OMB Control Number: 1840-0785
Expiration Date: 04/302006

FUND FOR THE IMPROVEMENT OF POSTSECONDARY EDUCATION

INTERNATIONAL CONSORTIA PROGRAM
Project Title Form

*Program: [EU-U.S. Program

Consortlum Members - - LS. Pariners:

*Lead: IOklahoma Stale University
"Partner:  pa
Partner: |

Consortlum Members - - Forelgn Partners:

* Lead: [The Robert Gardon University
* Partner: [Turku University of Applied SGences _

Partner: | - — — _ i
Consortlum Members - - Forelgn Pariners: I
Lead: [ — ) |
Partner; | I

*Project Title:  [The H.O.T.E.L. Alaniis Program - Higher Opporiunilies for Training, Education, and Languages ]

* Abstract of Proposal: (1000 Character Limit)

© PIopose Lo develop an innovakive flexidie paiway cuardegree undengraduate program in Hotel Management that specifically aims at developing
ransatiantic Holel Managers. The slvdenls invqlve nathwgy Ihrough hree endergraduate degree programs across

ree universilies- cna in the U.S. (Oklahoma) and T e and). The students, eight per year from the USA and eight per

ar fram Eurcpe, will complele all the credit requirements for obisining a bachelors degree from two of the three Inslitulicns, one from the U.5. and one
rom either of the two E.L). inslifutions.

* Select project format: Federzal Funds Requested ($):
® Four-year consoria project *Yeart: | 102.000.00(
O Two-year consortia project *Year 2: 102.000.00]
* Year3: | 102,000.00]
*Yeor4: | 102,000.00)
* Total: | 408,000.00]

racking Number; EHAHTﬁmH
PRIAwaID § P116J0B0004 a24



OMB Humbaer: 1540-0785
Expiration Date: CANZ006

U.S. Department of Education Budget Summary

ar'=
*2 Seloct One: @Lead (fiscal agent) QPartner ‘gﬁ] \j ‘ﬂ, 5 (_,

* 3. Nama of the Inslitution/Qrganization:

[Gklahoma State University

Project Cosis Reques!ed from FIPSE:

Budget Calegories; l Projecl Year 1 (a) Project Year 2 (b) Project Year 3 {c) Project Year 4 (d) Total (9)

4. Personnel {salary & wagas) | 8,175.00| 8.375.00 || 8,175.00] garsogf[__ 3z70000

5. Fringe Benefits 643.00)(| 649.00] || 649.00( 649.0001 | 2,596.00¢

(employce benefils) ' \

8. Travel l 13,889.00 | 13.689.00] || 13.889.00({ . 55.556.00

7. Equipment (purchasa) | 1 ]
o 1| | | - ——

8. Supp“as {Hnd mateﬂa]_s} 2.102.09 I 2.1“2.£ ! 2.‘“]2*& 2,1“2.[}5 _ e 4UE

9. Contractual 2,500.0001) 2,500.004 | 2.5'1)9.@ E.E’EIG.Uﬁ] | 1D.ﬂﬂ‘ﬂ.m

(enter partner totals here) 1

10. Other 463.0 463, 6300 _______ acao0l 1,852.00

(equipment rental, printing, elc.) '

11. Total Direct Costs {lines 4-10) 27,778.004|] 27,778.04 || _ 27.778.004 27,778.004) | 111,112.00

12. Indirect Costs* (8% of fine 11) l 222200 222200 B.888.0¢

[13. Mobility Stipends 72,000.00] D 72,000.00] 288,000.0

14. Lenguage Slipends | i 1 | |

[ 72,000.00
(lines 13 + 14} , |
16. Tolal Requested from FIPSE 102,004, 102,000, | 102;Dﬂﬂ.m | 1UE.U'DU.Da _ 408.000.00

(lines 11 + 12 + 15} (These ligures
should appear on the Tille Form} l

Project Costs Not Requested from FIPSE:

7200000
15. Subtotal of Stipends [ 7z.00000) — 72,000.00 7200000 | 72,000.00| || ~ 28800000
|

17. Lead Partner Mon-Federal
Funds

1B. Subcontractor(s) Partner Non- | 1[N | |
Federal Funds I
Funds Requested by Foraign Partnors: I

ga. Tolal Requested from Canadd |( b ) (4 )

18b. Total Requested from Mexico||
19¢c. Tolal Requested from Brazil i
18d. Total Requosted from Eurdpo

* Indirect Cost Informaltion (To be compleled By Your Bussmess URice): T— Iy
e T e g \

If you aro requesling reimbursement for indirect cosis on line 12, pleasa answer the following questions: \ m.?

{1} Do you hava an Indirect Cost Rate Agreement approved by the Federa) Govemnment? ®Yas ONo /uf/'ﬂu:gl-»‘“"‘ﬂ'

{2) Il Yes, please provide the following informalion: &dﬁ

* Period covered by he Indirect Cost Rale Agreement: From:; ﬁ?mmnna To: rs;aumung
* Approving Federal Agency: QED @ Othor (please specily): j0Hice of Naval Research. Arlington, VA 22217

{3) For Rostricied Rale Programs {select onp) - - Are you using a rostricted indirect ¢cost rate that:
Q Is Included in your approved Indirect Cost Rate Agreament? Or, QComplies with 34 CFR 76.564{c)({2)?

Tracking Number: GRANTOCA 44413
PRIAwaN & P1162080004 216
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PR/Awa # P116.020004



OMB Nurnber: 4040-0604
Expiration Date: 01/3172009

Application for Federal Assistance SF-424 Version 02

* 1. Type of Submission:

* 2. Type of Application: " i Revision, select appropriata loter(s):

) Preapplicalion
® Application
& Changed/Correcled Application

® New |

O Continuatign * Gther (Specify)

O Revislon |

* 3. Dale Recaived: 4. Applicant Identifior;
TETEETAT] | ~ |
9a. Federal Entity tdentifier: * &b. Fedaral Award Identifier;

l. I I

6. Date Roceived by Slate; 7. Stale Application Identifier: |
8. APPLICANT INFORMATION:

* a. Legal Name: [Oldahoma State University

* b. EmployerTaxpayer Idenlificabion Number (EIN/TINY: * ¢. Organizalional DUNS:

35017967 {{lcagsarizo

d. Address:

* Streett: R10K HESW
Strect:

* City: Stittwater
Counly: FEWB
* State: IOK: Qkiahcma

Province:

* Country: [USA- UNITED STATES

* Zip / Postal Code: [74078-6112 I

0. Organizational Unit:

Department Name: Bivision Name;

Holel and Restauranf Adm JiHuman Environmental Science |

. Nama and contact information of person to be contacted on matters Involving this application:

Prefix: Dr. | * First Mame: [Radesh -
Middle Hame: |

® LastName: [Palakurihi
Suffix: |

P ’
[
[

Titlo: Professor |

Crganizalional Affiliation:

[Cklahoma State University

* Telephone Number: [205) 744-2338 Fax Number: K405) 744-629% |

*Email:  patakur@oksiale.cdu

Tracking Humber: GRANTROL4443) Funding Eppnrh:nl!if Humbar: ED-GRANTS-020103-001 Recehved Date: 2008-03-24 15:22:29.000-04:00 Tikne Zonae: GMT-3
PR/Award # P118J050004 e



OMB Number: 4040-0004
Expiration Date: 0172172005

Application for Federa) Assistance SF-424 Version 02

9. Type of Applicant 1: Salect Applicant Type:

[H: Public/State Controlled (nstiution of Higher Educalon

Typo of Applicanl 2: Select Applicant Type:

Type of Applicanl 3: Selecl Applican! Type:

.

* Other (specify):

—

* 10. Namo of Federal Agancy:

IU.E. Department of Ecucation

11. Catalog of Federal Domestic Assistance Number:

B4 116 I
CFDA Tille:

[Fund for the Improvement of Postsecondary Educabion

*12. Funding Opporiunity Numbenr:

ED-GRANTS-020108-001
* Title:

[Special Focus Competition: European Union-Uniled States Atantis Program GEDA 84,1167

13. Competition ldentification Number:

B4-116J2008-1
Title:

14. Areag Affected by ProJect {Citles, Counties, States, efc.):

{Siate of Oklahoma and nationally

* 15. Descriptive Title of Applicant's Projact:

[The H.O.T.E.L. Atlantis Program - Higher Opporiunities for Training, Education, and Languages

Aflach supperting documents a3 specified In agency Inslruglions.

Traching Number: GRANTOG444413 Funding ﬂppurhnﬂg Humber: ED-GRANTS-029103-001
PRAward & P116X080004 e

Recalved Date: 2008-03.31 16:22:29.000-04;:00 Tima L£one: GMT-3



OMB Number: 4040-0004
Expiration Data: 01/1/2009

Application for Federal Assistance SF-424 Version 02

16, Congresslonat Districts Of:

*a. Applicant  [OK-3 | * b. Program/Project{OK-3

Atlach an additional list of Program/Project Congressional Dislricts if needed.

el

17. Proposed Profect:
*a. Start Date:  5/0172008 i *b. End Dale: [08/31/2012

18, Estimated Funding {$}:

* a. Federal 408,000.00]

*b. Applicant 0.00y
* ¢, Gtate

*d. Local

* o, Other

*I. Program Inceme
*g. TOTAL

* 14. Is Applicatfon Subject to Revlew By Stata Under Executive Order 12372 Process?
QO a. This applicaion was made available to the State under the Executive Order 12372 Process for review on | |
O b. Program is subject to E.Q. 12372 bul has not been selecied by the State for review.

& c¢. Program Is not covered by E.O. 12372,

“ 20.1s the Applicant Delinquent On Any Federal Debt? {if "Yes"”, provide explanation.}

O Yes & No

21, *By signing this application, ] certify (1) to the statements contained In the list of certifications* and {2) that the statements
hereln are {rue, complate and accurate to the best of my knowledge. | also provide the required assurances™ and agree to com-
Ply with any resulting terms if 1 accept an award. ] am aware that any false, fictltious, or fraudulent statements or claims may
subject me to criminal, chvil, or administrative penaltias. (1.5, Code, Title 218, Section 1001)

¥l ~1AGREE

** The list of certifications and assurances, or an inlecnel site where you may obtain this list, is contained in the announcement or agency
specific instructions.

Authorized Reprosentative:

Prefix: * First Nama: [Stephen

Middle Name: fﬁ,s, 1

"LastName: [MicKeever
Suffix;

* Tilla: Fim Presidenl for Reseamch I

R rialeli

* Telephone Number: [405) ?44-6501 Fax Number, [405)744-6244

"Email: Fesearch@oksiate.edu

* Signature of Authorized Representalive; Becy Schiaa | *Date Signed; [Easizoos

Authortzed for Locatl Reproduction Standard Form 424 {Revised 10/2005)
Prescribed by OMB Circular A-102

Tracking Humber: GRANTDOE 44433 Funding ﬂppnrhmlg Number ED-GRANTI-020103-001 Recatvad Daty; 2008-03-31 18:22:29.000-04:00 Tima Xona: GMT-3
PR/Award # P115J0B0003 a



OMB Number: 4040-0004
Expiration Dale; 01/31/2008

Application for Federal Assistance SF-424 Version 02

* Applicant Federal Debt Delinquency Explanaticn

The following field should contain an explanation If the Applicant organization ks delinguent on any Federal Debt. Maximum number of
characlers that can be entered is 4,000, Try and avoid extra spaces and camiage retums to maximize the availability of space.

Yracking Humbar: GRANTOD4 44433 Funding ﬂppﬂmn? Number: ED-GRANT3-020103-00% Recalvad Daty: 2000-03-21 1522229 000-04:00 Tima Zone: GWT-5
PR/Awan] ¥ P116J030004 e



Aftachments

AdditionalCongressionalDistricts

File Name Mime Type
AdditionalProjectTitle
File Name Mimea Type

Tracking Number: GRANTOOL44433 Funding ﬂﬁpﬂrtllrlg Numbwer: ED-GRANT3-020103-001 fecelved Date: 2008-03-31 16:22:29.000-04:00 Time Zona: GMT-5
PR/Award # P116.080004 e



ASSURANCES - NON-CONSTRUCTION PROGRAMS

OMB Approval No. 4040-0007
Expiration Date 04/30/2008

Public reperting burden for this collection of informatlon is estimated to average 15 minutes per response, including time for reviewing
Instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
Information. Send comments regarding the burden estmate or any other aspect of this collection of Information, Induding suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET, SEND
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE: Certain of these assurances may not be applicable to your project or program. If you have questions, please
contact the awarding agency. Further, certain Federal awarding agencies may require applicants to certify to

additional assurances. If such is the case, you will be notified.

As the duly authorized representative of the applicant, | cerlify that the applicant:

1.

Previous Edition Usabla

Has the legal authorly to apply for Federal assistance
and the institutional, managerial and financial capability
{including funds sufficient {o pay the non-Federal share
of project cost) to ensure proper planning,
management and completion of the projecl described
in this application.

Will give the awarding agency, the Comptroller General
of the United States and, [f appropriate, the State,
through any authorized representative, access to and
the right to examine all records, books, papers, or
documents related to the award, and will establish a
proper accounting system in accordance with generally
accepted accounting standards or agency directives.

Will establish safeguards lo prohibit employees from
using their positions for a purpose that constitutes or
presents the appearance of personal or organizational
conflict of interest, or personal gain.

Will initiate and complete the work within the applicable
tima frame after receipt of approval of the awarding

agency.

Will comply with the intergovemmental Personne! Act
of 1970 (42 U.5.C, §§4728-4763) relating to prescribed
standards for merit systems for programs funded under
one of the 19 statules or requlations specified In
Appendix A of OPM's Standards for a Merit System of
Personnel Administration (5 C.F.R. 200, Subpart F).

Will comply with all Federal statutes relating to
nondiscrimination. These Include but are not limited to:
(a} Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
which prohibits discrimination on the basis of race,
color or national origin; (b) Title X of the Education
Amendments of 1972, as amended (20 U.S.C. §§1681-
1683, and 1685-1686), which prohibits discrimination
on the basis of sex; (c) Section 504 of the
Rehabilitation

Tracking Number: GRANTOO4LHYY

PRIAwEN # P116J080004 el

Authorized for Local Reporoduction

Act of 1973, as amended (29 U.5.C. §794), which
prohibils discrimination on the basis of handicaps; (d)
the Age Discrimination Act of 1975, as amended (42
U.S5.C. §§6101-6107), which prohibits discrimination on
the basis of age; (&) the Drug Abuse Office and
Treatment Act of 1972 {P.L. 92-255), as amended,
relating to nondiscrimination on the basis of drug
abuse; (f) the Comprehensive Alcohol Abuse and
Alcoholism Prevention, Treatment and Rehabilitation
Act of 1970 (P.L. 91-616), as amended, relating to
nondiscrimination on the basis of alcohol abuse or
alcoholism; {g) §5§523 and 527 of the Public Health
Service Act of 1912 (42 U.5.C., §5290 dd-3 and 230
ee- 3), as amended, relating to confidentlality of alcohol
and drug abuse patient records; (h) Title VIl of the Civil
Rights Act of 1968 (42 U.S.C. §5§3601 et seq.}, as
amended, relating to nondiscrimination in the sale,
rental or financing of housing; (1) any other
nondiscrimination provisions in the specific statute(s)
under which application for Federal assistance is being
made; and, {j) the requiremenls of any other
nondiscrimination statute{s) which may apply to the
application.

. Will comply, or has already complied, with the

requirements of Titles I and 1] of the Uniform
Relocation Assistance and Real Propery Acquisition
Policies Act of 1970 (P.L. 91-6486) which provide for fair
and equitable freatment of persons displaced or whose
property Is acquired as a result of Federal or
federally-assisted programs. These requirements apply
to all Interests in real property acquired for project
purpases regardless of Federal participation in
purchases.

. Will comply, as applicable, with provisions of the Hatch

Act (5 U.5.C. §§1501-1508 and 7324-7328} which limit
the political activities of employees whose principal
employment activities are funded in whole or in part
with Federal funds.

Standard Form 424B {Rev. 7-97)
Prescribad by OMB Circular A-102



9. Will comply, as applicable, with the provisions of the
Davis- Bacon Act (40 U.S.C. §§276a to 276a-7), the
Copeland Act {40 U.S.C, §276¢c and 18 U.5.C. §874),
and the Contract Work Hours and Safety Standards
Act (40 U.S.C. §§327- 333), regarding labor standards
for federally-assisted construction subagreements.

10. Will comply, if applicable, with flood insurance
purchase requirements of Section 102(a) of the Flood
Disaster Protection Act of 1973 {P.L. 93-234) which
requires recipients in a special flood hazard area to
participate in the program and to purchase flood
insurance if the total cost of insurable construction and
acquisition is $10,000 or more.

11. Will comply with environmental standards which may
be prescnbed pursuant to the following: (a) inslitution
of environmental quality control measures under the
National Environmental Policy Act of 1969 (P.L.
91-190) and Executive Order (EQ) 11514; (b)
notification of violating facilities pursuant to EO 11738;
(c) protection of wetlands pursuant to EQ 11990; {d)
evaluation of flood hazands in floodplains In
accordance with EO 11988; (e} assurance of project
consistency with the approved State management
program developed under the Coastal Zone
Management Act of 1972 (16 U.5.C. §§1451 et seq.);
(f) conformity of Federal actlons to State {Clean Air)
Implementation Plans under Section 176{c) of the
Clean Alr Act of 1955, as amended (42 U.S.C. §§7401
et seq.); (g) protection of underground sources of
drinking water under the Safe Drinking Water Act of
1974, as amended (P.L. 93-523); and, {h) protection of
endangered species under the Endangered Specles
Act of 1973, as amended (P.L. 93- 205).

12.

13.

14,

15.

16.

17.

18.

Will comply with the Wild and Scenic Rivers Act of
1968 (16 L.5.C. §§1271 et seq.) related to protecling
components or potential components of the national
wild and scenlc rivers system.

Will assist the awarding agency in assuring compliance
with Section 106 of the National Historic Preservation
Act of 1966, as amended (16 1.5.C. §470), EQ 11593
(identification and protection of historic properties), and
the Archaeological and Historic Preservatlon Act of
1974 (16 U.S.C. §§469a-1 el seq.).

Will comply with P.L. 93-348 regarding the protection of
human subjects involved in research, development,
and related activities supporied by this award of
assistance.

Will comply with the Laboratory Animal Welfare Act of
1966 (P.L. 89-544, as amended, 7 U.5.C. §52131 et
seq.) pertaining fo the carg, handling, and treatment of
warm blooded animals held for research, teaching, or
other activities supported by this award of assistance.

Will comply with the Lead-Based Paint Poisoning
Prevention Act {42 U.S.C. §§4801 et seq.) which
prohibits the use of lead-based paint in construction or
rehabililation of residence structures.

Will cause to be performed the required financial and
compliance audits in accordance with the Single Audit
Act Amendments of 1996 and OMB Circular No. A-133,
*Audits of States, Local Governments, and Non-Profit
Organizations.”

Will comply with all applicable requirements of all other
Federal laws, executive orders, regulations, and
policies governing this program.

* SIGNATURE OF AUTHORIZED CERTIFYING QFFICIAL
Becky Schiais

* APPLICANT ORGANIZATION
Oklahoma State University

*TITLE
Vice President for Research
* DATE SUBMITTED
03-31-2008

P

Tracking Humberz GRANTO0E4441)

PRIAward # P116J50004 Y

Standard Form 424B [Rev. 7-97) Back




DISCLOSURE OF LOBBYING ACTIVITIES

Comptete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352 Approved by OMB
{See raverse for public burden disclosure.) 03480046

il

1. * Type of Federal Action: 2. * Slatus of Federal Aclion: 3. * Report Typer:
2. contract . bidiotferfapplication B a. initial filing

b granl #h, [nitial award =D. malarial changa

L. cooperalive agreemenl 0. post-award For Material Change Only:
. loan year quarter

4. loan guarantes date of last report

1t loan insurance

4. Nama and Address ol Reporling Entity: 5. Il Reporling Ently in No.4 is Subawardee, Enler Name and
Address of Pnme:

®Prime _SubAwardee  Tlerif known;

* Name: Oklahoma State Universily

* Address:
203 WH

Slillwaler

QOK: Oklahoma |
740786112

Congressicnat Dislrict, if known: 1
OK-3

8. * Federal Department/Agency: 7. ® Federal Program Name/Bescription: Fund for Lhe Im-
provement of Postsecondary Education

US Departmenl of Education
| CFDA Number, if applicable; 84.116

8. Federal Action Number, if known; 9. Award Amount, if known:

! -
10. 2. Name and Address of Lobbying Reqistrant (if Individual, complete namae): | b. Individua! Performing Services (including address If different

* Namo: [rom No. 10a):
N/A * Name:
Na na
n/a
* Address:

11. Informalion requested through this form Is authorized by title 31 U.S.C. sec- | . ]

ion 1352. This disclosure of lobbylng activilies Is a material representationof | > 'anawre: Becky Schiais

fact upon which refiance was placed by the lier above when the transaction was | + yama:
made cr entered Inlo. This disclosure Is required pursuant to 31 U.S.C. 1352. Dr. I
This information will be reported Lo the Congress semi-annually and will be

available for public Inspection. Any person who fails to file the requiced disclos- | gtaphen
ure shall ba subject 1o a civil panalty of not less than 510,000 and not more
than $100,000 fer sach such failure. W.S.

