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May 31, 2018 

 

Mr. Jeff Eakins 

Superintendent  

Hillsborough County School District 

901 East Kennedy Boulevard 

Tampa, Florida 33602 

        Re:  Complaint #04-17-1306 

Dear Mr. Eakins: 

 

This letter is to advise you of the outcome of the complaint that the U.S. Department of Education 

(Department), Office for Civil Rights (OCR) received on February 23, 2017, against the Hillsborough County 

School District (District) alleging discrimination on the basis of race.  Specifically, the Complainant alleged that 

the District discriminated against students at Alonso High School (School) when on February 6, 2017, students 

in a classroom witnessed a substitute teacher tell an African American student “if you do not like what’s going 

on in America go back to where you came from” and, on a later date, the substitute teacher continued to talk to 

other students about the statement that was made on February 6, 2017. 

 

OCR is responsible for enforcing Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. § 2000d, and its 

implementing regulation, 34 C.F.R. Part 100 which prohibit discrimination on the basis of race, color, or 

national origin by recipients of Federal Financial Assistance (FFA) from the Department.  The District is a 

recipient of FFA from the Department.  Accordingly, OCR has jurisdiction over this complaint.     

 

OCR initiated an investigation of the legal issue of whether the District subjected students to  a hostile 

environment when on February 26, 2017, a substitute teacher at the School made race-based comments to an 

African American student and the District failed to take appropriate responsive action to redress the race-based 

harassment, in noncompliance with the Title VI implementing regulations at 34 C.F.R. § 100.3 (b)(i)-(iv).  

 

Prior to the conclusion of the investigation, the District requested to voluntarily resolve this complaint under 

Section 302 of OCR’s Case Processing Manual (CPM).   Pursuant to the CPM, a complaint may be resolved at 

any time when, before the conclusion of an OCR investigation, the recipient expresses an interest in resolving 

the complaint allegations and OCR determines that it is appropriate to resolve the complaint allegations with a 

resolution agreement.  In such circumstances, the provisions of the resolution agreement will be aligned with 

the complaint allegations or the information obtained during the investigation and will be consistent with 

applicable regulations.   

 

On May 30, 2018, the District signed the attached Resolution Agreement (Agreement), which once fully 

implemented, will resolve the complaint allegation in accordance with the requirements of Title VI.  The 

Agreement requires the District to: (1) prepare and conduct a climate survey to administer to the students 

enrolled in the social studies and science classes (as well as any other class) taught by the substitute teacher 

during the 2016-2017 school year, to measure their perceptions in connection with racial harassment; and  (2) 
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provide training to all School staff and age-appropriate training to students on the requirements of Title VI, the 

prohibition of discrimination and harassment based on race, color, and national origin.   

OCR will monitor the District’s implementation of the Agreement.  When OCR concludes the District has fully 

implemented the terms of the Agreement, OCR will close the complaint.  If the District fails to carry out the 

Agreement, OCR may resume the investigation. 

 

This letter sets forth OCR’s determination in an individual OCR case.  This letter is not a formal statement of 

OCR policy and should not be relied upon, cited, or construed as such.  OCR’s formal policy statements are 

approved by a duly authorized OCR official and made available to the public.  The Complainant may have the 

right to file a private suit in federal court whether or not OCR finds a violation.   

Please be advised that the District may not harass, coerce, intimidate, or discriminate against any individual 

because he or she has filed a complaint or participated in the complaint resolution process. If this happens, you 

may file another complaint alleging such treatment. 

Under the Freedom of Information Act, it may be necessary to release this document and related 

correspondence and records, upon request.  In the event that OCR receives such a request, we will seek to 

protect, to the extent provided by law, personally identifiable information, which, if released, could reasonably 

be expected to constitute an unwarranted invasion of personal privacy. 

 

OCR is committed to prompt and effective service.  If you have any questions, please contact, Willie Black, 

General Attorney, at (404) 974-9359, or me, at (404) 974-9356.   

 

      Sincerely, 

 

 

 

      Wendy Gatlin 

      Compliance Team Leader 
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