
RESOLUTION AGREEMENT 
 

Columbia College 

OCR Case Number: 05-13-2459 

 

Columbia College Chicago (College) submits this Resolution Agreement (Agreement) to the 

U.S. Department of Education (Department), Office for Civil Rights (OCR) to resolve an 

allegation in case # 05-13-2459.  Specifically, the Agreement resolves the allegation that the 

College retaliated against the Complainant when XXXXXXXXXXXXXXXXXXXXXXXX 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX.  The College submits this Agreement 

to ensure its compliance with XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX  

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

XXXXXXX, and its implementing regulation at XXXXXXXXXXXXXXXXXXX, which 

prohibit discrimination on the bases XXXXXXXXXXXXXXXX respectively, in any education 

program or activity receiving Federal financial assistance. XXXXXXXXXXXXXXXXXXXXX 

also prohibit retaliation. 

 

The College is committed to fulfilling its obligations pursuant to 

XXXXXXXXXXXXXXXXXXXX.  To this end, the College agrees to take the following steps 

to prevent retaliation in its education programs and activities. 

 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

1. By February 28, 2014, the College will grade the Complainant’s 

XXXXXXXXXXXXXXXXX XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX.  

By this date, the College XXXXXXXXXXXXXXXXXXXXXX grade on the 

Complainant’s transcript and replace it XXXXXXXXXXXXXXXXXXXXXXXXXX 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

XXXXXXXX.  By this date the College will inform the Complainant, in writing of XXX 

XXXXXXXXX in the course and will provide XXX with a corrected copy of XX 

transcript.  The College’s letter informing the Complainant of XXX grade will include 

information on how to file a grade appeal, in the event the Complainant disagrees with 

xxxxxxxxx grade. 

REPORTING:  By March 14, 2014, the College will provide OCR with documentation 

of its compliance with Item #1. 

Staff Training 

2. By April 25, 2014, the College will provide training to the College President and Vice 

Presidents, as well as any personnel charged with investigating complaints of retaliation, 

including appropriate College administrators and instructors.  At a minimum, the training 

shall: (a) summarize the anti-retaliation provisions xxxxxxxxxxxxxxxxxxxxx(b) and 

address the College’s obligations to (i) refrain from retaliating against individuals who 

engage in protected activities or interfering with any right or privilege secured by the 
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civil rights laws enforced by OCR and (ii) respond promptly and effectively to 

complaints of retaliation.   

REPORTING:  By May 1, 2014, the College will provide OCR documentation of its 

compliance with Item #2.  At a minimum, the College's documentation shall include: 

a. The date(s) of the trainings; 

b. The topics covered during the training(s) and the amount of time spent on each 

topic; 

c. The name and credentials of the trainer(s); 

d. The name and title of all College personnel who attended the training; and 

e. A copy of the materials used in the trainings. 

 

The College understands that by signing this Agreement, it agrees to provide data and other 

information in a timely manner in accordance with the reporting requirements of this Agreement.  

Further, the College understands that during the monitoring of this Agreement, if necessary, 

OCR may visit the College, interview staff and students, and request such additional reports or 

data as are necessary for OCR to determine whether the College has fulfilled the terms of this 

Agreement and is in compliance with the regulations implementing xxxxxxxxxxxxxxxxxxxx 

XXXXXXXXXXXXXXXXXXXXXXXXXXXXX which were at issue in this case. 

 

The College understands that OCR will not close the monitoring of this Agreement until OCR 

determines that the School has fulfilled the terms of this Agreement and is in compliance with 

the regulations implementing XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX 

XXXXXXX which were at issue in this case. 

 

It is understood and agreed that the College has entered into this settlement to resolve a disputed 

claim, and the terms are not to be construed as an admission of liability on the part of the School, 

by whom liability is expressly denied.  Except as authorized in the preceding paragraph, this 

Agreement shall not be introduced in any proceeding or matter as evidence of admission of 

wrongdoing, or culpability of the validity of any claims, whether asserted or not. 

 

The College understands and acknowledges that OCR may initiate administrative enforcement or 

judicial proceedings to enforce the specific terms and obligations of this Agreement.  Before 

initiating administrative enforcement (34 C.F.R. §§ 100.9, 100.10), or judicial proceedings to 

enforce this Agreement, OCR will give the College written notice of the alleged breach and a 

minimum of sixty (60) calendar days to cure the alleged breach. 

 

Approved and agreed to on behalf of Columbia College Chicago. 

 

 

____________________/s/_________________________          ____________________ 

          Date 