McKeever i

Title: Vice Presidernt for Research

el

PRIAWEISF P BIC0GRANTO044433 eB



Telephona No.: (405} 744-6501
Datse: 03-31-2008

i

Authorized for Loca) Reproduction
Standard Form « LLL {Rev. 7-97)

Accerding to the Paperwork Reduction Act, as amended, no persons are required 1o respond 1o a collection of information unless il displays a valid
OM8B Conlrol Number. The valid OMB control number for this information collection is OMB No. D348-0046. Public reporting burden for this
collection of information is estimaled to average 10 minutes per responsa, including me for reviewing Instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding the

burden eslimate or any other aspect of this cellection of Information, including svggestions for reducing this burden, to tha Office of Management
and Budge!, Paperwork Reduction Project (0348-0046), Washington, DC 20503.

PRIAWS R fHaban RANTONM 4443 al




OMB Control Ho. 18200007 (Exp. 0BAV2004)

NOTICE TO ALL APPLICANTS

The purpose of this enclosure ts 1o Inform you about a new provision In
the Department of Education's General Educalion Provisions Act
{GEPA) that applies to applicants for new grant awards under
Department programs. This provision is Seelion 427 of GEPA, enacled
as part of the Improving Amerncas Schools Act of 1694 (Public Law
{P.L.) 103-382).

To Whom Does This Provislon Apply?

Seglion 427 of GEPA affects applicants for pew grant awards under
this program. ALL APPLICANTS FOR NEW AWARDS MUST
INCLUDE INFORMATION IN THEIR APPLICATIONS TO ADDRESS
THIS NEW PROVISION IN ORDER TD RECEIVE FUNDING UNDER
THIS PROGRAM.

(If this program is 8 Siate-formula grant program, a State needs fo
provide this description only [or projecis or activities that il carries aut
with funds reserved for Statedevel uses. In addition, local school
districts cr other eligible epplicants that apply o the Stale for funding
need o provide this description In their applicalions 1o the Slale for
flunding. The State would be rasponsible for ensuring that the school
district or other local entity has submitled a sufficient section 427
stalemenl as descnbed below.)

What Deoes This Pravision Requlra

Section 427 requires each applicanl for funds {(other than an individual
perscn) o Include in ils applicalion a descriplion of the sleps the
applicant proposes o (ake to ensure equilable access 1o, and
participation In, its Federally-assisted program for studen!s, leachers,
and other program beneficiaries with special needs. This provision
allows applicants discretion in developing the reguired descriplion, The
slatute highlights six types of bamiers that can impede equilable access
or participation: gender, race, national origin, coler, disability, or age.
Based on bocal circumstances, you should delermine whether these or
other bamiers may prevent your students, teachers, elc. from such
access or participation In, the Federally-funded project or activity. The
descriplion in your application of steps to ba taken o pvercome thase
barriers need not be lengthy. you may provide a clear and succingl

description of how you plan o address those bamiers Lhat are
applicable to your cireumstances. (n addilion, the Information may be
provided in a single namalive, or, if appropriate, may be discussed in
connection with related topics in the application.

Section 427 is not intended to duplicale Lhe requirements of civil righls
statules, tut rmather {o ensure Lhal, in designing their projects,
applicanis for Federal funds address equity concems thal may affect
the ability of certain peotential beneficiaries to fully participate in Lhe
project and 1o achieve to high standards. Consistent with program
requiremenis and its approved application, an applicant may use the
Federal funds awarded to it to eliminale bariers it identifies.

What are Examples of How an Applicant Might Satisfy the
Requirement of This Provision?

The following examples may help illusirale how an applicant may
comply with Section 427

(1) An spplicanl tha! proposes to carry out an adull literacy project
serving, among olhers, aduvlts with limited English proficiency, might
describe in its application how it intends 1o distribute a brochura about
the proposed project (o such petential pardicipants in their native
language.

(2} An applicanl thal proposes 10 develop Instruclional matarals for
classroom use mighl describe how it will make the malenals available
on audio ape ¢rin braille for students who are bling.

(3} An apphcant that proposes to carry qut a model science program For
secondary sludents and is concemed that girds may be less Tkely than
boys 1o enroll in the course, might ingicate how it intends 1o condud]
“outreach” efforls o girls, 1o encourage thelr enmolimenl.

We recognlze lhat many applicanis may already be implementing
effective sleps to ensure enquity of access and padicipatlion in their
grant programs, and we appreciale your cooperation in responding lo
the requirements of this provision.

Estimated Burden Statement for GEPA Requlrements

According to the Paperwark Reduction Act of 1995, no persons are required to respond to a collection of information unless such collection displays a
valid OMB control number. The valid OMB control number for this information collection ks 1890-0007. The time required to complele this information
collection is estimated to average 1.5 hours per response, including the time 1o raview instructions, search existing data resources, gather the dala
needed, and complete and review tha Information collection. If you have any comments conceming the accuracy of the time estimate{s) or
suggestions for improving this form, please write to: Director, Grants Pelicy and Qversight Staff, U.S. Depariment of Education, 400 Manyland
Avenue, SW (Room 3652, GSA Regional Office Building Na. 3), Washingtan, DC 20202-3248.

Tracking Humber: GRANTOO444432
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Attachment Information

Flle Name Mime Type
2276-GEPA pdf application/pdf

Tracking Number: GRANTOO444413
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements
The undersigned certifies, to the best of his or her knowledge and belief, that:

’1] No Federa) appropriated funds have been 'Pafd or will be pald, by or on behalf of the undersigned, to any person
or Influencing or attempting to influence an officer or employee of an agenc)lr a Member of Congress, an oificer or
employee of Congress, or an employee of a Member of Congress in connec !

contract, the making of any Federal grant, the making of any Federal loan, the entering into of any coopérative
agreement, and the extenslon, continuation, renewal, amendment, or modification of any Federal contract, grant,
loan, or cooperative agreement.

on with the awarding of any Federal

{2) If any funds other than Federal appropriated funds have been paid or will be paid to any parson for influencing or
attempting to influence an officer or emp u'yee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress n connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities,” In accordance with its instructions.

(S)bThe undersigned shall require that the language of this cerlification be included in the award documents for all
subawards at all tiers (Including subcontracts, subgrants, and contracts under grants, loans, and cooperative
agreements) and that all subreciplenis shall certify and disclose accordingly. This certification s a material
representation of fact upon which reliance was placed when this transaction was made or entered into. Submission of
this certification Is a ﬁrere*qulsﬂe for making or entering Into this transaction imposed by section 1352, title 31, U.S.
Code. Any person who fails to file the required cerlification shall be subject to a civil penalty of not less than $10,000
and not more than $100,000 for each such failure.

Statement for Loan Guarantees and Loan Insurance
The undersigned states, {0 the best of his or her knowledge and belief, that:

If any funds have been paid or will be Pald to any person for influencing or attempting to Influence an officer or
employee of any agency, 8 Member of Congress, an officer or employee of Congress, or an employee of a Member
of Congress in connection with this commitment providing for the United States to insure or guarantee a loan, the
undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbylng Activities,” In accordance with
its Instructions. Submission of this statement is a prerecluisita for making or entering Into this transaction imposed b
section 1352, title 31, U.S. Code. Any person who fails {o file the required statement shall be subject to a civil pena
of not less than $10,000 and not more than $100,000 for each such failure.

* APPLICANT'S ORGANIZATION
Oklahoma State University

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix. Dr. * First Name: Stephen Middie Name: W.S.
* Last Name: McKeever Suffix: * Title: Vice President for Research

* SIGNATURE: Becky Schiais * DATE: 03/31/2008

Tracking Humber: GRANTOG444413
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OMB Number: 1840-0785
Expiration Dale: 0473072006

CONSORTIUM PARTNERS IDENTIFICATION FORM

* Program: [EU-U.S. Program
*Counlry: S,

Lead Partner:

* Name:

Prefix: Dr.

*First Name: [Radesh
Middle MName:

*Lasl Name: [Falakunhi
Suffix: | -

* Namae of Institulion/Organtzation; (60 Character Limit)

[Oklahoma State University

Department: {60 Character Limit)

[Hotel and Resiaurant Adminisiration

* Complets Address:

* Street1: 210K HESW
Streel2:
* City: IStilwater

County: ayne T ]
* State: [OK: Okiahoma

State/Province: | - |

il

* Counlry: FOSATUNITED STATES
“ Zip { Postal Code:; [T4u?ﬂ-5112

Phone Number: 405} 744-9338

Email: tpalal-mr@nhstal&&du

Fax Number; |E4n5; 744-6298

. -
'

Tracking Bumbter: GRANTOL444433
PR/Award # P116.080004 el?



OMB Number: 1840-0785
Expiration Date: 04£30/2006

CONSORTIUM PARTNERS IDENTIFICATION FORM

Partner Two:

* Name;

Prefix;
* First Name: /A
Middle Namae;

*Last Name: [N/A
Suffix: J

* Name of Institution/Organizatien: (60 Character Limit)

-

* Complele Address:

* Stregtl:
Slreel2:
* Cily:

County:

* Stale: [OK: Ckiaficma
Slate/Province:; -

* Counlry: LSACUNITED STATES
* Zip/Postal Cade: /A )

Phone Number: Fax Number: |

Email:

Trathing Kumber: GRANTO044433
PRIAward # P116.J080004 eld



OMB Number: 1B40-0785
Expiration Date: 0413072006

CONSORTIUM PARTNERS IDENTIFICATION FORM

Partner Three:

* Name:

Prefix:

* First Nama:

Middle Nama: |

* Lasl Name: | " |
Suffoc | -

* Name of Institulion/Organization: (60 Character Limit)

Department: {60 Characler Limit)

~

* Complete Address:
* Streett:
Street2:
* City:
County:

* State:
Stale/Province:
* Counlry: L
* Zip f Postal Code: |_

Phonga Number:

Email:

Tracking Number: GRANTDOA44433
PRIAwaR # P116080004 e19



OMB Number: 1840-D785
Expiration Dalte: 04/3072006

CONSORTIUM PARTNERS IDENTIFICATION FORM

* Program: EULUS. Program

* Country: |European Union

Lead Pariner:

* Nama:
Prefix: |Mr_ -'I

*First Name:  [Richard ] |
Middls Name: | - I

* Last Name: [l_s_ames'

Sulfix; | |

* Name of Institulion/Organization: (60 Character Limil)
Ii h& Robert Gordon University

Deparimenl: (G0 Characler Limit)

berdeen Business School

* Complelo Address:

* Streel?: [Garthdeen Road |
Street?;
* Cily:
County:
* State:

State/Province:

* Counlry: BR: UNITED KINGDOM - !
* Zp ! Postal Code: ABIO 701G Scotand— —

Phone Number: [4-0-1224-262160 |Fax Number: [14-0-1224-262231

Email: Fbames@rgu.ac.ok _

Tracking Numnber: GRANTOO44£41)
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OMB Number. 1B40-0785
Expiration Dala: 0430/2006

CONSORTIUM PARTNERS [DENTIFICATION FORM

Partner Two:

* Namae:

Profix: Iﬁrs

*First Name: [Kirsti

Middla Name: |

* LastName: [Virtanen
Suffix: |

* Name of Instilubon/Qrganization: (60 Character Limil}

[furku Universily of Applied Sciences

Departmenl: (60 Character Limit)

Fospitality Management

* Complete Address:

* Streel!: Toukahaisenkaly 3A
Slregt2:

* City: Furkey
County:

* Slale: '

Slate/Province: |
* Country: [FIN: FINLAND
* Zip/Poslal Code: EDEED

Phone Number: [358-236225681
Email: [irst.virtanen@turkuamk.fi

Tracking Humber: GRANTOGHAL4Y3
PRUAward # 1116050004 e22



OMB Number; 1B40-0785
Expiration Date: 04/30/2008

CONSORTIUM PARTNERS IDENTIFICATION FORM

Partner Three:

* Nama:

Preltx: L

* Firsl Nama: |

Muddle Nama: |

* Last Name: |

Suffix; |

* Name of Institution/Crganization: (60 Charagier Limit)

Depardment: {60 Characier Limil)
|

* Complete Address:
* Streall:
Streat2.

* City:

County:

* State:
Stata/Province:

* Counlry:

* Zip/Postal Code:

Fhone Number: Fax Number: |"""""
Email; |

Tracklng Numbar: GRANTOO44441])
PRIAward # 118080004 e23



SUPPLEMENTAL INFORMATION REQUIRED FOR DEPARTMENT OF
EDUCATION GRANTS

1. Project Director

* Name:
Dr.

Radesh

Palakurthi

* Address:
210K HESW

Payne
County

Stillwater
OK: Oklahoma
74078-6113

USA: UNITED STATES

* Phone Number:
(405) 744-9338

Fax Number:
(405) 744-625%5

Email:
palakur@okstate.edu

2. Applicant Experience;

—Yes _No = Not applicable to this program

3. Humap Subjects Research

Are any research activities Involving human subjects planned at any time during the proposed project Period?
—Yes = No

Are ALL the research activities proposed designated to be exempt from the regulations?

Yes Provide Exemptlon(s) #

No Provide Assurance #, if available:

Please attach an explanation Narrative:

FileName MimeType

Tracking Humber: GRANTO0444433

PRIAWard # P118.X80004 e25



Project Narrative

Project Narrative

Attachment ];
Title: Pages: Uploaded File: 1751-Mandatory Proposal_Narrative.pdf
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Proposal Narrative

A recent editorial of Hotels Magazine in the U.S. declared that, “Internationally, the
U.K., France and Scandinavia look to be the strongest near-term plays for franchising” (Scoviak,
2007). With existing franchisecs accounting for roughly two-thirds of the praoject pipelines for
operators in the United States, and about 50% of similar projects for European operators, hiotel
franchising has attained the esteemed status as the new means for rapid transatlantic expansion in
the industry. The concept becomes even more pertinent when we consider the nationality of
hotel brands that are involved in such transatlantic growth. According to the latest study of the
hotel industry, The 2007 Horel Giants' Survey (Strauss & Scoviak, 2007), the top 300 major
hotel chains in the world together account for about 7.8 million commercial hotel rooms
worldwide or about 64% of total world supply of about 12.2 million rooms. In terms of the
number of hotel chains, 150 are U.S.~based (50%) and 62 (20.6%) arec E.U.-based corporations.
Among the same top 300 chains, the number of hotel rooms managed by the U.S.-based chains is
about 4.2 million (34.5% of world supply) while the E.U.-based chains manage another 2.3
million rooms (18.9% of world supply). Not surprisingly, there is a great overlap of operations
across the two major lodging business regions with about 1.3 million rooms in the E.U. nations

managed by U.S.-based hotel corporations, and about 926,000 rooms in the U.S. managed by

E.U.-based hotel corporations. The mutual lodging business managed between the two regions is
currently about $50.6 billion annually.

These impressive figures compared to last year indicate a continuation of the trend to

more strongly interlink the transatlantic lodging industries. The total value of the transatlantic

hotel business has increased by 26.5% ($10.6 Billion} from 2006 to 2007. While the number of

large U.S. hotel chains in the top 300 has increased by 3 to 150, and the same number for E.U.

PRAwd # P116J080004



nations had decreased by 9 to 62. However, the mutual number of hotel rooms cross-managed
by the U.S. and E.U corporations across the Atlantic has actually increased by 32.5% to about
2.23 million. Most of such growth has been with European companies making major
investments in the U.S. such as the U.K-based InterContinental Hotel Group (IHG) that added
40% of its neﬁ pipeline or about 66,000 new rooms in the U.S. during the past year (IHG Annual
Report, 2007).

A successful business strategy for operating in such mutually dependent environments

requires the serious consideration of the geographic context in all major decision-making and the

ability to effectively include representatives and ideas from many cultures in a company’s
planning and decision-making processes. Such a successful business development strategy

begins with an innovative human resources development plan that creates competent managers
that have a broader range of skills than a traditional international manager or an expatriate. Such
skills should encompass five broad areas: first, the managers must have a thorough understand of
the transatlantic lodging business environment from a global perspective; second, such managers
must leam about many foreign cultures' perspectives, tastes, trends, technologies, and approaches
to conducting hotel business; third, such managers must be skiliful at working with people from
many cultures simuitaneously rather than sequentialily; fourth, such managers must be able to
adapt to living in other cultures casily; and finally, such managers must be able to interact with
foreign colleagues as equals, rather than from within clearly defined hierarchies of corporate
structural or cultural dominance and subordination. Providing these competencies will enable the
transatlantic lodging corporations to have a highly mobile workforce that is equally effective in
either of the geographic regions. This is particularly important since such managers will be

seeped in the new transatiantic corporate culture and will consequently be best equipped to

PR/Award # PHEXE0003



imbue the culture to other employees in foreign countries after a company expansion, We

therefore sce the need to create a “Transatiantic Hotel Manager as critical for lodging

industries in the U.S. and in the E.U.

This project is entitled, “The H.O.T.E.L. Atlantis Program.” The acronym H.O.T.E.L.

stands for “Higher Opportunities for Trainine, Education, and Laneuages.”” the key components

of this program. We propose to develop an innovative specialized dual-degree undergraduate

program that specifically aims to develop Transatlantic Hotel Managers, The students involved

in this program will follow a flexible pathway through three undergraduate degree programs
across three universities~ one in the 1.8, (Oklahoma) and two in the E.U. (UK and Finland). The
students will complete all the credit requirements for obtaining a bachelors degree from two of
the three institutions, one from the U.S. and one from either of the two E.U. institutions based on
the students’ choice, and hence the flexible pathway. In addition, the students involved in this
program will be required to complete cultural training and work experience components on
either sides of the Atlantic, and will develop and/or enhance language skills as a mandatory part
of the program.

1. OBJECTIVES AND POTENTIAL CONTRIBUTION:

The objectives of the program are:

» To strengthen the quality of entry-level managers available to the transatlantic lodging
industry by developing a specialized flexible pathway dual-degree undergraduate
program that creatively incorporates the best resources available at three reputed

universities on both sides of the Atlantic.

PRAward # P116JO20004



* To develop an educational model of cooperation that can be disseminated and shared
with other similar institutions in order to facilitate the rapid growth of the pool of highly
qualified managers for the hyper-fast growing transatlantic lodging industry.

» Tocreate a sustainable program by leveraging the expericences, connections,
relationships, and collective intellect available at cach of the universities and also from
the knowledge gained from previously funded FIPSE grants in the field.

The Key Program Elements and their Contribution to Educational Excellence:

A) Program Design/Structure: This program mobilizes 8 students from the U.S. and 4 each

from the two partner institutions in the E.U., for a total of 48 students over the three-year student

mobility period. Each student will receive two bachelor’s degrees, one from the U.S. and

the other from one of the E.U. partner institutions depending on_the flexible pathway they

choose to take. This program takes a decidedly unique and new approach towards the

development of futurc transatlantic hospitality managers through the use of an innovative and

—
balanced mix of curricular plan, cultural and {anguage training, and practical work experience in

e

the industry on both sides of the Atlantic. To use a hospitality analogy, the recipe for the

e

development of this program are as follows:

i. Layering: The first step in the development was to layer the existing individual hospitality

undergraduate degree program plans of each of the partner institutions on top of the student

mobility plan specifically developed to achieve the objectives of this project. The top layer of

1
this concoction was the language, culture, and work placement plan specifically developed for

this project. Please sec the appendix for the student mobility plan, and the detailed language,

cuiture and placement plan designed for this project.

PR/Award # P116J080004



ii, Slicing and Dicing: In the next step, the layers were separated into different slices for each
semester of each of the four years of the program taking into account the two optional pathways
available to the students from each of the partner institutions. Using cach partner institution’s
program plan as the basis, the students’ curriculum for each semester was mapped out by
replacing the modules that they are expected to complete at each partner institution based on

where their mobility plan dictates they will be during each semester of the new transatlantic

program. This step created a tentative plan for each student based on the optional pathway they

chose to use,

iti, Mixing and Blending: The next step in the process was to review each of the new blended

optional program plans created and verify how they could fulfill each of the individual degree

award requirements of the partner institutions. This step required the development of many

course substitution agreements, and credit transfer and acceptance agreements for each optional

pathway.

iv. Garnishing: To keep with the spirit of this grant, the language, work placement and cultural

training were blended into the above curricular mix for credit allocation in the new plan.
Emphasis was placed on adding extended work placement hours since the very nature of hotel

education demands an extreme focus on work-based skills. We currently have a 164-page

document for the entire program plan mapping out the curriculum in every detail for every

aptional pathway involved in this project.

PR/Award # P1163080004



V. Presentation: After the development of the new program plan, ¢oordinators sought

comments, suggestions and endorsements from a range of stakcholders, from university

administrators and faculty to accreditation agencies and industry professional organizations.

The final p

an_cutrently integrates all stakeholders’ sugpestions and the coordinators not only

have MOUs signed but have strong endorsement letters from all the major stakeholders from

both sides of the Atlantic as shown in the appendix.

The above innovative approach was focused on creating a simple yet wholesome program that

is based on existing individual program structures of partner institutions but still creatively

manages to deliver the required program rigor for creating transatlantic lodging managers.

Since the designed new program exists alongside existing programs as an enhanced option for

all willing students, the burden for managing this program is minimized and ensures its

sustainability bevond the funding period of this grant.

B) Program Driver: The raison d’etre for the program is to create transatlantic hotel managers

that have a global mindset, a condition that is imperative for successful transatlantic hotel

operations today. We define a global mindset as having an attitude of coping with competing

priorities or seemingly conflicting paradigms that are inevitable in the international realm in a

constructive way rather than advocating one dimension over another. A typical example of such

a conundrum could arise when one is trying to expand hotel operations into a new geographic

region and is faced with the question of whether to apply a global or a local focus for decision-

making on strategic issues. This critical goal mandates embedding a strong cultural, language,

critical thinking, and foreign work placement components throughout the curriculum of our

program. After a lot of planning and rework over the past few vears, we believe that the
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D.N.A. of this innovative program has evolved into a structure that innately develops

outstanding transatlantic hotel managers for the future,

C)_Self-Perpetuation and 360° Evaluation: This program also fosters innovation by

developing a pioneering hospitality management program model that dynamically establishes
emulative means for best practices for articulations, knowledge dissemination, cultural and
language training, and student administration. The model is built on originality, opportunities,
flexibility, and organic structurc. Through tools designed for enhancing organizational
memory, a constant dialogue will be maintained among all the stakeholders and the outside
community with the expressed purpose of improving program management and allowing others

to learn the best practices discovered through this project experience. By inculcating a culture

of understanding and insight, at all levels, including the students involved, the staff or faculty

delivering courses/modules as a part of this program, and the administrators of the three partner

institutions, we provide a basis for further linkages across the institutions involved.

Additionally, by integrating a plan for strengthen the ties across multiple disciplines we
proactive accommodate the expected goals of the project.
2. PROJECT OUTCOMES FOR IMPROVING TEACHING AND STUDENT

ACHIEVEMENT:

The anticipated project outcomes for improving teaching will be: an increased cultural
awareness which is inculcated into curripulum development, teaching methodologies and
delivery; the creation of an internationally dynamic and innovative teaching environment within
the collaborative network; a greater understanding of and empathy for other national academic

systems; the creation of a specialized trans-national research community; the opportunity to
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further explore issues of quality assurance; and enlarging and enriching the sharing of ideas in

relation to teaching and assessment.

The anticipated project outcomes for student achievement will be: Each_graduate will be

better prepared for employment at the appropriate level in an increasingly slobalised hotel

industry; A relevant and unique educational experience which meets thejr individual needs: The

further enhancement of life skills, including independence, ability to reflect, critical thinking
skills, inter-personal skills, empathy and cultural awareness. in addition to the industry specific

skills, foreign lanpuapes and competences achieved in undergraduate hospitality proprams;
Enriched knowledge and understanding of the cultural backeround of U.S. and E.U. nations

including proficiency in foreign languages; Exposure to cultural idiosyncrasies and enhancement

of understanding of culture influences on management and strategy within the hotel business:
Applied knowledge gained and skills acquired through practical work experience in_foreign

countries
3. ADDED YALUE:

In spite of the critical need to create a better understanding across cultures, no
comprehensive academic program currently exists that specifically addresses the need to create
transatlantic hotel managers. There are numerous hospitality industry-related short courses and
study-abroad programs offered across a variety of public and private institutions in both the
geographic regions. Such courses and programs build students’ knowledge and skills in specific
areas such as: ergonomics, culinary arts, front-desk operations or facility management or
services, and tour planning but fail to integrate culture into effective strategy development. The
international hotel programs that exist in Europe mostly deai with developing a better

understanding within the E.U. nations. On the other hand, similar programs in the U.S. offer
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limited international exposure through internships and study abroad components. The need to
provide a better means for future manager training and education is compelling.

For those students participating in the program, the added value will be the: Opportunity
to travel to other countries and to meet and interact with foreign students and unfamiliar and
distinct communities; Achievement of two high quality and internationally recognized academic
qualifications; Opportunity to enjoy an enriched and uniquely international experience; Ability to
access financial support; Enabling students from all backgrounds to participate; Opportunity to
gain new language skills; Active participation in summer schools; Bespoke nature of the route
that they, individually, choose to follow; and, the support and expertise of transatlantic staff.

The enhanced cooperation between the transatlantic universities will result in more
transparency for credit transfer and increased student mobility. The scope of the advancement in
this regard may not be achieved without this program. This program may usher in a future where
credit transfers will be the norm rather than an exception among the transatlantic hotel
management programs.

Each of the partner institutions has specific strengths that they will be willing to share
with others for the purpose of creating more equitable competencies among all partners. This
will not only allow greater understanding of other systems but will further enhance the
collaboration beyond the exposure te new learning and teaching methods for all pariners
imvolved,

4. DETAILED STRUCTURE AND CONTENT OF THE JOINT-STUDY PROGRAM:

The detailed structure of the flexible pathways is illustrated in the Appendix. The content
of the joint-study program is shown in the form of a flow chart for each of the possible pathways.

Partner Program Structure: The three partner institutions invelved in this project are as follows:
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School of Hotel and Restaurant | Department of Marketing Hospitality Management
Administration (HRAD), Aberdeen Business School (ABS) Degree Program(HM),
Oklahoma Statc University The Robert Gordon University Turku University of Applied
(OSWh) (RGL)) Sciences (TUAS),

210 HESW, Garthdeen Road Lemmink#isenkatu 30
Stillwater, OK 74074 (U.S.A.) | Aberdeen, AB10 1FR Scotland (UK) 20520 Turku, Finland

Each partner institution has its own “host” course in the specialized subject area of
hospitality. Students entering The H.O.T.E.L Atlantis Program will undertake the appropriate
host course concurrently. The program at OSU is a traditional 120 credit-hour, four-year
unidergraduate program resulting in a Bachelor of Science (B.S.) degree in Hotel and Restaurant
Administration. The students are expected to complete 15 credit-hours cach semester for a total
of eight semesters. The students are mandated to take 42 credit-hours of General Education (GE)
courses during their freshman and sophomore years. A transfer student can transfer up to 90
credit-hours into the program and obtain a bachelors degree from OSU. Each transfer case is
individually evaluated by the College's Advising Office in consultation with the faculty of
HRAD. Degree awards are made by OSU under the auspices of the Oklahoma Regents for
Higher Education, hospitality awards are also aceredited by Council for Hotel, Restaurant, and
Institutional Education (CHRIE), the most respected hospitality organization in the U.S.

The Robert Gordon University uses the SCQF Credit Points systems for awarding credit,

and the ECTS system. The RGU undergraduate degree is a four year program offering B.A.

e,

(Hons.), International Hospitality Management (240 ECTS). International students within the
H.O.T.E.L. program will complete all third year modules entitling them to the award, B.A.
International Hospitality Management (180 ECTS). All programs in Hospitality and Tourism at
RGU are accredited by the Institute of Hospitality (IOH, formerly HCIMA) and it is anticipated
that this program will also be accredited. The Robert Gordon University has degree awarding

powers and is therefore able to accredit this program in the UK.

10

PRAward # P11682080004



The Hospitality Management program at TUAS is a 210 ECTS, three and a half-year L 7;\&
program that results in a Bachelor of Science (B.S.) degree. The students take 30 ECTS each
semester for a total of seven semesters. There are two semesters per year and within cach
semester there are two modules of varied credits depending on the type of courses being
completed within each module. A transfer student into the bachelors program will have to
complete at least two semesters of coursework at TUAS and in addition also complete 160 hours
of practical work experience. TUAS accredits and awards the degree under the auspices of the
Ministry of Education of Finland.

5., COMMITMENT:

Support letters from both sides and the E.U. Guarantee of Degree Validity are provided in

the Appendix. Please sce the MOU from the institutions outlining the tuition waiver agreements,

and the assurance of degree quality. These are presented in the Appendix. Al three pariners

had originally signed the MOU in 2006 and renewed it for 2007 and 2008. Support letiers for

the program come from all stakeholders on both sides of the Atlantic. The endorsement

documents include support letiers from university administrators such as University

Presidents, Deans and Assaociate Deans, Hospitality School Heads and all teaching faculty and

staff, professional industry organizations such as President of State Hotel and Motel

Associations, and industry partners such as hotel resorts where the students will obtain

practical training through the Atlantis program, In addition, OSU and TUAS have already
formalized agreements through their respective Study Abroad offices that will enable them to
exchange 2 undergraduate students from cach institution beginning Fall, 2008. Additional plans
are in place to have a special 8-week, faculty mentored program in Summer, 2009 that will focus

on exposing the students to the operations of unique accommodations offered in the

11
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Scandinavian nations such as floating hotels, trec houses, igloo inns, cave motels, and little
island resorts.
¢. DEGREE RECOGNITION:

The proposed degrees are housed within the programs currently being awarded by the
institutions in the E.U. and U.S. and are therefore recognized and accredited by Member Statces
and relevant U.S. State Agencies. The partner institutions have closely worked with accreditation
agencies for developing the new components of the transatlantic program. During the-first year
of funding, the final curriculum for the transatlantic program will formally be reviewed by the
accreditation agencies for additional comments and approval. Since the program currently
designed is based on existing structure and has also already taken into consideration ali the
comments of the stakeholders, the program coordinators do not anticipate any issues with the

quality or the recognition of the new components developed for the program. it should however

be reiterated that before the formal recognition of this transatlantic program as a separate new

track option for students at each of the partner institutions, all the students completing the

program will receive the existing degrees since they will be completing all program requirements
either directly through their home institutions or through formally accepted credit transfers.

Through such an innovative design and careful planning, the program coordinators have ensured

that students’ efforts will not go unrecognized even during the program approval stage.
7. ARRANGEMENTS FOR ACADEMIC CREDIT TRANSFER:

It has been established by the three institutions involved that the credits between the three

programs would be transferable on the following basis: 3 credit-hours = 6 ECTS = 12 SCQF

Credit Points. This is based on an analysis of what the students are expected to accomplish for

the credits and how the credits are estimated. An example of a breakdown of equivalent hours

12
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workloads can be seen in the Appendix ~ Credit Calculations Agreement. A major feature of the
project will be quality enhancement in each of the institutions and for the overall program.
8. DIPLOMA SUPPLEMENT

Both RGU and TUAS will provide a Diploma Supplement to the students on successful
completion of the courses. U.S. students will also be given the Diploma Supplement for their
European awards. A Diploma Supplement is not a commonly used document in the U.S.

9, INSTITUTIONAL COMMUNICATIONS AND COORDINATION

Brief Program History and Current Accomplishments: The partner institutions involved in

thi.s project have been working together since 2003 trying to develop an ideal plan that
accomplishes the goals of the FIPSE grant. The partner project coordinators have met on
multiple occasions in the U.S. and in Europe to plan and coordinate the efforts for this project.
The coordinators also met with the FIPSE Program Director in the 1.5, several time over the

years gaining insights into how to improve the program plan. All such efforts have resulted in a

meticulously planned, 164-page curriculum plan agreement. and MGOUs being signed by the

partner institutions for the purpose of offering this program and also for offering additional

nroprams in other disciplines across the universities. TUAS and OSU already have an exchange

program in place through the Study Abroad Offices to exchange two students beginning Fall

2008, The partners are therefore ready to mobilize students during the first year of the grant

funding cycle.

Planned Project Coordination Mechanisms: The basis for our coordination will be the

creation of a “networked organization” by using a system of processes, a spider web of strong-
ties among committed people through sturdy performance measurement systems and a common

understanding of the project’s mission/goals and the core management principles. The common

13
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denominators of these efforts will be communication, trust, understanding, and patience. With
the perceptive that coordination takes place essentially through relationships, the coordinating
“alue,” we will focus our efforts on four mechanisms for enhancing coordination:

1) Transatiantic Teams: Faculty, staff and students will be required to work in partnership with

their respective counterparts on the other side of the Atlantic in order to improve the quality of
the learning and to enhance understanding. Whenever possible, the structure will be “matrixed”
to derive full advantage of the combined competencies and experiences of everybody involved.

2) Transatlantic Steering Committees: The coordinators will establish Steering Committees

consisting of project coordinators, external evaluators, industry experts/recruiters, and other
similar stakeholders from both sides of the Atlantic to help guide the administration of this
project. The committee will formally meet twice each year for problem-solving purposes.

3) Shared Knowledge Management: While teamwork is focused on problem-solving,

knowledge sharing will be concerned with learning and improvement. Technology will be
leveraged to create a repository of shared knowledge, experiences, and synthesized critical
thinking elements for the benefit of everybody involved.

4) Process Management: The project coordinators will make every cffort to standardize
behavior of students and faculty through the development of formalized rules, policies and
operating procedures. The goal of proper process management will be to attain transatlantic
integration while respecting individual differences. Having a common admissions process while
respecting the individual standards of each partner institution is a good example of this process

management.

14
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The project coordinators have extensive administrative experience managing program of
this magnitude as shown in their bios in the Appendix. All three institutions also have highly
developed administrative and support structures in place for students.

10. STUDENT SELECTION AND ADMISSION:

A total of eight students will be selected from OSU, and four each from the two European
programs, per year. The exchange students will be formally admitted as transfer students into
each of the programs. The students will received the transfer credits based on the coursework
and practical work experience they already have either from their own country or from taking
courses at the partner institutions. Each institution will adhere to their own existing mechanisms
for selecting students for their programs. They will also access their usual channels for recruiting
students and follow the non-discriminatory policies of their respective institutions. However,
once the collective pool of potential candidates is established, the H.O.T.E.L. Atlantis Program
Coordinators from all three partner institutions will jointly conduct interviews and select the
final list of students specifically for the H.OT.E.L. Atlantis Program. The Programme
Coordinators will devise a list of selection criteria based on academic performance, motivation to
undertake the program, perceived ability to succeed and those that stand to gain the most from
the overall experience.

11. ARRANGEMENTS FOR TUITION AND FEES:

A fec-waiver system has been dgvelnped and incorporated into the MOU’s of the

institutions participating. This is based on a balanced exchange of students, and faculty.

However, where there is an imbalance, appropriate reparation will be made between the

institutions concemed.

15
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12. CONSORTIUM STRUCTURE AND MECHANISMS FOR STUDENT AND
FACULTY MOBILITY BETWEEN HOSTING INSTITUTIONS:

The student mobility plan is detailed in the Appendix. In summary, the students from

each side will spend the first year at their home institution including domestic work placement

durine the first summer scmester: one semester of coursework at a foreign institution and one

semester of coursework at the home institution during the second year followed by the second

summer semester of work placement in a foreign country: two semesters of coursework during

the third vear at the foreien institution from which they will be obtaining the second bachelor’s

degree; and finally, the entire ast year of coursework back at their home institutions in order to

obtain a bachelor's degree from their home institution. Including foreign work placement, the
plan calls for the students to live abroad for a total of four semester, three at the institution
from which they will obtain a degree and one at the institution from which they will not
obtain a degree. The students have the option to choose which two degrees they would like to
obtain which in turn will determine their optional pathway for their degrees. Students from each
institution will have a choice of pursuing one of the two optional pathways for obtaining the
degrees.

The faculty mobility plan calls for the program coordinators to first meet during the first
semester of the first funding year to attend FIPSE orientation, finalize plans and to admit
students into the program. Other faculty exchanges will occur through co-teaching plans with

teams from across the Atlantic. It is anticipated that at least two faculty member from each

institution per semester will be mobilized to a partner institution to teach or co-teach a

module/courses. The courses taught will be ‘swapped’ among the transferring faculty so that it

has no implications of the transfer on the institutions. A total of eight faculty members at each

16
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institution mav be mobilized as shown in the Faculty Mobility Plan in the Appendix. The

institutions will treat all transferred faculty as “Visiting Professors” and provide all available
support and help that has been established at their own institutions (e.g. accommodation, work
visa help, stipend, teaching resources, office, administrative help, etc.). The salaries for the
visiting faculty wil! still be paid by the home institution throughout the transfesred period.

13. LANGUAGE, CULTURE, AND PLACEMENT PLAN:

A major focus of the program will be the language plan. Whilst the program will be
taught in English on both sides of the Atlantic, it is anticipated that the students participating in
H.O.T.E.L. Atlantis Project will not only develop new and existing foreign language skills, but
will also develop a mindset which appreciates the richness and diversity of language and

communication across cultures. A detailed plan for language, culture, and placement training is

shown in the Appendix. It is anticipated that the following languages will be available:

German, Finnish, French, and English.

The language elements may be referred to as ‘options’ however, this is local
nomenclature for the choices of languages available. The undertaking of foreign languages by
the students will not be optional. The language component shall involve offering a three-course
sequence to help students increase proficiency successively. Where students transfer to another
country with a different *host” language, specialist pre-departure programs will be developed to
help the students assimilate into the local community.

It will be a requirement of the program that students undertaking an internship which will
be conducted primarily in a foreign language, will have gained a minimum of level 3 proficiency
(passed three courses) prior to commencement of the internship. The program team anticipates

developing the language plan to include advanced ‘business’ language elements. There will be

17
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many avenues available to the students to practice their language skills. In addition to formal
classroom modules or courses, students will be engaged in seminars and simulated work
environments to give them an opportunity to fearlessly practice their language skills. Students
will also be placed in Host Family Stay program that will not only allow them to speak with the
natives in their element, but will also give them an opportunity to observe their culture at close
range. Language and cultural training will be a key element of the pre-planning activity.
4. RESOURCES AVAILABLE:

Each of the institutions has extensive instructor resources such as multimedia classrooms,
instructional technology, and administrative support. All the universities have immense

experience dealing with international students and have very competent international students’

offices. placement offices, and housing services offices. Well inteprated IT infrastructure for

administrative support, communications management, and courseware administration already

exist at all three institutions. As an example, The School of Hotel and Restaurant Administration

(HRADY) at OSU is the oldest program in the U.S. (70 years) and has its own 62-room boutique
hotel (The Atherton: http://www athertonhotelatosu.com} on the OSU campus. In addition,
HRAD at OSU offers three dining facilities for student training including an upscale steakhouse
and a fast-food restaurant. The School also provides ultra modern kitchen, computer, and hotel
front-office lab facilities to accommodate student training. The E.U. partner institutions also
have advanced infrastructure for accommodating such programs. With a long history of dcaling
with international students, both the partner institutions already have a gamut of agreements with

other E.U. hospitality programs, European hospitality companies and professional organizations.

A list of the resources available at each institution is provided in the Appendix.
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15. EVALUATION PLAN:

The evaluation of all the learning outcomes will be performed in three specific arcas:

Knowledge, Skills, and Values. A draft of the learning outcomes and performance indicator

rubrics along with the measurement scales have been produced for all areas of assessment. A

variety of evaluation tools will be used including: capstone courses, case studies, critical thinking

assessments, classroom assignments, portfolios, embedded questions, content analysis, transcript

analysis, objective questions, self evaluations, student surveys, peer evaluations, 360-degree

evaluations and classroom discussions. Web based tools will be used for continuous evaluation

and analysis of all cvaluation data. The closed loop will ensure that the process and procedures

will be proactively adjusted, based on the continuous feedback from all stakeholders and will

play a key role in the enhancement of program quality.

\IP( 1) The number of students enrolled each vear that continue successfully into the following vear,

The criteria for the success of the program will be measured by the following factors:

GQ/ 2) The number of enrolled students who complete the dual-degree program within the time

period specified (4 years). External evaluators and steering committees with international

experience will participate fully in evaluating program, staff and student performance and also

for providing more objective guidance for managing the program.

16. PROMOTION AND DISSEMINATION OF PROJECT RESULTS:

It is one of the primary goals for this program to be seif sustaining after the funding

period ends. That key consideration led to the development of a program that exists along with

the current offerings of the partner institutions. Such a setup ensures sustainability of the

program because little effort has to be made to continue it bevond the funding period. In

addition, given the need for the program as suggested, the project team believes that there is a
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substantial latent demand for it if the entire program could be offered at a reasonable cost.
Senior management at the relevant institutions plan to continue the program beyond the funding
period by streamlining the program further to reduce administrative costs; by negotiating
permanent tuition agreements; and by developing corporate stipends/sponsorships programs for
students to offset overseas living expenses.

As one of the primary stated goals of this project is to establish a dynamic mechanism for
constantly evaluating all outcomes and experiences from the perspective of all stakeholders, we
anticipate creating a fertile environment for assessing and developing best practices not only for
managing such complex projects but also for operating in a culturally sensitive hotel business
environment. The students will have ample opportunities to share their experiences and to
formally research their ideas through their course modules and term research projects or thesis.
The project leaders have already developed three new courses/modules titled, “Transatiantic
Expansion and its Impact on the U.S.-E.U. Lodging Industry,” “Understanding Transatlantic
Multicultural Issues in U.S.-E.U. Hotel Operations,” and “A Cultural Perspective on Strategy in
the Transatlantic Hotel Industry,” that promise to become core topics in all future curriculums in
the ficld. All avenues available for dissemination of information will be used such as:
workshops, conferences presentations, research publications, web broadcasts, and informational
videos/newsletters on the web or through email, just to mention a few. The annual international
C.H.R.LE. (Council on Hotel, Restauran_t, and Institutional Education) Conference will be seen
as one of the main avenues to inform other universities about the new model for developing
transatlantic programs. Conference on Hospitality Management Education (CHME), Association
for Tourism in Higher Education (ATHE), and Higher Education Academy (HEA) will also be

used in the dissemination process due to the importance of this sector to the global economy.

20

PR/Award # P116J080004



TVSOdOdd
INVID HASAIA SLINVILY "TH' L'O'H HHL 404
AJALS A0 NVIDO0Ud dASOd0dd FHL 404 'TIVHHLVIA
LI0ddNS HHL TTV SNIVLNOD LINAN1D0d SIH.L

SNOIN ANDIS ANV STIVLAA ANVYO0dd

XIANHddV

1163080004

PRIAward & P



Ly
)
4

144
) 4
Ay
¥
oy

6t
8¢
9¢
%
142
£E
(4%

LT
44

| ¥4
LY
91
M |
14!
A |
Cl
Il
01

6

9

¢

:s10jenSiunupy weldol ] yo soig ‘e
:Aynae 19y pue sI0J32ay(J Weldos Jo solf °¢
R T L T T e T T R L =wmh=.H. -—ﬂﬁnﬁ._.wﬂﬂhuhﬂ.ﬂ qﬁw n.unu—.ummﬂ.—_.m nmhﬂﬂm ﬂ:—-ﬂm:w -E _.__m
T T T L T T T T N R T T R TR A L L ﬁ__—___U %ﬁ—u_—ﬂ_m ._...—HMNEME —EH—._H-.U .ﬂmﬂu—ﬂ} Issnp ‘I U
ereencenresssrsssssnasennstrasesesnnnacientes Oy | _.Wh_ﬂ.m._—dw —ﬂﬂﬁ_uﬂﬁhﬂu—.——”hﬂ 10339} 1A ﬁﬁﬁﬂﬁEﬂ..H eIieeg 1 I
:JUUIISIOPUY JO ST SYAL
P T T L F T ST TSR PR LR P AN L .--...-..-.EﬂzﬁmuﬂmE [910H ﬂﬁu_—u.hﬁﬁ—._ﬁ. -ﬂﬂEhm.ﬂﬂU -mhﬂu_ﬁm wip 1Al A
sesserserncsnsssssesenss s INg UOPUIALIOY) TIIPIAQY “IDBUETAT ISLINO ], SSAUISTE ‘ABMa§ AIBL "I “Al
T T L L L L T Ty T e Y P R A R L ﬁ:ﬁﬁaﬁuw NSIA ahcuuu_.-_ﬁ eIy ._...H_u—::n— uey AJAl 1T

sresmeersrsriesassennnensieavesenses o ajUA YSI0OS a8euRy ssauisng sanyadwo)) ‘pmdn(g vuao] g I

phh bbb Sl § 13 }; | n—ﬁ.ﬂsum SSoUISTIYg UdPIAAY nb—H—Umﬂm JO uE(q .m—“n—n-.—ﬂs BINY A055J0.1,
Jusausiopuy Jo siayeT NOH P
R e L s %8 ....ﬁ.-ﬂ_mu.m pue POy 1o0ouiproly jo J010211(] HH -9)i§ JUIUIIE]J H10M ‘7] ‘HA
I T L I Yy sy e R R R R R R A D O R L R R RN LR bl OmU :ﬂmuﬂ_uumé u:.ﬂh:ﬂuﬁm ﬁ —uﬂcm ﬁEuﬂ.—nEO '_-F

g P P TN T ST R R LR AR TR RN RN RN LA NN ST A LA R AL N LA A LA AR A0 R L0 hﬂ.ﬂﬂﬂhmn .H-—.-..ﬂ b.—zu.ﬂm Eﬂh“ﬁ.—ﬂm A
e T L e T R T R R L S T L R R L E R R LN b Rl Ll bttt hﬂ_ﬂ.ﬂ—-_murﬂccu nm:.ﬂ.—HHUﬁ:“ -.;Fm
e Y T Y P P T YN T R R LN E LR L L N A LR L mﬂmﬁ.am uﬂ.ﬂ-.—ﬂwﬂmhumu:h—.ha L—.cﬂuﬂhmn uﬂ.ﬂmuam“ﬂ It}

*hw

| ]
‘1
]
"1
L ]

L e T R T R LR R L R L L L LR Rl Ll h bttt ettt ﬂ_uﬂ_.—mﬁ-u .Hn...f .—.—Hﬂﬂ_n -_m

e e O T T S R R R PR R TR AR A R R L L L L Omu Hu.:ﬂ .ﬂ.—huﬂu_ﬁ-ﬁm b_m..-ﬂﬂ#._np :mo "1

JusLIasIopuy 3o ST NSO
D L e L e ettt 4 T4 ] /] ﬁﬂﬂumw HMEH:&HMH Hﬂﬂ—u_—.—_—m m.ﬂ.:'.h-l‘_.—,mo q
e R L L R To) .\ ﬁu-_m_w Huu_.ch.m SUUERV "TH 1°0'H 'SN-'d '®

sjuaurasiopuy weddory ‘7
D L L L L e e e T N L L L L L LR LR AL bl HH—UEQU&M&w hﬂhmﬂﬂh.ﬁ Hmmuﬂ..._u W.H.Um _._.h
D L e Lttt bbb R 11 P { JUILIIB[J HI0AA PUE nﬂ“ﬂu—m_—-ﬂﬂ— u@h-_—“——ﬂu "y
T R e AL A Lt ettt bbb bbbl i 1 -] i | bm—mﬂﬂs b—ﬂuﬂh.— P
T L L L R L LI L b LA RS b bbbl | L] /% | b_—mﬁ_ﬁ.@ﬁ juapnig 9
e T I L LT T T T R T Y P LY mu__.-mﬁ—.;m 7 —Hﬁ._“—nmo md__.:.H. 10} uelg E—:ﬂuMhh—.—U H.__rmuﬂuﬂ_u.“_... A
T T T T L T T T P P T Y e R LY muﬂﬂmu—.—uw I ﬂﬂ_mﬁnﬂo m.ﬂﬂﬁ—r.—w 10} uelg E:——.—Umhhﬂ—u ﬂ._______.ﬁ_ﬂ“—-.-ﬂ_.”_... A
cxssssesssssIsisErnsrenstestsnennarnnnssenissnenrees CUPANNQ T —.—ﬁ.mu,ﬁ—o ﬁ-.w.ﬂm 10] -._N-AH Eﬂ—-.—u_mhh-.-u ﬂ;ﬂm“—ﬂuﬂﬂh.. *Al
sersevrssssasesnisernistesitiaatesniannnnsssneennenser CUIANTQ | -.___umw—mo Ny 10) uelJ wnnatian)) 2ANEIUIYL, ‘1
setsesssssssninancesattaenserarasenunsseiosssnsnsiney CUIANNIC 7 ﬂﬂmﬁn—o SO 10] ug[J WnnILLIN) aapgIudy,
setesesssrancnccniasttitesrnrnrrasannstarstinnenssents CIIIINNYQ | —.-__...—m.w_mo NSO 10J ug[J WwninoLLIn) ARBUAY, 1
e T T LT T L R L A R R L .__Fu__tuaﬂo uelJ .h—u_.__.;m Eﬂhuﬂhm "q
T T L L R T T R N L R T R T R L A T L Rl LAl L Eﬂh“ﬁ.hm thhﬁ. MHH—HEH—H __ﬁ.uv_“hﬂ__ H—ﬂ_ﬂrﬁ ‘e
ispe)a( weadold |

"ON 98B

LNHINOD A0 A'TdV.L

PR/Award # P1183050004



0L
£9
09
8¢
LS
9¢
$S

14
£S
S
05
) 2
]

l!lli#-lil-iii!ll-llttllrl-_illlii-ll-ill-llli-i-illllilllliilllil-iil-iilll-il-iiliill!il.-ll-lillllltl-_li-_il-_ililillliilllill-_! muu:ulﬂuhum tm

T I e e e e T Y R R P R L R L L L L R Ll LR Rl bbbl ittt ﬂﬂh.—.—.cmﬂm _—_ﬂ—.—n._u__—._—.ﬁ._ﬁm:H -.—q

!-...__._::__._-_-_-:.._.:-_.-_-_-_-:___:.:_.._._._:.:.:.___.:-_._.-_----l-tr.;-_-VH-; nﬁ—.ﬂEﬂﬂ_m nbmﬂh.ﬂ_ﬁ.m:: E_ﬂ:_ﬂm Hw.—ﬂm.ﬂ-.—ﬂ:m -—m.ﬂm _—..—ﬂ..—.—&—_ﬂ.ﬂm .___..-AH
_-..__._:.:.:.:.:.:-_._-_::-.-.--_._._.___.:._:.__.__.:.:-._:-_---_-_-:_..__._-‘_-:.__-_..l-uinln.-hﬂ.mn—a:.—.—Uﬂ.Huhﬁ- bmﬂhﬂ}m—.—: ._.V—:m_WNum nnﬂ.:a:mz .TF_—.—m -_-—n

T T T T T T P P T Y R PR LT L R LY HHHN.H. F—.t_ﬂz..ﬂ_u meﬂ.}.m.—HD nhﬂmmu.ha-m Jﬂﬂ.—u :_ﬂﬁ—h‘ _-HAH
R R R N N L L LI TR T R R R S R L L mﬂwﬁp .m.m...H H_ﬂ ﬂﬁﬂ_}uz-ﬁﬂ b_m.-ﬂ__ﬂ__:; nhﬁ.mmﬂhahm -cﬂi—cz HHAH _...HAH
B T Y L L L R N E L R TR R T I N T LD LRI LR RS L L ) uhﬂ;ﬂ—mnhu bmﬂﬂhﬂ_.—hp nhﬂ.mmulﬁﬁ_hm F-UHU.MEHAH mwuh.m _-_-HAH

(S10JenjeAq [BUId)IXF Jo solg °q

T T I I L LN YIRS PR SRR L Y w.ﬂﬂD-H nhﬂ“ﬂ.—..—_ﬂE M:ﬂm“—_.ﬁ.—ﬂ_m —ﬂ—.—ﬂ_.uﬂ:.ﬂﬂ_h_—.—.ﬂ n.ﬂmm_—m mﬂ.ﬂhg =u=Ehm} ._.ME
T T T L L r T R T T R P R PR AN L L m‘#ﬂDH nhﬂ_ﬁﬂﬂ-nh E.—ﬂhuﬂhm nﬂ.—ﬂﬂ—.—.—ﬂm ﬂ“mh_ﬂz _—Hﬁ.-.-m_ﬂu.—_.ﬁ.—.—dﬂ -WE

._._-__-_-__.:_.__.:-_.:-_-..-:-_l--..____._:.___.__r_.__.:.:_-__-_---tniuirl-iiiciiil-ipom nhﬁ_ﬂu_ﬁ.-._nl.nu EEMQ.HAH Dm aﬂhﬂmwﬂﬂug ﬂhmu_h.mua -M.E
T T L T e R ST L ._.HMV.MH nhﬂuuu_.-_ﬂ Eﬂhwﬂh.ﬁ :.m nmm-:hﬁm —u.—ﬂ_—.—u.—_.m ..LH}.__

P T T T Y E NI IE N LR LY L :wo i -ﬂﬁ#ﬂﬂ_uhmn .—G-H-.—um —ﬂﬁﬁ_m mu.:_mn ...—_H—Wmﬂhﬂhﬂm n_~—ﬂm.m_—.m"u ﬂuh_ﬂ.—.—ua ..__-M_AH
saesrsestsreresesersrsansersisestcansaacenacen 1y SIOIIAAN(] wuﬂ_.n.hnm pue a05saJo1g ‘nppanyele g ysapey 1q

*A
.iP.m
il

._p
‘A
Al
m
I
I

PRAward # P116J080004



"HOINNPISUL I AQ POUTULIDAP
se apmad o]qeidaosoe UB 9A19001 PINOYS SIUSPMS *S[|14S pue apnihe ‘98pajaotry Jat} UC PABNIBAS 3 [JIm JUSPNIS

il -aseyd Surnes sSenue] pue amjno s Sunnp ynm }dom Ao sjdoad (e £q uonen[eAd 32133p-09¢ Ul PIAJOALIIE e
-uoIINYNISUI Yoea Aq pautuLialap se apesd a]qeidadae ue aA19021 PINOYS SIUAPMS

£301ens (9101 1odwn S20USIB]IP ANUNOD MOY UO SIYFISUI 2IBYS PUB JBUILUAS DANDA[JI ot} Ul Medionued A[2ANDY e

"UONINIISTI Yors Aq pauruLaiap se apels ajqeidssse ue 9A19031 PINOYS SIUIPNIS “10IABY3Q JIUINSUOD S32NJ[ND JUAI}IP

puE 21A3[N12 Jo Sulpueisiopun J1a1) uo podar uanim pajielap e ata|duwiod pue wergdold , 3ul[-UOL] A MOPRYS,, UL [[0INT e SSOIDE S90IN0SAL JAI0
1M SIUIPTUS Y3 JO 94001 :9OUIPIAY AJQJBRLLILOD ] pue ojdoad jo juawsdeuew

-uonmLsuUl Yoea Aq pauiuuniop se aprid ajqeidaode ue sadioe pue sjuduisse ays Jo A} U] SADUIIJIP

0,001 219[d10d [[ia pUE SasSE[d PRIE[a TUIPUBISISPUN [BIY[ND [J2 Ul |[OIUD [[im SILOPMIS 3L} JO %001 :90UIPIAT] AT, e a1]] puRISISpU[] T

-apesd reysssed e uisse pue pataljo uonnjos ayl Jo AJNIGeIA U1 ALN[RAD j[IM SUOIIMNISUL Jaupied [[e WOL) SIaquaty

A)[nor] XIs 10 SUNSISUOD SoNIUIGD V "S2IUMYJIP oY1 APNIS 07 JUIWUOIALD [RININD JUIIYJIP € UT pajeaf[dal ST 1areasat 3t 1o *Ansnpul
5815 9A155299Ns Yoea ui joafo1d ay Jo adoas auy) Ul JusWIIULAPE Je]d € St 213 se Juo] se 19sfo1d suojsded 3y yyog 1oy 21do [210Y antie|jesury)

2LUES S1§) UO SN0} 0) 2]qE 29 [[1M Siuspnsg -wiajqosd a1 SuiFeuews Joj poysw sAlEACUUL PUE MU B AJIIUDIPL pue suonnjos al} 1oj spotjiawl
Sunsixa Apnys ‘uoneuLIojul punoidaeq Jayied ‘Ansnpul spuepesuen auy ul trajqosd yuswaGeuewt Jofew v £31uap] 03 pdadxa JUALSBRUR U DANISUDS

3Q [J1m SIUBPMIS a1 "A1Snpul [5)0Y SjUB[IESURI} a1y U] anss] juauiafeuriu Jofew e uo sN20J [[Im s1aford 2y, (onuepy AT[eIn)[no pue 2A193]10
a1} JO apIS Yo 1o 3u0) syvafoid yoleasas [enpiatpur omy 9]dwod [jim suspms Sunenperd Jo o, 001 S109]01d suoisde|  dojaaap pue azA[BUY °|

VIMIELIED GNV SINODLNO
SAIDALVILS INANSSHSSV ATINVXH AVADOUd

"9]qe] a1} UL PaqlIosap
OS[E 218 BLIS)LD JUSLLISSISSE PIIRIDOSSE JIath pue sowoano wesdosd sy ] "mofeq | jqel Ul pagLosap ase wesdold pasodoud 211 Jo SIUDUII]S |LINI2 3} ||V

WEI50.4] 21]) JO SJUIWIT A3

PR/Award # P116J080004



-KILINjEW 2151 U0 SIOJUAW pUE ‘s10)aniisuy ‘s1aad ‘sjsoy £q pajen|eAd ag [|ix Siuspmg swieadoad saniAnoe jrIm|no 12410
pue InoJ [emnsy, *ArIS Apiwse, 150K, ul ajediorued {jim sjuspms Sulenpeid A JO %001 SWRISOT] [eInny [eudo
‘uonmIISU Yoes Aq pauinLalep se apesd a]qeidaooe Ue 9A19021 PINOYS SIUSPNIS ALl |}V "SISeq JE[NFal © U0 SASAINS gam
YINoIL PAIONPUOd 3q |[IM uoen[eaa SutoJuo siyy s1aquuatl Jjels pue ‘siosialadns ‘SI0JRISTUILpE ‘SI00NISU] *s193d
1151y) Aq 10108} 1aNs Jato pue *Ajiqe uonNjosas PIPJUes YuIds wedy ‘Ajiqisuodsal pue uoljesadoos Jo 3suss ‘saInyno
1510 10 e FUILLIE3] SPIEMO] 2PNINE 15U} SO} PIIBN(RAD 3q [[IM S1uspnys Sunenpesd a3 Jo 94001 -SUOHENBAT 92133(J-(9¢

"JUSWUOIIAUD ISIIAIP
Aljeanna e uf suosioop
EUI pUEe I01{JU0I DAJOSAI
‘UONBULIOJUT D1RYS ‘LIED]
0} Ajsaneladoos ylom 9

“HonnINSUI Yoes £q patnuuap se apesd sjqeidense ue aataval pue sioynnsul Aq paysanbal raasuaym

sasinos wesSosd 2100 Y [jr ul SuU WY} [aNLID Ul ASU1RdIos NQIYXS [|im SJUIPNIS JO o4 0] UOCTIEINSUCD) SAIIBULIO
-apeid jie)/ssed e uBisse pue palaljo uoHN[os a1l Jo ANJIQEIA

a1} 2Jen[BAD [[IM suonmpsut Jouped [je woly saquisut A)noej X1$ Jo SuNSISU03 91U UolEnfeAd uy "jsnolaaid
paquIasap se paojdwos oq |jim s1oafoad yons om] Ansnpur [a)oy snueesten ay; ut wa]qosd Junsixa ue 10j UOIN|OS
S]qRIA © puL} 0] S{[INS SUIUIYI (29115 3Sh PUE 2183521 1ONPUOD [{Im SJUIpIs Supienpeds Jo o, 001 199101d aumsde)

-ss0001d 3ulAjos
waqoxd Az uLnp SIS
SuuIy; [eo12 35 'S

“UoNN3ISul
o3 £q paujtuiap se apead s(qerdasoe ue oaey pInoys sUApmS -oljojuiod syl 1oj Alsqam ) Julssaode Aq Siseq 3uioBuo
ue uo spadxa sJenSue] pue Linoej siasd £q pajenjeas aq [[ia orjojuod ay] -oljojuod U3 Ul paARS 31 OS[e |[Im 25en3ue
uS1210] PUB AALEU Y10q U1 S|[1¥s [eqaA Suisuapias sode) olpny “siojonusut ot Aq pajeudisap se sosodind jeanayodAy
sTolIea 10] Sajeulpiogns pue ‘siopiadns ‘s1awolsno 03 safenSue] uB1a10) pUe ALBU U1 UILIM dARY AT S191)9] JO sajdutexs

srdyjnw ureynod |(m jey) sorjojuod a1u01199)2 dojeaap |jim swuspms Sunenpeid Jo 94001 ‘I ) UO SOI[OJHO] JTUCH0H
“uonNJISUL
yoea Lq paultiialap se aprad o[qeidaode ue aA19921 pue SUAWUTISSE A JO %4001 919]dwod [)im SIUAPNIS 31|, ‘PIdUBApER

puB ‘ajeIpatilaj ‘oisuq — wesdold afenSue) saLras a2t € 913]dwod |Im S1UapTYs Suijenpris Jo o, 001 1SISIN0Y) ITENTUET

sdendue] ud1ai0]

B pue SALIBU 110q Ul S[[IYS
UOIEOILNLILIOD [eI0 pue
UIRLIM AL3Y]2 95 b

"HONNILISUI 128D £q pauluLalap se apessd a|qeidasoe
UE 2A12931 P[NOYS SIUIPNIS *SUILIES] SPIEMO) IpNINE Pue ‘S|{1s “ABpaimowy] SIUaprys Jen|ead jjim siostatadns oty

M31A91 10] SUOnEN[RAD (S)I0S1AI3dNS S3IS-310M JLUQRS [[IM SJUspns ‘sa[npor Suuless {espoerd Jiay: 3unapduwiod oYy e

“uoIIN}IIsul
somaed yoes wody s1aquuoty A1nor) oM JO JSISUOD [fIAs IIB3] D], "UONMIISUL YIBs 4q paulunap se spesd a)qeidasoe
U 9A13231 PINOYS SINApIS oandadsiad jeqo(d oy 03 s93]a1 JBY) MO1] pUR Anunod 513 01 anbiun sajdioutid juawadeus

ay1 Jo Surpurisiapun J1a1 Suiquasap sausiadxs yom [eonoed Jo ajnpows yosea Sunsjdwos soye podas uud) RGNS .

T[[EM SIUSpNIS 941 JO 2400 | :30UAPIAT AI0IBTILIJUO))
‘HonNISUI 1oes Aq pauruualap se apesd ajquidosoe ue 9A19331 pue Jolmnisut Aq paysanbal

IaAusYM suonsury suonesado (210y Sutuuoliod ur Asusivijord NQIYXS J[1M SJUIPNIS JO 9% (O] :UONE]NSU0)) JATIELLIC,]

'$2IN][No
1U213]J1p ssolou suoljetado
1310y duideueir JoJ
paiinbae s|[1¥s pue paules
sBpajmotny ap Ajddy °¢

PR/Award # P118J020003



9

/l\\\.J e, 3
o saong pidy o Ky | _ _
iy ooy peclewy Lepydson o 18

i g saabene B tedscn w S 9 v. | _
oa) wendo
M)

L
..nl

PR T1GRYG Pty L . .
£3n) ) TG R RN 'S 8 |
M0 g Rz Gprdeigm T ! !
Y )5l |
—~ — KAL)
. '

PLEgesg Tipy By nsow

'}
1 owsaeag [ wgasasg o/ _
AL ROLLAO ST A_I omy fri) SR £ SINGUSOMLNORdosyn | PR
7 poun SYALRY / Ll
e Wy

=vn.i

-_._.

USpNs

W KA

Irmyooueey | SYLYY gy L\/_
U1 S U SRR

/ .
ppsbuds |/ OMLANWE [ womswRg
A.%Eﬂa wpoopgupessy K _.I\ 0} 123) oupray A SLNNMLSNOROUAO SYNL

R oo Kty PwgrLT i Y g | | Woh Ui | Reang () RTINS W) S5 /
e S T (AL RO PO oy coprey, | sugoISOMINOURDN | m | S Py "
4 e, _ NoA™ YL iy / 1 1 oy | k3), L g py
~— nOUNY A o 20
_ &
| s LR T T
tbeney Az oy oGt 0 Y DR RISHS Y K e 'f
e L O —— nuul__ oy 164 sapan, £ SIROUSZHROLAO NS . /
B ! Md SYNLYY Moy Y
S A
s (reydicy pegtTRa Y ¥y sany) X3, 1) 4 W acel4 0N RFRG W R30S opEXR) 1
_ oavay . ,. nso Y SYnL rozpee
~ Y oo 0} h ikl
_. SO L ]
ey easlieoty Qppc 0 g g _ | 21 RiL ST L U0 M) HiSI0AG e ms
: Gn 1) ) R
" aaﬂﬂﬁﬁg.ﬂ 1.35__8_ IE TNONOLKTR | yom ubpung e oot qwma.__ S1HICNIS INONKLIO NS0 | oM o dc
!
L/
pvaA £ 4vak | 2 473A | | V3A

uelJ wetdorJ Aemiey QXL
I 2an81]

...,_.,Eun__Enm_muﬁn_wﬂﬂﬁ::_m_EEmEmu._mEuuﬁ._&:E_.,_u_maauﬁ..E:.._Em.:v_._z.wn_hmﬁbbmuu__uHuWﬁuzaﬁ_,ﬁcb_ﬂup_nnE_E._.ﬁ:m w
‘PURI02S Ul {(NOY) ANSIFAIL] UOPIOD Waqoy ‘suonmusul satiyted s Jo 1oes woly AIjIqotl Judpns Jo s1edd 3a11) 10J UOY0D ord UT SUIPNIS  pue “§°) 3
sty Ut (SO) LANSISAIUM 91BIS BWONRPO Wol) ANjIqouw 1apnis JO s1eak 22143 J0J HOYOD YIBS Ul SUIPNIS § - SLIUR[Y J1)) JO OIS YdEd WL} SIU3pmis 7 Jo
(2103 & SuIzZijiqows 1o sjjea teadoid [jereao oy, ‘Apms pue Lijtqotn Juspmys Joy uejd pasodosd ay) {1e19p L) S2qLIdSAP XIpuaddy atp JO UOII0AS SIYL,

MIIAYAAO NV 1d AGNLS WVAIO0dd

PRIAward # P116)



13153108 JAUIWNS PU0oaas ) Suunp ' ayr up paoejd aq |1im sjuapnis ueadoany
2y IV " W Ut paaeld aq pinom Loy ‘N1DY Woy 50:82p e Jura1ooal are SIUApNIS oY} J1 “puEy JAo Y UG "pue|uld ul Juatuooejd u) poaeld
aq [[IA SIUAPMIS aY) ‘SY[LL WOl 92139p & SulA19031 3q [[Im 31 J§ "92182p B Walj) Swpaeme 9q [Jim uolinglsul Joupied usym uo paseq M) Y Jo
pueul,] ut pase[d ag 1A SIUSPMS (1SO IV 124 PUOIIS 3Y) JO JNSIIS JILWNS ) Suunp stuonisod ywawaseld ylom Ul pade|d 9q [|IM SJUIPNIS jlY e
om] 1224 JO 19)SaLUas PUoIas ot} Joj UOIMNSYL SWOL| 21y} 03 Yorg WML |{im suondo yioq woyy udprs SO ©
0M) J2a£ JO J1SIWAS PUOIIS I 10] DY O YIS [[Im om ] uond( 3uisoot]d suapms SYNL ©
oMm] 1224 JO J2)SOIUAS PUOISS J1f) J0J SUCHIMIISU] JWOY 13t} 0] XOBq WIN3l [[IM AU uondp Juisooys sjuapmIs SYNIL ©
7 122K JO 121S9WAS PUOISS atj} 10} UOIIMIISU] SWOY JIaty} 0] 0Bq WINIAL [[IM OM T, uondo Suisoons SUIPNIS (1DY  ©
om] Jeak JO 19)53WISS PUOIAS 3} 10] SYNLL 01 YIS JlIm suQ uondQ suisooyd sjuapms NHY  ©
:MO[3Q
PaQLISSIP S8 LONNISUT SWOY J1aYy) 0] YOBG WINIA1 JO UOLINISUL UJI2I0] B 01 Y2IIMS SIUSPMIS Stj [[e "0Mm) 1eak 3o (Bundg) Joisatuas puodas sy guung e
oM} Jeak JO 1915auas Is31) o) 21ajdwod pue SV 03 HouMms [jim oM, uondoy uiscoyd Sapnis NSO ©
7 J2aK JO 131S31U9S 1SI1J 241 O1U] SNUIUOD pUe N} 18 UBI 1M SUQD uoldQ Suisooyd wepnis NSO
o] Jrak JO 19)$3LUaS IS4 1] 0] WORNISI SWIOY L[} O 3{oeq WIMAI [|Im OM ], uondg Suisoot]d spuepmis SYNLI
0M] JE3A JO JHSISS JS11) Y3 10] Wwesdold yoyod s ot} Jage NOY 18 Ulelal [[IM 3UQ uondp Suisoot]d SUIPMIS SYNLL
7 423K JO J21S9WaS 1S01) 2Y) 10] SVLL OF YoHMs [[Im om], uondQ Sulsoot}d Sluspnis NOY
NOY 18 uiewal jjim auQ uondp Sulsooyd sjuspnis NHY ©
£pNyS JO JBaK PUOSas U1 JO ({[e) J9ISOWAS 1511} SU1 J0J 158 |[IM SIYL, "9sooyd Ady Aemi)ed oy
uo paseq suonmysuy souped ueadomy 11 JO 2UO O YNIMS j[IM SIUPMS NSO ML IV 95004 Aoy Aemtped jeuolido sty uc paseq suoMISU; awWOL
1131} 1¢ UIewas 10 uonmpsul Jouped ueadoIng 15110 IR 01 1NIMS JBINII [|IM SIUIPMS ueadosng (je ‘wesSoid justusoeyd oUnUNS 1SIY YL IDPY e
SOLIUNOD SLIOY 191} Ul 19]S3UDS Jotuns 1s11j ayys uiinp suonisod juawased sj1om ul paoejd oq JlIA SIUSPNIS [ »
suonmysul swoy a1 8 (Sundg pue (j2) 1zaK 15113 21100 At puads |[IM SWIPMIS || »

0o 0 0

ISMO[]0] ST oq |IIM siuapnys (e J0] uefd painjonns ay |,
"9218%(7 SIOUOH 1 10] NDY
J2 $)IPaID 1834 YLINOJ SYI UIRIGO O} SIUDPNIS DY-UOU aHf) A[qBUS 0} JW1) Y3NOUD MO[|E JOU S0P JINJINS J3Jsued) JIPald a1, ‘SU1A19931 2q |[IM SWUAPNIS
10OY 211 Jey) JuswaSeuely Afeidsol] [euoneu] Ul 93150p SIOUOH ‘v g S1j1 10U pue wowsfeuey Anendsoy [euonewau i "y g © 2419231 AJuo
[[1A4 UCTININISUT LB 3tf3 Se (DY SUIScoys sjuapnis NDY-uot |[e 12y} p31ou aq pnoys 3| "SY(L woy A[uo wotaSeuew Lteitdsol] W ‘S g € 9A19931 [[Im
pue (DY Ie JIsawas e pue SyL 12 Jza£ e puads [Jim ays/oY ‘wonmusul ujeut 3Y; se SV )1, SIS001D JUSPIS © 31 ‘puey 3110 AP UQ "SV[LL 99 Jlim 9589
SI43 U1 YO1LM “UONIMINISUE JOUIL St} 18 J21S9TUas au0 puads 0s{e []Im SUapms Yang udwadeuey AfjelidsoH [BUONEWSN] U] *Y g € 9AJ2001 [[IM (NHywe
123 © puads 5ouay pue) UORMINSUT UiEW St} SB 1O Suisooyd sjuapmg -asootd Aauy Keaped a1y uo paseq suonmnsut Jauped ueadoang sy woly 92139p
alo 2A12237 A{UO [|IM SIUSPMYS |8 “IoAaMOH NSO woy justusSeueiy Ajeindsol ui ('S d) a0U310§ JO 5 J0jaljaeg © 9A1a331 J]Im sjuatuaiinbaa weidosd
a1y Sunadwos swapms sy [y -Apmis Jo weadoad Jiat)) 10 asooyd A3 Aeavjied s1y) uo paseq suonmpsul Tauped 53113 813 JO 0A] O] Saa18a(] siopatjoeg
OM] PapIZME 9 [[Im SUapmys o ‘weiFosd a1y Jo pus a1 1y 'anS1y a1 Ul wnoys se sAemyed Apms Jiatp) Suisooys 1oj suoijdo om) aABY [[1A STUSPNIS ||V
quateoe(d 10m uS1210] SUIPN[IXS SIDISILUIS 53J1f) JO [B10) B JOJ SBISISAO ARIS |[IM JUIPNIS YoBg "SUCHMINSUL JauMed 23143 [j2 JO S21IUN0D 3 UL suresgoad
watnsaejd pue ‘swesdosd [pimyno pue s8enue] JUsIUOd 9100 dAIsUIUL Uf djedidiyed [[im SlUspms S ‘s1eak Jnoj oy Suungg *(ssead 1n0J [[e 10 JoWng
pue ‘Fuuds Jjeg —Juak 1od SI9153WAS 22113) S1834 IN0J I9A0 pralds sI13)saWss 71 JO [2)0) € 158 O) poauued s1 Ho0o Yoea 10] ApNIS Jo uoneInp Y1,

PRIAward # P116J080004



'STANOIT MAA LXAN THL NI NAOHS ST AVAMHLVA TVNOILJO HOVA Y04 NVT1d ¥VINOITHND JALLVINIL AHL

"INV STHY 40 ONIANNA
A0 AVAX 1SUId AHL ONIING SINTANLS J0 NOLLVZITIHOW FHL MOTTV TIA NVId FHL "‘SLNANOJWOOD LNIFNIDVId
STHOM ANV ‘“TANLTND ‘AOVNAONYT TAISNTHIIJNOD ‘SNOLLILILSINS ASYNO0D AALITIOV ANV LOVXH THL SLSI'T ANV
SNOLLNLLLSNI FHL A0 HOVA WOYd STRIHAC THL 40 MIVMY THL Y04 SINTATHINOTY WVIO0Ud THL NOLLVAVAIISNOD
OINI SDIVL LNFNND0J THL "TIAON AVAHLVd ATHIXA T4 HL NI JAGRIDSAA SMOVYUL 'TYNOLLJO FHL 40

HOVE ¥0A WNTNORNIND THIING AHL STIVIAA LVHL AILVRID NI34 SYH (@IANTONI LON) INFNDOA FOVI-S9I V

-pasodoid ueld ays £q paasiyoe si siuedioped wesSosd |[e o) 22189(] ueadoing ue pue 92133(q uraLISWY Ue Suipieme Jo [e0Z oY ],

SVM.L woJj wsuageuejy Ajenndsog ur's'g ©

NSO woy juswddeuey ANeldso ut 's'g ©
:0M [ JO auQ vondo Suisooy)) Sjuapmi§ SYNL o

(DY wolj juswosfeueiy AjdsoH jeuonewadug ul (SI0UoH) 'y'd ©

NSO woij juswadeuey Ayjeydsop g ©
oM 10 auQ uondQ SuiscoyD SJUIPMIS NOY e

Noy wouj wawadeusy Aijendso ul 'y'g ©

NSO uod prowafeusy Ajepdso ur'g'g ©
;om | uondp Suisooyy) sjuapni§ NSO

SVN.L wesj usiafeuey Ayjeidsoy ut*g'g ©

NSO wely watmafeurpy Auesdsoq ut*g'g ©
:au0) uondo BuIsooy) SIUIpPMS NSO »

:SIEdA AN0} Ul
syuawasnbar wesgoid [je Funajdiuos 1aye s59130p SUIMO[[Q] oY) PapIEME aq |{IM SIUSPNIS 3U) JBL) sueaw LTjIqows Juspmys 10] wesdold panionns Y|,

1294 SUIMOJ[0] 93 107 POHOD JXou a1} 30] 18adal |Im 3JoA0 AL e
*SUOINISUT DLUOY J1a1)
wolj sa1dsp v uieiqo o1 spusatualinbaz wesBoxd Suiuews) [je 519]dwod 03 123A YLINOJ Y] J0J SUONMIISU] DWIOY 1191} O WINJDI [[Im SJUSPRIS L |[V o
Apn1s Jo Jeak pang) a11us a1 10§ 110 01 Yorms |[Im om ] uondQ Suisooyd sjuspms NSO ©
Apmis Jo 18ak pa1t1 21119 911 J0) SYLL 01 Yo)Ms [[im auQ uondp duisooyd syuopms NSO ©
aaJ1y 1834 Jo (1] 10] (1SO 18 ANUNUOD |[Im SUspnIs SYN L pue NDY NIV ©
:SA0[]0] SE PazZIjiqoul aq [|im SIuaps Ay L ‘(JJo Jounung syl Yy ‘Sundg pue ‘jje.y) feak |1y
© 35e] [{Im weadoxd ayi Jo ped Si1 “SUOIMINSUL WO UMO JI9Y) UL I3]0 2135p SI0[210eq B SUILIIQO 9 |[IM SIUIPNIS 1) YIIYMm WOy uolmisul
ud1a10] a1 se payeuTisap st aymnsur ureww oy -uidaq [)im sweadoad Apmis arnnsur uietu a1 ‘weadoad justraoepd US10] JoWILING PUOIIS A BYY .

PR/Award # P116J080004



SV 111 wol) suaunddeuely Ayiedsayy uj 2aadaq sy
PUR ‘NS0 oy suaundenely Apeidsoy vy 22138a(] ‘S f
1532183p oM SUIUIRILD 3 [)Is SIUAPNYS 353 L

SRAWES Gunupl L B0 PU9 BARDN)0Y
fUoiesUNIALOY (HuorieZauefi]) CZ2¢ WOOD
suanEadty § sxdaouo] Snduog ssausnp CoLE SISH
wouwkBouepy s3LG £L5C DLW

7

b URLLZE JO 1DURIY sseUsnd 200 SNV

J_

SOLSUGISCIIE]Y 01 LORSNPOAL) -BARM T [FUCHSej0)d COZEN0DT

Bupuey wama) put Arepdioy CCEHTYHH
umyinbogay ssayeeds Ansnpy ANEIEOH § LY OVEH
{51} Buguncay reyolieuen COZ2 LOOV

TUONEAY JRUOUDD] (RUCRRWEIL] £19ENODD wowabeunpy g uogonpaly poo4 AGVIND SITHOVYH
SAIH930 OML HLUIM LYNOVHD T W E[O3 o IERL
ANY SASHNOI AINIIDIIZO ANY LT VINOD B0 0 5137 28 0L
\, FAN AN J
¥ JBDA
r T LY '
BBURLSS BURURLL 0D pUB BXIRERRY sOINNG JMUBRESUBRI) LD JEUWESS BDUBUxT E0OL 1IND
[CLLMOL [FLOTEERI0)d POSTE-aM) rEupLRS esuppadi WO 0001 OV
douspoa, suod edgddy abentiuey ruossajeid L alfenSue) ysnud
Z eBenbiuen ysprog (Z8rQI0T)
H3IWYING 3344 wor0s0z) 11 wewoBauew pup wepno Uy Rt eanednseaut - 01 Bipoyy
i wewoSeueyy ubsa() pUE BURlY SEALSNE ~ 21 ONPORY {1orx0i02)
{CRrotaD) | teawodvnepy wltsd) fie upyf £SSUIENE ) T HNPOJY t iuewbSeuew pUR wIPNG] L YN BANEEISEAUE- § BIRPO
SYNLWEINT 0 widl BV T EITT VL,
\ AN AN y
£JEDA
4 ~ s Y4 ..__
weJBOIg OUr] JUatd B MOPBYS ZOOI 1D L S ek Wi 04 MMING 100} 111D
wefiarg may RNy 1000 111D UOLIAO[AABQ UINUTH VEdSoT €1 6254 0H [RLINOP (RUOESR;N) PISeE-GaM LOGI Sue
wwibaud A8l A 1504 000L LIND Sue1sAg Lol AHENISOH EESZOVHH doysiom suonedpddy abienduer) jeuorssejo.id 000} Buty
Ansrgu 1910H JRUTRESUTI), 643 ut ADS1 2 LD RARRdAIR ITIRUND YEDSRP OVHH sredeuny e AlgendsoH CZZOVEH | VEUGE) 40 Loualy TERUSNE £22150
SUCRRIAAQ BI0H 1'E+"S N 1 SeNsE] ILninniy Jpunesi Cupumsiepun 2058y GYiH sopog £0yeodS AinendsoH tLIZOVHH sipy efiaseg pue poad 10L2SE
Ansnput BuBpan 135N #A uo Pedud §1) pur uopsusdc] oqueesyes) (- 058F OVHH suogeiedp Airendsos w eWSEEULYY TS SZL ZOVHH PIRUCLGOBS0RIN 4 EZE5E
podey pekud parmduaon - [Sn0H 0F8) PUBRE A Ut IUBLIEDETS O tuswaliaumy sa0matay veuwnH Asokutuod $0LZ5D
EXTREE AR E T R oW SITITRCL My EIIIT T ™EL
e J N\ ! FAY A
TR
- N N/ ™
JUOWNLIBADD HEdHOUNY €11 510d Ao $1H weanauny Jo ABAINS EOLL LSIH
SUONEIOAD 1DICH 1T 55 1 L $0055) [RUnnannpy Muegetues) Bupueitiesun Z7058F OYHH G0G1 JEB LONEIEM WASeM £20) 1SIH S91] JEUE DUR SUONAUNS [ESReWBYRe CRFL HAVN
Ansnpu uﬁﬂnﬂ '1'3v'8 N o wo Hﬂs &l pum wamﬁﬁm apuepesYRIL b 0Sg Y QYHH (1 BUNIA JO SISARLIY (820K ©1 7 TONT Faﬂ:sﬁﬂ irnugsald 2108 S3H
Peicid pelshuos) « (1o - TWUEIT1d WO, s sraieuy EoAUD CIEL TONT
e ’ HOBR ST B essia vom 88IN07 QE/A3UBPS [IMEN 104 DOID bﬁumﬁaﬁﬁEﬁ LOLLOVHH
NEO W SIDI i el
TSOWS LI IETEwL [[1ia] L2 ba 24 LT3
. AN AN A
JoLIINS Bupids - | J0jsalusg _ 1124 - | JB)SewWns

{ B34

NYTd ANTINOIWHENAD IALLVANGL SINIANLS | NOLLJO NSO

SINHANLS T NOLLJO 1SO H04d NV Id NN TAIITH AN HALLV.INAL

PR/Award # P418080004



01

o J J r ™
W) IWASBUTEY ANEdS0H [CHOPEULIIL] Ul 21T Y £10uWwHG SUUILL BORID PUR BATDOSY SIRUOUGIICISTHY O LONINPONY| ~BALIST RUGESH0N SOZZHODT
NoH _u.“__ 2 NSO EE_.,_...H“_ =““=ufnnﬂh &3t __n: nnn:_E_uEuu n._u g ﬂm SO ESMALGS 1f ez el €228 NOOE Bupuewnd weoe) pus Grepdson CELYOWVHH
SR Kidy § cacuey) anduod ssausng (01T SISH wanbogos) weneeds Ansnpuy AnendscH § ALY YH
1522482p oy FaIursIgo Ag (1w LIPNYS I5Y ), wausleudyy SRS CISE OLHN ($1) Sununoaoy ppaleuer 2022 10DV
SLORZHY SRUOLGDT EUIREWOL| ELSINGDD juaualzuey  UCHIRSLY POa AutnD) SIEFIVHH
£ITVHIA DML HitW ILVNaVHD
ANV SASUNOD AINTIDNII0 ANY LT TINOD NSO WSS 0F Eol S0 W s ZC oL
A AN AN -
f JBOA _
— aVa Egﬂggﬁuﬁﬁhu&um AYd $QUIMM) AURASSUR] VO JRUWRS SIuRpRd] £001 LTND )
d g Eu&&uﬁnﬁ Eﬂm.n, M Biol UG eduauedd WOM D001 DYHd
gﬂiﬂﬂﬁﬁ qr-.u_hﬂumaﬁﬂ ild wasBosg 1ot @D 100K LIND
sUmIND uﬁaﬁﬂp IReS 2001 171D wwbotg AmS Qureq 150H 0001 11D
HINKAS 23344 Weiiord BUn W4 Bl MOPRIE Z001 LT3 Z UEULIDY X0 LPURL SSOUISNG SO0ZTNY | MET $10U1S0D 952250
SUEACO [30H I'TE1 JuswR ey WSKNO), PNRUINSNS Z1ZZST
Uy SENsSs] [EnmaUng spueresvasl Cupumsepun 2055 OvHH Bunely uoiseq Bupunoasy wawebeuew ZL1+<a
ELOUTENG [CUDNTUDIU] JO SSRUALADS BYL S0ZFSH £ LUOLOSSOR Y LLZZSYH
€ USLLIDE) IO 1PUAI] SRIUISNE §02L ST oUW SIST R WL
. 7\ B REE S RED DY FAN /
£ dESA
4 N [ Y N
munieg Bunquiyy, eagaegey pus esnud wealasy inoy JEnynd 100k LD
wesfiarg eury or4 8y MORRUYS Z00L BND T UL ) X3 LDUBs SERUHNT |00 DAY (WO [UarsTe)aid pesag-aam L 0oL Bum
EEEm WAl BITAD 1001 110D WLCOIAD0 UTLNH VEDSET) €4 Z5J0H doympom, suonespddy afendius] IBuosspo.d 000 Bur
weslioud AmS ARUR 150H 00O LIND . KwoIsAS oriTwojy) LrendseH £E5ZAVHH  eBenfue uspuld
Arsnpu| 19504 InuTResutal eut u ASARRS L0 SATURY IO YE'0SEY OVEH sAEuy RRutn 3 AigeidsoH CEZZOYHH 5193 01 {LSP0102) It S
£UCNEIBC0 WI0H 1V 3-5T) A Bonss) RAINSLM Spueiasuiy E_unsnun:: Z058F OYEH So10¢ RIONEads AEndSoH t L2Z0VHH B2UBIBLDD pUB Lonepouairne futiued pus Budxeas - g sNpoy
Ansnpu) BunBpaT 35N e LA joedu) £ pue uosuedig MuEResUelL 1 0SBy QVHH suogeadg) Karydso o) ueweleuert BEAINS S21Z0VEH §910302) | TEDWUIES
podoy peloig pererhuad « (RINOH ORY) “W N W41 Y IUTWEId 10A SOUBJRLOD [N UCHEROUALCG Dutietd pue Buiciass - § eNpop
NOYIFSTOT I FRL SO SIS sl L ST 0T al
- J : AN A
Z 2o), |
r N N/ ™
)} URAE) 30 LU SRR 2002 DNYY LtsiH vedpiuny 10 AeMNS BOLL 1S1H
SUOAEIRA0 1GIOH 11'T-'S M) W SONSSE MOy HUETESUEs] Bupuelsiopurt 2-050r OVHH JUBLILIBADE) UeXIBY €111 510d $O50) NBYL PUT SUOTIUNS N EWRLTEYY £RYL HIYIW
Ansnipuy Bundpay 1y 3-S5 P WO RRdu £ PR porbidy SUERCEUR | | 0S8y OYHH 0051 181e LONEIMAL) WITSeOM €291 LSIH SoU R Wnytesg ZLiE SIH
wxdey pelasg persduxrd - (NOK 0EF) S BA U 1ULUeSEl] JOM I Bunup jO sisfeWY (920U ELYL TONT BuzkiM jo SpdEuy 1©o0U0 E1EL TONS
@sIN0Y QEYSIIUIPS (NEN £LOL 03D Aurepdson 01 LorpROpanul £OL LGYHH
NE0 BI04 51 0l
Y iite R LR e R L) I LRI R E L e
\, AN \ J
Jauwiing Bupdg - | Jo)soWag l1ed = | Jpjsalias
| JBOA

NV 1d WNTNORIXND FALLY.LNAL SINIANLS € NOLLdJO NSO

SINAANLS ¢ NOLLAO (1SO HOA NV'1d AN'TODIJ A JALLVLINAL

PR/Award # P116.5080004



11

7

N9 wogj udepy Ljeydsoy |cucpeuadju] v 3AIQ SI0U0H V'
put ‘njsO woig wawddguepy Hypeidseyy vy daadag] S

wewobevayy ANendson ) 4NSE| JUeLnD 203 k58
SapnIg epnauadanuy gozrse

-

LT EURH BBLA PUB DL SBAU} LOH EDoUALGTYY EOLTSE
wowsleuveyy equon pur Cursueon AikisoH 522458
SUNES) L2ISaSEY Juaund Jo [esinxkdy ¢CL S

\

1532283p om3 Supupmqo aq [jiv SIMPNLS KN ], LoRErassIa 81 453 LOAEPOSSI] B LPSE
g W EISTIZ 0L AT RCE box ErALL A
5331030 OML HLIM 31¥NaVHD
ONV STSUNO0D ADNILIIAAT ANY AT TINO0D
\, AN FAN J
¥ IBOA |
~ hYd ATH $EIMMD OUBBSUR | LG JBULES BoUdpeds T £DOL 1IN ]
dotsHomm ﬂhnﬂuﬂ&q_ Hﬁ:ﬂ ﬁrﬂ._.__uu&uuﬁ— JRURLDS EAUHPRCNT RIOM (O0LIVHd
suonEaRnLILag uoRezelio €228 WD € UEULIY J0 (Rual] $Sourng 200y DNV
JusseBeuety ENUO 11044 POH LOPEOVEH Bununcooy [epeBeveyy ~eAg91T ISUOSS)0id COZ2 LDV
RHINNNS S34 £an0 3 PR MR AITUOSTH CO} FOVNH "SIRUOUCIT PUE SSOUISNE JO} SIRSRMS ABUSWeIT £Z0ZLVLS
A eybakt i o A T a0 saauaps mONTE ¥ ahﬂmﬁmﬂnunwwn v
tuecofieunyy $RITEA pUR [EXUBLAY ARmKsOH CLVEOVHH uonenuein 9 owssBeury KigedsoH £ Z0GYHH
EDWEIST o MoL [L:To ] LRI b0 [ L
\ AN L . L
£ 4BaA
4 AY4 lirez i B0F] U0l SUL MOPEYS Z00E 1IN0 N A

werBerg eur) jwosy &Yy MOPBUS Z0DL 1IN

wBarg e tEngng LOoE 111D
wesBard 4215 ARued 150H DOGL LD

SUBLDdXT WepMS JISUE) 188 I ZLIE STH
ARSnpu; |[ocH Sueesues) oy o ABsiang wo ewpedsre,) pagns v 0Se Y OvHH

urifiag Jnoj [mImng (00 1100
PELLINOL [ELKXS$0) 01 POSET-C10M
doybpen, Sty afenbum [FLOSES)0L]
i eSenBuery Yo

simnweg Bupyunyl esoe) ey pug poqpd
Z Uty 10 13014 $SoUrsng EZ2Z1SE
sy s eferaaeg put pood 10258

8193 12 - (68F0102) 1 20 UOHeZHEQ0IT) ZBZZSE
SL0NeXA0 (910K 1°3-"S°() U] sonss] ieummoniniy onuenesuay Bupuesisidpun 2053y OVHH ue n . . S ssoupsng Z¥2ZSH
Angnpu BuBoaT (Y36 94 £ Fanduwy By pue worsuecey SpuBesURI) 1058 OVIH R e D ey & eoH S ospd
woday pejaty uﬂunnbuﬂﬂd..-g S0H 08%) SN 9K Ly USUSIRLA SN WSLNG,, J0 1USLAOI0ABQ 1INPQIY PUR BIGBUINENG - ¢ GAPOY 08 19 5103 0F E9]
\ ! J\ A TRLET E R S y
Z 123\
- N7 Ya N\
U
SUORIBAE [NOH N'I-ST) L1 EONSS] JLNUNONID ORUBRESLE), BUPUBIRIOPUN Z' 058 OVEH | UBILGS) 0 LPUL SSOUTSG 602160 e g - HO158
Ansnpu BuBpat ‘n1'3-5 N g vo prdug 5y pure uosved s spuenesutaL L OSEY OVHH ARpes poa4 pud sy AN 001158 AsmKisoH W0l OIZI5Y
ModoY 1Rk PR $1430U00 1LXUCIUTI £02159 SIS {PUOISSe)0xd L0BISE
{$INOH 088} W' B up JUSLEe] LIOAL wowebeueyy edodd FZISO Bunenieyy £2215G
QE R e YW SIS RRL SUU—
. 7\ AN y
lounung Bupds - | Jajsatueg _ (B4 = | J0}SOWOG

NYTd WNTNIREND SALLYINGL SINIUNRLS L NOLL4O NN

| JEOA

SINAANLS T NOLLJO 1D HOAd NV Id ' TNDIFAND HAILV.LNAL

PRAward # P116J080004



cl

FHIWNNSG 3384

W

doyspop sucqeapddy sienbud RuOSIejCId
suoneunLLLe) ruofenuedig g2ZE NODg
wansSeuely B0 JUoLd PIOH EOCEOVHH
SORAD PUR M ATRIESOH BOLFOVHH
SAIDG P00 pue AjpmdscH U Burseyung E55EOVHH
welwebeuryy BooYy pue ey A edsoM CLFEOYEH
NSO WEEIDIOCRNL

v

4 .J y .J 4 Y

. WI3tLT 183 23180 SICUOH *V* oW BRUBHL DI, Puil IUSLISBALT LOEPOUAIOTY EO1ESE

NHY wad) uEu-E A[ndsoy |muonuLIdpL] 1) 22133 s1cUOY .J. fl eualeuely AIENCEoH L) S008S) luaunD ZOLESH LoeE senu0n pug Butueon ALEdson §22S8
pur NSO waoj Jususdizuegy Hyedsoly up 3133(1°S'Y £21pMG [RuneuaxlauT QO2ESE “S_..“E_. ﬁa.aé wawny 10 1SIAdY BOLTST
:533183p oag Fujugngo aq ([ STUIPDIS 3531 ), uoNRLessIa B IFSH OnmRSHIT G1 LSO
oy B SI0T T FR]
STZUOIA OML HUM FLYNCVHD oYW eI T2 TERL
ONY SISHNOD ADNIIMMAIQ ANY LT 1aN0D
. AN AN v,
¥ JBOA
4 Y4 \( B
[RITIOF [G004S$0104] POSEE-GOM SOINJIN T DUSEIURI ] LD JeUNLeS Bduanadxg Eoo L TND

rEUALSS euepad WorA GOQL I H
L LRuaig stauping 200r SNV
BurunooTy epalioua ) «BARDIN ] [FUESe)d BOZE LODV
CINLCUCDT] PO REHLIRN A J0) SIS AtTuaue CZOX1YIS
RweleURyy SEUNCSOY uRng Ansnpu) L17e1050H £9LEOVEH
SRI007) FAAUGEHS MUCIAIN D R RS CLIE HOD3
vopenuediQ ¥ wowsboueyt Lredsol C1ZEQYHH
TEOWEIDI T on)

¢ IBOA

weSarg aury juarg eyl Mopeus Zoow 3D
wyBang sy jeimmD L0t LHED
uriiBug A A (S0H 000L 11N
fouspedas JUSHNIS JojsUeH] J2RA EN4 ZLIE SAH
Ansnpu) (WoH dnuenesuen) o ty ADeenS uo eaedieg [REGND YL OSEY GYEH
SUONESAAE FNOH 1Y 3-"'N W $ONSS] mInnoninpy onusnesuts ] Bujpueisispun 2059 OVHH
Anznput SueBpat f13-5 1 e wo peduy £ pus uolsURdx S SqueeRumay LDSTr QYHH

’

e s Bupiumy) eARSSy o DU [BIFRSD)

Z Yueig sseusng 5012548
wetrafeuepy sbesonsg pue pood 201258
awabeuey UdnepowLLOISY 912258
MTY sSoUlSng gSdsH

\

wesbald Bu juol Syt MefReys Zo0k LTND
weibold Jna) g 1001 LD
1 efenbue) yspug
S193 02 ~ (2970102} |} $2A6S SUSRAI0D
pug uoepounucaay Buwmy pun Budo@ar - § BFRIDoY
5173 24 - (5910L02) ) SEeS UL
pue LOepoUNUCETY Bt pue Sudopeaeg - S emnpoyy

pedey mekug paedenay - (RI0CH 0FF) 'STN S B IUausadld BaM oYW EIIT0E el S IR EF R R
L NS00 ST 50 ol AN AN s
Z B3 )
- N NG y
CUOREIOAD (B10H Y'3"S'N L1 BONSH] ININOINYE SGUENesties) BUPUBRIENUN 2 SRy OVHH | UOURI4 SIOUSNG S020ST A ooy - roekst
Ansnpuy BuBpat '3+ §'N wE o Rodit ) pUR uopuetx] SfueneIuenl | 0SE P OVEH A1ojas pod pUE Sy Artuznd 5041 SE Ameison wmdy 012154
HOdaYH 190K PRI $1d3000g (uawsbeuer £02158 SIS |EUOISI8103d LDMLSE
{23001 08%) “Y'() B U] IUSLLEDELY IO lweweBeueyy oxdod | 07158 Buneuep 522159
SHESI53 S PRI ST SIS WL PO TS T
. J AN J
puung Bupde - 1 JejgBiuas _ 1ied = | Jojsewas

L JBa)

NV Td NNTNJNAND FALLYANSL SINIONLS € NOIL40 NOY

SINAGNLS ¢ NOILJO NO3 d0A NV Td WN'TNORIAND JALLVINAL

PRAWard & P116J080004



£l

Agsnpu Eudipary 1 2-5 N o uo Pedu &) putr vorsuedg SnUeTesuRa) L 0SAY OVHH

SLDT #Z - {2530L02) Il pUTd

~ Ty _\. J o N
QY11 wola) Junuadeuepy ANpeidsoy ) a20adag ‘s'g (G 1) 1UORUITRI %IOA (51) wom patad Euy u.m_“_uuwa Eﬁ.ﬂ..f £620L07 ¥ MNpoyy
'8 -
pus ‘NSO wosy yuatadeungy Apeydsopt v 333 'SA . htﬂﬂﬂﬂ&ﬁﬁ:ﬁpﬂnﬂp pu Aymipdson P Eu..ﬁn__._ﬂﬁu.ﬁoﬁu:s._ LONTLLA] ZCHOLO2
1532259p oA SujuiEIqo 3 ()18 SIUIPMYS 350 ), LY [FRURI AEICSOH {512 SONLS TYNOILAO {5 ) LANDIE) [EUEKSS 004 PUB SIS BUKPRLS OZE000L :E6 @IDPORY
SV WSIDT &ENL
STTUOI0 OML HIIM ZLVNOVHD _ =37V E I b ET A i)
ONY SISHNOD ADNIAAT0 ANY LA 4N0D
h_ AN A v,
¥ IEDA
d AT 8 \( $05MINT NUBRESUE] VO JeUILeS aduayedxs coat L1ND )
Eﬁzﬁas_. (Lo EMN_Ec paseg-qem | RURLIDG 92uB1RdXT WO 000LIVY
zuonEddy ) 1ELOrES0)0.d
SO BXUNWILLOY) Fruonrzuebly £ZZE W00 € UTLLDE SO 1pUBL} SSRUTSNE Z0OY DNV
JUOOREUEY BOUID) XU [10H £OCCOYHH Oupunaxry [epaliouaiy -aa 083 1IRUCRsa)Rd BOZZ LDV
(HIWWNS 334 Eor3 PUR M ATERdeoH COLFOVHH 'SOMUIOUCDT PLE SSOURNE JO) SISNES ARuews 3 £Z0Z1VILS
BOAIBG Pood pUB AiRETKSOH Ul BUsauning £SSEaVHH aelidumy teunosey uewrsy Agsnpu) Aine)dsoH £gLEQYHH
@9IN07 SIS [RIARYSG ¥ IFPCS ELEE NOD3
wewnfeuey sagmon 3 pue EXuEYRS ApeldsoH ELYEOVHH uogezuhin ¥ weweBausyy ATEIdsos £ ZEavEH
NSO WEISI (R 1ol NSOWEINIOT EWl
J I\ :
¢ Jeal
[ NG 2
weibtug aur waid sl Mepels ZadL nd [EUWRC] fEUDIES8]0Ig PAEER-OM weuwts oy, SApaeyey pult EoRuD
weiBai oy ienynd 100k L1ND dounpos suontnddy clenfum eudtisse)did Z URULDE) JO LU $ERUISng £22160
wbaiy Anjg A ey 15oM 0001 LIND b o0enbuT skt weSed o1 |mnd 100k LD
osusuete] 1WoRnS Josuel] Jeal 184 ZLIE SIH 103 +Z - (E9+OL0Z) || S80S SN0 BUCISS0j014 PaSEG-QaM)
Agsnpul |gjop snueTiesuerl eyl i AREEAS 0O RARDRSIEA [ERYND YEDSEY OVHH WISING, |0 IRbdOEAS() NP0 PUR SIQRIEIENS + B SINPCKY doyspoa, suonesgddy eflendur (euopsseyig
sUOIadD) 1B10H 1Y IS T So05%| punraini couenesurl, Bupueierspun 2053y OvsH 2133 g - (SOP0LOZY | BEpueS smyS eBerareg pua podd (0L2EY
Ansnpot BuBpoy [y3+5N a1 uo Redwt sy pue udisuedcg spuepeswRIL L DGEY OV H WELNO] O WSUKKNAS( PRPGLy CUB BIELIEISNS « 2 DINPOW uoReTHeqoI) 2EZZSH
peday) peford PERKALOD « [SIN0H Ofr) 57N U W TUBWRORIY WIOM snig espden sseesng Zr22sa
NSO W SIDITGi erl TYIELIE 5103 2t el O E SISI O VISL
e b1 AN AN _J
Z AED )
y N J " '
tunqesedo [9I0H '35 1 U Senss) [rnimomny srvenesuer Bapueiiiepun 2052 QM b UBLLOE) JO UDUAL] SEAUSNE

2153 i1 - (ZBE0L0O2)

UOCDY 193{01d POIMALOT) U E055800.1] RIS UCATPOUALGOTY DUl WHNOL, - # GNP DeeBey . .
(80K DEF) PUeIUNS U LAbuIeI LIOM SL3 € - {95¥0102) Premns bl ki sl s Bl s
U} $39003 SWLIDG LOIEPOUAIKNOY PUR WISLNOL - 97PN
g " %
AT TRUET LT T gl
. _/\ AN p
JBUNUNG _ Bupds - § Jejsewas e « | J8}SALIAG

} JEDA

NV'ld ANTNOI™AEND JAILYINDL SINIANLS L NOLLdO SYiL

SINHANLS I NOILLJO SV.L d04 NV'Id NN HAILVLNAL

PR/Award # P118J080004



14!

*MO[2( 2[GEe) 91} Ui pajeAIsu[[l SI Qo Juapn)s 1oJ uepd pajiezap gL

s N Yl "
SV L wosy suaadeus)y Aeldsol v 22332g 's'a - (51} UBKLBARIY IO (51) wom pekud reut _um”. rafoxd EE_E._E 0620102 Sp) 2INPOsY
pug ‘nsO woy wawndruepy Ay sdsop ug 23333¢() 'S'Hl SERUOLCIOAIE P ~BLEUtuly Wspnog pua Ayoydso 01bOLOZ HE) " EuLHuH_ Euﬁuﬂ:ﬂ._ UORTURON] ZOVOL02
1$32033p o Suguieiqo aq |14 SUIPMS 353y SishRuy iepueULd AREIdSOH {(51) §3I0NLS TWNOILIO 15 ) LANO1D) IBUSS0)sd P SIS BMDING 0Z0000) ‘CL SINPOKY
LT REE B E LN
£33HO30 DML HIIM ILYNAVHD SYNI TSI SRR
GHY SISUNOD AINTIDLIZO ANY T 10D
\, AN WANE J
¥ JEBA
i Y RWING [USSa)0ud pEBRR-0oM J ( SN SHUENESURI ] VO JELIWGES easuaueds £0as 1100 h
Souspony sucgednddy sfenliam ruoissnolg JOURLGS @XUBLACK WOM 0001 OVHd
n_.nuauﬂﬂ.__hﬂ..ﬁu euonezredio €225 WO £ UBULRE) 20 thue.d $Seurng Z00F SNV
weweBeueyy e0YQ uasd I910H EECAVH Gununooay (BT -aMP3 (8ucrsejoid 022 130V
DOARS P04 PUR AIRISOH Ut ERASPUMNY ESECOVEH wawsabeuey seanosey ukuny Agsnpuj Aigepdsoy CRLEQYHIH
GLNGY BAOUADS [REKABLIA P I8P0S E19E NODA
T o B e ELHOVAH WORRRLPEID § MeueSeuTyl ATEIESOH €1 2E0VHH
MEOWEITIDE AL
L A AN
£ JBaA
Ty y oy
[ weiboad ou 1U0IL 8L MOPBYS Z0OL LMD i IS0 RUOTESNCId PTG )
webasg 00), ©Mm? 1001 11N doceyops suoqedpddy aflenbur) jouostojouy Z WEWLEIT) 30 L0y $200Eng £22159
werbclg Amg ARUe. 130H DO 11D weunves Buryuryy samaetey pue (et TR0 [TURIESD]00d POSRE-QEM
8oueedxz) USRS MSURI) JEOA 1314 2LIE S3H webal g o) [_INnD 1003 110D doysiion suoneoncdy elenbivey 1uosse g
Anisnpul 9104 anuenctuer), o w ABejans uo BNPRCLR [EXYIND YL DSOY OVHH £ USLLIAE) JO youdly SN COLTS £193 21 = [ZBFOIOT) 1) ERMARS SOURDMITT)
SuOfRRAN 910H "1V 3811 o SNSE) [BANORINY onuenesues] Buapumarspun 20685 QVEH wawoltueys iemang puR poo4 201269 pue LONEpRUNLCNTY fautitnd put Duydaeasg - § enpon
Ansnpuy Buibpary v3-5N e vo peduy 1) pue voguede squeneses) 4058 OVHH Ajejeg POOS puD sUy Arugnd 201 1SY S103 2 - (93701 02) | SERANS GBI
poday relug paaduen - [RIN0H OfF) 81N St U} UdURIS L OM T SPaUENt) RE225A pue uoeaLICsYY DAL pUS Budorased - § nPO
IS0 5103 5 00} DY I BI93 &% Wl SVl @ 503 00 IBAL
\ e AN J\ v J
Z dBEQ )\
i N N Y
guoqiedQ (810H 1'I-SN 1A BANSE) [RImmoninyy onuenesuel) Bupueiiepun 2058y OYEH } UBLLAE JO OLBL) SteUsng  oBenSUeT USRI
Ansnpu Binbpay 'n 3~ 5°N o uo pedun 51 PUR VOGN SAUEREIUEL) 1 DSBY OYHH §103 Z~ [L5F0L0Z) 1 puBmd S193 11 + (Z660102)
VLo 19l poiALOD U $25500014 OGS LONEDOURLCOOAS DUR IEELN0] - P OFTPOK . .
{$30011 0RY) PUETULS P LB HOM 6193 € - (95¥0102) puelLd o o e s e st 1 Gt
U) BS3004 SOARS UOGRPOURLGITY RUT WSHAGL T 9RPop |
SVILIFSISASE L UL SIoTTZ0L
TIIFSIoT R el
., 7 N\ FAN y,
jatung _ Bupdg - | Jajseweg [[2: = | J0}EBWAG

[ Jeag

NYTd WATNIREND JALYINTL SANIANLS € NOIL4O SYNL

SINAANILS ¢ NOILJO SYLL YOI NV'Id N TNIOINAND JAILVINIL

PR/Award # P118J080004



$1

'saa13op a1 Suiureiqo 10] sAemtped Jeuondo oami ay) Jo suo Juinsind Jo 92104D B 2ARL] [JIM UCHNNISUL Y2ED 1U01] SIUIPNIS *s91dap
123 10} Aemyied jeuondo J1a1)) SUILIIAP {jIA WNY UT YOIy UIRIqO 0) aY1] Pinom A31[) S3a13ap om) Ydiym 3s00yd 0] uondo o) At} sjuspms ay ], "ea1dap

B UIBI00 JOU [[IA A21[} 1[I1M LIOIJ UOHNINIISUI I} JE JUD PUE 33433p B UIEIQO [[14r ADT[) YOI[A WIOE] BOLITIIISUT DY) JE& 321} “ID)SAHUDS .INO0Y JO [B10)

v 10] peoiqe JAI] 0] S)uapn)s oy} 1o} spred ue(d ays “yuawadejd yiom udiatoy SuUipnpU] UONNIIISUT WO JISL) W) 2213op S Jo[a1]aEq B UIEIqO O] Japio
Ul SUOLNINSUI QWY 191 I8 Jouq HI0MOSINOD JO 18K ISB[ 211U atj) ‘Ajjeul) pue :a313ap s J0[aYIRq PUOIS Jf) Fulule1qo aq [[m Lay) ydIym WwoL uonmisul
udra10] a1 e Jeok pai oY) Junnp HIOMOSIN0I Jo SI31Satas om) tAnunod udra10 e ug Juawwase]d J1om JO J91SIWHS JSUILUNS PUODIS A Aq pamo]]0]

1294 puooos 313 SulInp UONNIISUL ALI0Y Y1 1B HIOMISINOD JO 12)SatUIS SUO PUE UONMINSUY UGIaI0] B 18 HI0MSINO0D JO J2)SINUIS SUO LIFJSIWDS Jalins

15017 a1 Sunnp watwsse|d dJoa d11satop SUIpnjoul UONNINSUL SWOY 12y 18 Jeak 1511] i) puads |jim INUR)Y 31 JO 2PIS Yaed WOl sjuspnis aug,

ueld ANIqOJA] JUSpMIS

19751 ursag Ay 1p e oy (Homreme) R, oo aopdy
e :.H__.wwun ._Ew.w.: L_ 12 S193 00 NOYIV {30 S103 00 SYILIV) - g5 e - puepoid " L3 E._u EEu Eau eprus 1
Tty fiemetme ) WP P § AL TET T
AU 1o uB[Y ey SYNLA SYNLTY } uopdp
10§57 00 SYNL V| 19 S132 00 NOU Y
fremasine) bpemsamey | {5193 5) - pesey Knxar) N o0 o N e t i turpdy
1 - . IEMIEAY) IR0
SINRNS 3333 5133 60 S0 | eeipeer w0 S0 [ lo RS Wi S SVLTY) (5103 05 - Puttuld S19200 $193 0} depres
nso nSo1y  |wemmeigyapgubiare | (WeRnEe | fieweney | UTRIEIEGAIN SYAL N SYALYY aspdg| "L
£193 00 vt v |10 $193 69 now v b 00R°Q
15334944 typmasing) IeMIEIND) piemenn trsamiama) fylemesine) p .
) (pemesined  RS10] § - wotay unxw) [y W e S193 0 Sy . tsmaLae) tisminary  [ZUROD .
OML HitW $193 00 s133 00 FINMNS T34 $153 o8 SII | wempregegd s M_H.HH | o oat i | s 513 00 A
NOILYNAYYD STl SV NSOy nsow ruaeis e[ epy bjuIeg €193.60 SYNL Y |18 $153 00 (104 1 SYNLIY SNty } nepdp
SYnL
fyremann e by lemesme’) _
(S193 5 - ussay KXY 35 5303 09 po v Jo sSLI I SV (epa - fhemesimey | v 2O wanprus 1
hﬂﬁ..ﬂ_me.ﬂ L e ey | ssrewnngyey | SDI00 S do| LI
posaed syaLrvjpesdedanw| L 900%0
S _— 510 - byiemermey {{remesme) 2uapdo
g1 o AN
YINMNS 3749 s133 g 2300 | sesapeerg s [oiAlRNOB NI SOA SVLTY| (313351~ 3 el I v Bruspris th
nso v nsow msmsanyd yep cijney | THEMPIREIR bgrsmsimed *1] CTITHRION|) YV prtr prateter t vopd M) LY
$193 00 SYAL Y | 10 $193 00 nOY IV #40
18338520 iomisines . Iemasiaery 1951007 d
fytaminne) e rrisery freaesmney | (52153 61 wesay Y e ey pd nou e lie s ] fyismesneg fpommmey  |2EORCD
OML HLIM 5153 09 510300 ¥IMNAS 373 15300 spled | mespreman) gne _H__“_,HH&:E oIS | s ed s133 01l hams Y.
NOLLYNaYNO nay Ny nog nso Ny nsont patied ¥ d yiop) 068y €113 60} < __sn o |ys Emﬂ_._wuua aoy prine | nepd
SUIEMS NOY
SIS nean f1oMII 108
memnryd yop ubjrieg)  Dmemy Ly ciasmcynary| (513 51 - sewey fpemrLse) frempumney) 2 uopdp us
(5123 St} pRvima O s3¢d Domnimey | Cnxaplesupens gl | L0300 5133 0d :Eﬂ_ﬁ w_u
(engsel] yiop ubpeaey 1150 S0 oY Ty S 1) 0] emed] g RN NSo W nsow j mepdpy
PHImIUDO) Brsmyamy) ts1o3S1) wn v by T L)
19519300 nou Ty |40 5193 00 My v [reeergyomubieeg | fminned 1y oryg 0 cuny | (5103 5L Bty Rikmttiy | Pleartmoy 29%HI0] aapras o
HINNNS 374 T v TG $133 0} o Loxnpsaewpraigoqll{ SOOI 00 S133 gt} ) b
ot 5133 §H perin v 0 h ot "$°7] U] USDNIT | JI0AL nsomr nsory 1 mepdp L1489
I'® S122 00 SYALY[1® S193 00 SYnL 19| mewederg yiop uELereg 12 £153 60 NOY ¥
HisNIuny) QIIMID0D KOOI Ipn bIsmesing) - pore
15334930 Hismesing bremptiney bo 5193 00 n0u1v] 10 SU03 00 MO Iy |Wemmrga yegg uSjaing | WMDY G g193 pg Sy 1y Eﬂmbm joowproig | Weanmed | tyessimey (ZNRO|
OML HLIM S1331 58 13300 HINNNS 374 S193 02} aitl BPTEETY $197 00 waspras O
NOLLYROYHO nS0 1Y nsow Eihra o P (8133 511 puetotd SOty HiemenLho) Modh ASONY nsory |y eepdg] TR
avd 512309 SYL v |10 $193 o0 svny r | ssmuzerg pep uSieiey 1 510 0 OY Y | IR YoM,
HNO04 M3 BN P A L TYHL WAL U S p e | S AR TS OME AN i e e T e T SN0 MyAL JSJUepms ‘s |
JSLUILING CIVIRURE, PRSNG|l IS s | ZASA0EG | = IRSRWRE P | 7 i RIS Tn | 2T TIRPRRWAGT- | N ) J0SRWRG L puwng | zisewss WE T L) H1:£ 7Y
CL ERY 91 CL AR | Sk 13V STk VIT | Th 290 4L, OOV [ I 00y 00 DHN =% | SRINL L 20, | 280 9 Ik CFY 10y 98 L TURT | 01 T 90 Dl BNy | OF, B 93 Ol ARM, |Qh PRV €3 0, W[ 6O 900 W60 PV | PUR tUOY

PR/Award # P116.X080004



o1

N50 M pwe L)

TR TS
TET) ] epRUIPHED
ML AR LT TP

HPUTRPRIL Py
) vdeIng o) 1Y
[USPANPEID LeYeD
M S0 v ey

BRRYL DY M)
ST ] MOPRUTRINY
(LN TR TIPT )

o wdamy upaeep
UEQERPRID DY)
¥ IS0 18 14N

SVILL M TR

LT
14493 Ie] #demy
Uj Ly REtp I
JanarTid 1A

WPRTHpERIT [

1o} wdainy vy 1aap

UspRRpEID JYF) |
MY (150 1T N

HNOd MyIA

oY W Prel-e) NS0 M iperLv] Sy Wi L8]
AnIL LI 18] an] Leys) )
PAF[E]§ ] USRTEIPIEY) PER{]{ ] MERTUTFIRED) Py
“$°T) W MRRER[R M “ET1 M NapaEple ] IVS TS NIeM
AT TR T TR T ITY G LT R TLTTY
Harel CHIIC R
3 g bujiurg puw Eupte) ¢
P ikt i 3 oy membabidm)
M mjarn I} DY 1 100N
SYNL o ipwd k)
SYNL ¥) Pyl NSG ¥ preLeD
B M
3] W] W] BRI IR 1%} 3Oy W) MEgIVFien]) N
MIRRNIT]S RN By NepENFI Ty
TN o tprplee) “& ) i) BORYIGANED) WHHERd UM
imeumeIrLd 1944 T T TR (LT 7Y
owel HIRLeD
D puw Bupur] g puw Swpmwery
s agyd v jaexinas ldon
i (150 1% 104 " TRy
CUrLL ¥ AR ) NSY MPRreL ey -
Ty YT
b} 5T ) LepeEiple ) ] 5 ] BepEUTP Y ')
MY 4 K10 NY bt & K Lty W HARFN{pISE)
sldIn] iy NeErErpRe) wEeing U NepEHPISE) HEMISIP] ] | M
PIHIRSTLY RIRAL WIEMAIN | AL
yriew]iuny
pux Bepuasyy

NS0 1w PFeLe)

5 NS0 1 194

LT T na TN V- RaHHL HY T el T ey

._..rl.—_..l..r

SYILL W LRl e

WpRIvE g P [atg
NS0 W ey

ynlapmivy
£ » Gmovd
t o Qrowy
(g L F

I lypoey

bwfagmary

PR Pend Syny

Ingeuiplas] Be(ehd SENL

AYNIR SYNL.

dpariienld Pefeng
H1 050w

Ju bt 1 dwy
iw

L T DAL MRS 3 b T e T

SHD WY3A

%o Aynawy
£ mfymndr g
T afipoey
¢ o Apvy

Telparg
Lo fimiry

IR B84 DY

i eng DI T

N3N N9

avprrgees 1aafery
NSO M

TR T LY )
¢ o lipary
T o fypnivy
¢ n Aoy

T nlipeoey

i o lipmivyg

1RUip L 8D BE[arg NS0

g Befeig

smuwng | zansswes | amseuns  [EEzinnung 2|02 aseweg ] s hepsauieg's s v ng L2 Lk pamseniag - LT inseueg | sawnang zisuswss | pIspsellesg
U1 “Senf o1 C), Aoy | €3, "0y o 01, wer | 20, 20 071 Sey | 43 TiPey on 2n Aeery | 40, tudy i 2L voup | BLm e e paTEy |y n TOmy o) 4L AR [ 1L 0y M TREE. | O, 5390 91 DLFRN | 01, “Dwf 09 0L Ky | 0L iy 01 01, DL | 60, 340 ) 60 "Eoy

AYnoed NSO

IR ), PUR LIUDRY

‘pouad pairajsuen
313 1noySnoayy vonnnsul awoy a1 Aq pired 2q 1S [1Im A3noe) Sunisia ay) 10J sauteles oyl “(-219 ‘d[oy SANRASIUIUDPE ‘391130 *$304n0Ss21 Sulyoed) ‘djay esia
NI0A ‘UOHIEPOUIIOIIE *5°3) SUOHNILISUL UAMO 11911 18 poysIjqeisa udaq sey jey; disy pue poddns ajqe|ieae jje opiacid pue s10553J0ld SuUnISIA,, S8 A)noe)
PALIISURI] [|© Jea1) []IA SUOHIINSUT 91 "MO[9q ueld ANMJIGOIA Anoe.] 21 Ul UMOYS Se pazijIqowt 3q LBt HOIINIIISUL Yaea Je S1aquiat A)nde) 13Is Jo
[210} W “SUCIINIISUI 21} UO Jajsue otp Jo suojjestduur ou sey 31 1eyy os L1 noej Suriisjsuen ot Suore paddems, aq |[im 1Sne) S9SIN02 S § "SASINOINpotu
2 ([5B2]-02 10 U2B3] O] Uoiniisu; auued € 0} pazijiqow aq Jiim Jajsawas Jod uouniistl yoses woly Jaquattt A)jnoej om) 3sea] Je jey) pajedionue s1 1] -onuey
3l}1 $S040F w0l swea] yum sue)d Fuyosear-09 y3nony) 1320 |Im sa8uetjoxs Ajnae) PO “weldod a1]) ojul SUApN)s Jwpe o} pue sue|d sziet] ‘UONBIUDLIO
TSdIL puage o3 Jeak Surpuny 111 2y1 JO J2ISIALS 1511} D Fulnp 12311 311 0} suojeuIpsoed wesdosd sty Joj syjes verd Lnjiqows Aynovy ayy,

e[ Ao AT

PR/Award # P116J03000%



L1

gasiaraxs Juideld-aj01 ySnony syjiys odendue|
pue juswwdo[aaap £8o1ens ssouisng aa11ae1d 0] 138 os[e |[Im AJ], "SSauIsnq Ul SuINRII-U0ISIIap pue $3141S UdWAZRURLY Ul S2IUIIYIIP S} puelsiapun
01 sJunaa Je JuswaTeuewll pue ${9101 18 $5240]d1d SUI[-JUOL] MOPEYS |[IM SIUIPMIS ST, °SASIAIAXS TULIUIY) [RINLID PUE SIBUIWSS JdUaadXa-HIom
snoueA YSNONJ SHOUSIAIP [RIN]nD 3 Inoqe Suipurisiapun pue sasusuadxa 1oy} a1ets pue 10ayjal 0) Aunuoddo sjdwe usAld aq |jim sJuapms A,

-sasodind [ruonesnps Joj wead gS L. 1) Woly pautelqo spunj 1) s8e1343] 01 Aem 3A1193]J0 30w B 99 {|im pue (foed

S121S3WWAS ) SWI) JO uoneInp 225uo] B peolqe Avls 0} SJUIPNIS I MOJ[E [JIm SIY L Juawaseld j1om ul paoe|d a1e sjUspmIs al) 39U paonpas Ajareuotiodoad

aq 11 uels gSdr:d aus woy TuyeurSite spuadns Juapms a1 tofnpatos awiaaeld 1131 oydncly) o/’ 01$ "S'M JO 218l 31 je 15eI] Je pasinquuiial 3q

[[1a+ SJUSpNIS 2133 383 pa3oadxa T3] "UONEDO] Y2ED UL Giuow © 1Ses] I8 ISP {)im sjuawade]d Joujur oyl "A1junod s, uolniiisul Jounu pue aioy syl Jo yoea je

SINOY (0T JHOA [[iM SIUOPTIS 313 ‘UchIppe U] ‘(SYoam (T J0] yeom Jad sinoy 67) Sujulel; Jo sinol 09 213[dwos [[1A JUSPNIS YOES ‘UoINYIISUT UIOY S LB}
3130 “UCLINIHSUL UIBW 311 1 SUCTININSU] 9311} | S5040¢ d{YSWa)ur 10 SUTHTE Juatraond SOt JO SITog 003 JO (2101 € 9)9[dwio j[im syuapnis [Iy

"21m[na [230] Jo Surpueistapun yidap

-ut ue 03 swesSosd pue sIno) [EUONEINPS/|RIM[ND AUBLI Ul PIAJOAUL 3q [[IM SIUIpMIS SY] a)ij AepAlsas JO saduenu 2yl Jo Jujpueisiopun ue uled o} Japlo

ur saLUNo? U120} a1 JO Yaes 16 uow e )se3] je 10 Afie) 150y e yim Keis o1 patinbal oq [{im syuapnis ay] juadojoadp Adaens pue Ea:ﬁuma 2104

U1 S9OUSIBIJIP (RN JO ordut o1y} pue asuepodun a1 yIiuSy o) paSuene 9q [jim SIeuiwas pue sdoysyiom ‘UonIppe U] “swierdosd JOYod JIUIUNS J1])

m_.:.E_u paJajjo aq [[im pue (Yoes §1F ) 4ord JNoY-1paio U0 UoM 34 [jim pado[aAsp s3npowt mau 9aa1) YL, Ansnpul Juidpo) ‘g — SN o syoadse
[N Jo Angesntad sy wWSnySiy yey; weaSoxd suy 10] Ajje1ads pado[aAap SINPOWI/SISINGI MAU 32U 991100 pue [[OIUD [[Ia SIUIPNIS AU} |1V

'9]EN[eAD 0} A1[Noe) JOJ SaNjIqe SIISINGUL] J19Y) SISLIMO0US 18]}
sd1|D 0opIA PUR OIpNE Uilm qoa 91 UO oljojutod jewunol o1uos0a)a ue uelbietl 03 patinbal 3q osfe [1m A3y] -sieujwss pue ‘sdoysyiom ‘Sasinod sgensue) ul
syediored (pia sjuapnys (e ‘se8endue} 2y 52105021 0y 1apio up ~werSosd 3y) 1% A1) 240)2q Ut SHAdXS oq 01 Pajaadxa J0u 3 LaU) YIIYM Ul 3Zengue) JoYio

aty) Jo puewInIos uol)s v ABY 0] paainbal 9q OS] [JIm SWAPMS [V "YSHIUF W1 9q []im uononaIsu) atyl Jo Jsout dauts wesFoad sy jo ued e 3q 01 JapIo Ul
ysygug w1 1anyg 3g 03 PISU [[IM SIUSPIIS |[V "ySiuul] ui spadxa aq 03 pa1oadxa aq |[Im Sy SUISo0Us SJUaPNIS ofitjm UBLLIAD) JO Youdsy uf suadxs 0q 03
pajoadxa aq [jIm UOIMISU UlEL 21 SB 0Y Sulsooys siuapnig “asooyo Latp) Kemtjied jeuondo st uo Juipuadsp ysiuul] pue UBULISO/IUIL] JIYNS YIIm
asipadxs 1912213 uieS o) pasnbal aq [[im sjuspris oyl “wieaSoxd sip jo ped e se ysiuul pue ‘YsiSug ‘UBULLD ‘Youdlg UIed] J|Im SIuapms oy ‘sodenguel
Jo suuaj uy -wesSoud siy; 103 padojaasp Afjeoads atam e siuawaainbar juswsseld pue ‘fermyns ‘aFendue| ay) s3q119s3p MO]9q ajqel SY L "uoldo yoed
10} Apmis Jo uejd werSord s ojun pajesdajur pue padojassp 21am HPaId INOYIM pue im swerdold pue sosmnodysajnpow jeuoliippe ‘weidord ai Jo nds
ayl ynm doay o -Aeamped jruondo toea 10) padopoasp sem Apmig Jo ueld e ‘sweidold atf Jo yses 10J ajejdius) papuauItiodal 2A0qe 313 U0 paseq

ONINIVAL INFINADVId ANV “HdNLTND "HOVNONY]

PR/Award # P116J080004



81

‘Bujuien

abenbug] o) Jo uopeinp

ayy} noybnoiy) siseq Bujobuo
uUB U0 PIISY0 2g || sdoysyiom
sucle2ldde sbenbue] oyl

‘spouad
Jaysatuas Jeinbal Buunp NOY
AQ paJayo ag |Iwm S2SIN00 asalL

‘spouad
laysawuas jeynbal Buunp gyni
J2 paua)o 9G || S351N00 3SaLY ],

‘SASINOY BU(JUO pUR 'SIIPN)S
ywapusdapu] ‘Bunies WooISSEP
[RUORIPES) B U] S25SB[D

asaLf] 2XE]} || Sjuspms Iy L

uejd Aeajeq

‘ADO[OUULS) [B2IULD3)

olieads Alsnpuy |90y tes)

0] pue SJUBLILIOIIAUS [310Y

pae|muis U sj|iys sbenbug|

s Aidde pue ganseld

0} Sjuspn]s ayt a|qeus

0] doysxiom suo|jes)dde

pue Buies) abenbug)
JIP9J2-UOU ¥aam-2aIU}

‘Sa[Npa
L{oq aYE) 0} pajradxa
8g ||l NOY woyy aa1bap
S10]aY2EQ PUOISS S} WBIgO
o) Bujsooyd sjuspnis |y
‘SNPOW
aaJU} ||e 9YE)} 0} paeadxa
aq (I SVN.L woy) aa1bap
S10|3L0Eq PUOD3S 34} UIEJQO
o) Buisoouys sjuapms |Iv

a Joj snqe|jAs

ay} jo Adoo y “AjsIBAIUN
Q)B]S EWGLER(D JO
wawalnbal (55) uoneanpa
|R13uag) Sy jo (uauodwon
3) ysi|buz auj juing os|e ||
Juatuannbal sbenbuej siy |
"SiNOY Ipas 9 jo [Bjo) B

JO} S321043 By} WdJ} S9SIN0D
OM] 9B} || SUDRMS 211

syJeway

) M ¢ ) ot B o B o B ™

) ©)

0

g

8

w0 w 0 W W W

W o

L W

silpaiy 5103

0001 DNV

G0LesH

G0clsH

8 @npoiy

p aNpOR
¢ alnpopy
£2€€ TONI
€Ee2 TONT

Eibl TUNS
£1€L TONd

£eel TON3
EZLL TONS

A YARD N E
ELLE TONT

"ON QI

syJEeY pue uonditasag

doysixopn suaesiddy abenbue” (2uU0SS8j0i4

SIIEID01d JIPai) AlSI0AJU"UON

Z Uouasdq ssauisng

[ Youa14 ssausng

¢ abenbue ueuLaS

¢z affenfue uewag

| abenbue veuwas

Bunuaa leojuya ),

Bunuas [eoluyaal 03 uoanponu]

'10

¢ Bunum Jo sisjeuyy |eopid

| Bunup Jo sisfleuyy [eonud

90

2 uonsodwion vewysald (eudiewsu
1 uopsodilos tewsald |eusiewsiu)|
5O

Z uonsodwon ys)bug

| uojusodwos ys||buzy

1SOSIA00) JpedD MsieA|un

stelbold 10 Sesinen

SJUBpPNIS 55dd 103 bujuiel] JuU2Iade|d pue ainjnd ‘ebenbuen

S3OVNONY

sweiboid pue
S9|NPOWN/SASINOY)

PHR/Award # P116J080004



ay jo Bujpuelsrapun
ue Buidoraasp jo asodind
61 auy} 1o} Bumas ay-esl U

0} pasodxa aq ||\ Sjuspnis
ay} ‘wesbord aur-juodd
oy} mopeys, e ybnouy |, 0 0 2001 1IND weiboid aup] juoid 8y mopeys

sjy6ju synowr ubijaso)
SE UINS SJUBAS [BI00S
‘pabuene aq || sbupsaw

‘wesbord sy jo sieah pue 'SjuoAs 'suojjoese
om} 1511 au) Buunp weboud [BIN}ND {230] O} $4N0
pOUeS JSununs auj Jo yed ‘aousadxa [eInng 1ayou 0 0 {001 17N3 welBoig Jnot [2IMng
B SE pa12)JO 24 [|WA S85JN02 3K B 10} S3NIAINOLR pUB SIUSAD
220] Uy abebua o) sjuapn)s
abueysxe ay) Jo} swesboud
ANCY [2INND,, LU Y
: ‘21N no
weiboid aunua
_ [220] 3t} Ul 9)1] Aepluaaa Jo
et SuLinp tuow o jo patied Buipue)siapun Jjay) adueyua
wnwjui e oy Ajuned ubjaio) 01 S1UBPMIS BUBLOXD (| JO] 0 0 0001 1IND weiboiq Aeis Aiwey j1soH
S Ul Allwe; 5oy B Uit Aels o] wesboid Aejs Aiuej jsoy

painbal aq ||w SUapms s,

Aojepuewu B a4 || S|HL

TSWIEIb0Ig JIPo4s) ASIeAlUf)-UCN

'SjUaWalNbal LojeInps

[esauag) ayy jo (usuodwo) Aysnpu [210H SRUEjESUB Y
-wesBoid ay) jo sieak 1) wauodiuo? [euofjeuwsiu] : 4 058P AVHH ou} U} ABaiRnS U0 sAadsIad [RININT VY
om] 1531 1) Bupmnp wesboud Jnoy € SANSIBAIUN
2lEIZ BLWOYERO ()R] JIM

UOLU0D Jawiwns ay) jo ped
B SE PO 2 || Sasinad ay

dQ @lcH ‘N'3-'s'n ul
Jayafio) sasineD o) syl ] > 058Y OvNH SUQfR3
~ipuaddy 8l t) PapNIoL; SBNSS] [EN)NIRNN uﬁmm_”.mm,“ﬂ._ “._ Mhhﬂcﬂwmﬂ:
S| S3SIN0D 8} JO YLD puj bul n3-'sh
1o} sngeds ay) jo Adoo ‘ ¢ 058y aviH au) uo joeduw) s) pue uo|suedxs ojue)esues|

TSASIN07) JIPeiD AISIeAJUl)

‘siojondlsul ay)

‘ssa.601d pue Bujwes) ssasse  Aq pajeufisap se sasodind

0} spadxa Jay)o pue A)noe} [eanatyjodAy snoUeA J0j

Ad pajenjeas Ajpunnos aq [ sa@jeulplogns pue 'siousdns

sjewnef ayy -Apmis jo uojesnp 's1aW0}sno 0} sabenbue|
ay} JnoyBnosy) satuy [Ie Je uBjoio) pue ey O 0 L00L ONV1 |EWINOf [EUOISSSj01d PISET-GIM

aysqam wiesbord ay) uo sjewnof Ul Uaium ae Aay) s19))9)

OUDND3[2 Yons uRjuew  Jo sajdwexa adini uejuod

0] pooll || SJUSPNIS SYL  [IM JeYt soljojod JJuoII3|e
do[aAsp W S)uapnis |y

dON3H3dXS
IvHNLIND

PRJAwart & P116J020004




0c

‘oD W punoze padopasp o - — 1
usawaseld syt jo pua ayy je aq Aew ABajeys siesodioo B
podas juswabeueur e ajaidwos Moy pue ssiAls Juswabeuew
0S| PUE SJBU|WI3S JN0Y Lo 3IN)ND o Pedw)
-0M] 9L} [|B 0] 8tuo3 o} painba. atf} jo Bulpuejsiapun pue 0 0 000l OvHd leultteg aausuadxg o
3 || sjuapnis ay] ‘pouad saousyadxd Jey) Juasald
awaae]d Jay) Jnouybnoag Al[euLo} 0] sjuapn)s moje
Joom Jaylo AJoAS SJBULLAS Yons ||\ JEUILUSS 3} ‘sauauadxe
u} afieBua | sjuapnys ay | HLEOM JISU) UO paseg
SWEID0 3P ANSIGA{UN-UON
AONIINILdX3T
10 {10} d Pk m:h WOLLOVEd
2 10} sjuatuuedsp [2104 SNOUEA U} 89U3LaCXa R10M |EOE
Buowe a)e101 [|M SJUapN]S JO snay 008 30 1210}
a1} 3[t BLIRp SYOW B 8]9[dwWwod ||\ Sjuapnls
. "QIUE[Y 8Uj JO SaIp|S

X]s J0 pouad snonujjues e
10} opelojos) 'shuuds opelojen
U {jutonloowipeoig swwadny)

ylogq uo sauas payioads ] g-Z (S8Y OvdH 2ousuadxy siop Asnpu) Buibpo opuejesues)
-24d e u) pajejdwon aq
M sajnpotu [esnoesd syl

HOSaY % 910H .
JOOWPEOIg PauMOUDs pom ayy 1 010D [ERILILIT) s,weiboud

12 pasejd 5q (W sjuapnis ayl

YIM SUAS Ul S JRY)
a5IN02 52UBLadXe Miom

TSOSINGT) J PO AJNSIBAUN

SUOISSNDSI(]
‘Asnpy| (3104 au)
U] suonelado uj sasustsyip
Anunos GBuipue)siapun
40 asodind ay; 10}
saouauadxa pue sbpamouy 0 0 co0L L1ND s24n}NS duB[lesuel | U0 JEUIUSS asuayadx]
opnads Ansnput jo Buueys
10} JUBLLILIDJIAUD SANDBIBIUI
Ajubiy pue uado ue pjng
llva welbord s} teuples
yaam auo e ybnouyy,

ANuUnoo
YIBS Ul JOIABYS] JALNSUDD
30 suonousip BurApapun

PR/Awar # P116J080004




1c

SLVOLODS 71 =S1OY 9 = SANOH LIAJAD °ST1 £

ANSIaAlun Mels ewoyeyo

5 |s1a
Il $103}02G
AJNTTIVALNDT 110380

0ZL 'SUNOH TYLOL 051 'SHNOH TWLOL
98 sbujprey PuopppyY 0f sfiujprey (euopyppy
XINIS ILVAIRd S TVATHd
| 74 [2ivesay pue sjuewubissy ylomoiucy GG Gupnes peipua) Juapms
0y wopeiedard Y1omesino? 0s uojizicdeld J10Mo51ND7)
TINIS 0I53H0 XOnLs 33N
s|eafoerd 0 s|eanavid
CI G B BT E 9 sdoysyIops
] qe 1agndwon g sje|ion)
ot 4N Il $8I01267
SHNOH LOVINO D SHNON DOVINGD

IWIL 1104 SYNOH LOVINDD JWLL 1104 SHNOH LOVINGD
AY0INYOM INIANLS JALLYIIONI AYO1HEOM LHICNLS JALLYDION]
¢l 15193
¢ SInoHpeL) ! :51EI03G
{£2¥eQvYH) {SZ0C.LH}
AINISNISYNYN SILLITIOYL 8 INSWIINDI TYIINVHIZW INTFWIOYNYIN CNY STDIANTS ALNIJ0Hd
NOILYTNOIVO LIG3H2 'S'N NOILYTNDYD LId3yd ‘o'

$20U919S |BIUSILUOIIAUST UBMINY] JO 2Fa(j0D

NOILLVULSINONQY INVINVLSHH % THLOH 40 "TOOHDS

INHNITIOV HAASNVHL LIAAddD S1Od

PRIAward # P11BJ08DO0S



SIGNED H.O.T.E.L. ATLANTIS PROJECT MOU

Memorandum of Undersianding Between
Oklahoma State University, Robert Gordon University, and

Turku University of Applied Sciences
July 1% 2007

This Memorandum of Understanding ("MOU") to develop a mutually beneficial dual-degree
transatlantic undergraduate program for the parties’ student and faculty populations is entered into
between Oklahoma State University ("OSU"), a flagship institution of higher education funded by
the State of Oklahoma with its administrative offices located at 101 Whitehurst Bldg., Stillwater,
Oklahoma, 74078, USA, and Robert Gordon University ("RGU") of Aberdeen, Scotland (UK),
and Turku University of Applied Scicnces (TUAS), of Turku, Finland, The program will be titled,
the A O.T.E L. Atiantis Project - Higher Opportimities for Training, Education, and Languages.

Whereas, OSU, RGU, and TUAS recognize the increasing assimilation of the U.S. and E.C.
hotel industries, and the need to create a pool of hotel managers that are equally competent
working in both the industries, and

Whereas, OSU, RGU, and TUAS recognize the importance of creating transparency between the
U.S. and E.C. hotel industries in terms of workforce mobility, educational credit transfers,
university degree recognition, and recognition of professional credentials, and

Whereas, OSU, RGU, and TUAS realize the importance of sharing educational materials,
instructional methods, research findings, and institutional models that will help build lasting ties
between the educational communities of the U.S. and E.C., and

Whereas, OSU, RGU, and TUAS recognize the unigue strengths and missions of their partner
institutions, and

Whercas, OSU, RGU, and TUAS agree that their cooperation in this MOU is {imited to those
matters in which they can exce! for the betterment of their respective communities.

Therefore, in consideration of the muiual promises contained in this MOU, the parties agree as
Jellows

I. Objective

The purpose of this MOU is to record the understanding and commitment of the three parties to
promote and strengthen a culture and language intensive duel-degree transatlantic undergraduate
program in hotel management that involves student and faculty mobility and the award for two
undergraduate degrees, one from OSU and the other from one either RGU or TUAS depending on
the study pathway option chosen by the students. It is understood that each student will have two
flexible study pathway options to choose from. Specific contracts regarding exchanges of
students, faculty or activities and/or initiatives shall be completed as separatc agreements. In such
instances, the agreements shall be in writing and signed by authorized representatives from each
of the parties.

I1. Scope of MOU
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1. Exchanges and cooperative ventures initiated under the terms of this MOU shall be based on a
spirit of reciprocity and mutua! benefit and will specifically encompass the exchange of students
and faculty. The parties to the Agrecment shall, for a duration that will be determined on a case-
by-case basis and after mutual agreement, invite faculty for teaching and other academic visils.
The students will be exchanged on a pre-determined basis as outlined in the program proposal.

2. The parties to the Agreement shall admit students into their respective programs as transfer
students by awarding them admission into their second year of study based on their previous
education and work experience. Each institution shall evaluate their applicants according to their
own admission standards and create a poo! of potential candidates from which a collective
decision can be made about the best candidates for completing the dual-degree program. The
transfer credits from each institution will be evaluated on the following basis: 3 credit-hours = 6
ECTS = 12 Scotcat. All admitted students will first complete any pre-requisites or deficiency
credits before starting the dual-degree program.

3. Student Exchange Program: A total of 24 students shall be admitted into the program on each
side of the Atlantic in three equal yearly cohorts. OSU will have 8 students in each cohort while
RGU and TUAS will have 4 students each, in each of their yearly cohorts. The students will
complete a minimum of 30-credit hours or equivalent number of credits at each institution that
awards a degree. In addition, all the students will also complete at least 15-credit hours of study
at the foreign institution from which they will not receive a degree. The students will be residents
of each foreign partner program from which they will receive a degree for at least one academic
year (10 teaching months) during which time, they will complete an intensive culture and
language training program, and take core hotel management courses during the first and second

semesters. The students will be residents of each foreign institution from which they do not
receive a degree for at least one semester. The students will complete the fourth year of the

program at their home institutions. The students will also complete a total of 800 hours of
practical training between the three partner institutions.

4. Culwre, Language and Placement Training Program: The parties to this Agreement shall
provide the exchange students intensive cultural and language training during their first visit to

the foreign institution. The language component shall involve offering a two to three-course
sequence to help students increase proficiency successively. OSU would teach English
Composition, technical writing, and creative writing; RGU, Business French; and TUAS,
Business German and Finnish. At the end of this program, all students will be expected to be
fluent in English, Business French and Business German and also have conversational knowledge
of Finnish. The host institution shall also provide various avenues for the students to practice
their language skills by arranging workshops, seminars, and interactions with the local
community. The partner institutions shall offer three one-credit hour courses titled,
“Transatlantic Expansion and its Impact on the U.S.-E.U. Lodging Industry” (HRAD 4850.1);
“Understanding Transatiantic Multicultural Issues in U.S.-E.U. Hotel Operations” (HRAD
4850.2); “A Cultura! Perspective on Strategy in the Transatlantic Hote! Industry” (HRAD
4850.3), in order to help student gain a better understanding of the influence of culture on
management, business, and strategy. In order to enrich the cultural experience, the partmer
institutions will also arrange for the exchange students to stay with a *host-family” for at least a
month in each host country. Through the arrangement of a series of events, the host institution
shall also allow the exchange students to participate in regional cultural events and visit local
attractions of cultural value. The partner institution shall also arrange work internships at
domestic hotels for all the exchange students.
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In order to enhance coordination and cooperation, the partner institutions will offer two summer
cohort programs for each cohort during the second and third year of the program of study. One
such summer cohort program will be held in Europe, either at one of the partner institutions or
other locations (Such as Barcelona, Spain) in Europe deemed more appropriate for enhancing the
students’ European educational and cultural experience. The second summer cohort program will
be held at OSU. All students, faculty and staff involved in the exchange program will be brought
together during the cohort programs.

5. Visiting Scholar Programs: The pariner institutions agree to accept one to two scholars per year
on cither a short-term basis or for up to one semester. When teaching exchanges occur, it shall be
assumed that the faculty members will teach comparable credit hour loads, continue in the regular
pay arrangement of their ome institutions, and receive housing, orientation, and research
assistance from the host institution in order to gain maximum benefit from the ¢xchange, An
emphasis on classroom teachiing shall be a high priority for the exchange of faculty. Visiting
faculty shall have a sufficient command of the language of instruction if they are invited to teach.
They also should have the flexibility to teach the courses as requested by the host institute and as
agreed to mutually. Other areas of emphasis may include professional development, research,
and participation in community, cultural, and speaking activities.

6. Responsibilities:

Student and Faculty Mobility: The exchange students and faculty members and/or the home
institution shall be responsible for the cost of transportation, living expenses, and other costs to
and from the host institution,

Tuition and Other Fees: The parties {0 the Agreement shall reimburse the other partner
institution(s) any differential in tuition fees that may oceur because of the difference in the
number of students being exchanged or the difference in tuition fee structure amoag the
institutions. The fees charged would not be any higher than the fees charged to students not
enrolled in the exchange program.

Visa Regquirements: Exchange students and faculty shall be responsible for obtaining any
necessary visas and otherwise complying with all immigration laws and regulations of the
country of the host institution. The host institution shall cooperate in such efforts but shall not
have any responsibility 1o assure the granting of any visas, permils, or approvals.

Other Documentation: Unless otherwise provided in the applicable Exchange Contract, each
exchange participant must submit, prior to departure from the home institution, proof of Medical,
Health, and Repatriation insurance coverage for the duration of the exchange period as required
by the taw of the country of the host institution.

Discrimination; The parties agree that no person or entity will be discriminated in any shape or
form during the execution of this project. Serious efforts will be made to provide equal access to
all individuals irrespective of their age, gender, ethnicity, country of origin, sexual orientation,
handicap status, or nationality. Programs to recruit students and faculty from divers backgrounds
shall be implemented.

7. Information Exchange: The partner institutions agree that open, honest, and timely
communication of detailed information berween them is essential for the successful outcome of

this MOU. In recognition of this key element, the institutions agree as follows:
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a. To actively populate and update the website specially designed for this project with all the
necessary information about course curriculum, course content, evaluation tools, student and
faculty information, and administrative support material. The partners also agree to maintain the
security of the information by carefully storing the records and website access information of all
participants;

b. To have more effective and personal communication, the parties agree that there shall be at
feast three, face-to-face, all-stakeholders meetings arranged during the entire duration of this
program. The meetings shall be used for planning, strategizing and troubleshooting purposes.

¢. To inform one another regularly about the progress made and problems reselved successfully.
A spirit of learning from each other shall prevail in all aspects of this project. Information about
curricular progrems offered by each, and especially about academic, collogquia, conferences, and
sympaosia organized by cach shall also be exchanged. They shall exchange documentation and
publications issued from these proceedings;

d. To respond faithfully to requests of the partner institution;
e. To offer time-lines for completing informal requests of the partner institution; and
d. To make a good faith effort to meet deadlines for all formal projects entered in partnership.

8. Intellectual Rights: Should any faculty collaborations result in the potential for intellectual
property, representatives of the institutions shall meet as soon as practicable to seek a fair and
equitable understanding as to ownership and/or any other property interests that may arise in
regard to the intellectual property. Any such discussion shall at all times strive to preserve a
harmonious and continuing relationship between the institutions.

II1. Program Implementation

{. OSU, RGU, and TUAS will act as principals for the promotion and implementation of the
MOLL

2. OSU, RGU, and TUAS, each in its own country, may additionally support the exchange project
by using professional development funds or other speeial international education funds. Other
joint program development activities may be supported through letters of endorsement, technical
writing in support of grant applications, and coordination of promotion and marketing efforts for
faculty exchange aclivities.

IV. Administration

1. OSU, RGU, and TUAS agree to generate reports and exchange visits to monitor the progress of
this MOU. Written correspondence, fax, or e-mail will be the customary working method of
evaluation. However, at least six personal meetings for consultation and decision-making shall be
held.
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VY. Duration and Effect

1, This MOU becomes effective upon signature by all parties. 1t shall be evaluated each semester
to determine the initiation, continuation or revision of exchange programs. Any of the parties may
terminate this MOU by giving written notice of termination to the other party with the
understanding that any other agreement then in progress shall be completed according to the
provisions of the other agreement.

2. This MOU is not intended to create enforceable legal rights in the partner institutions, but
rather to establish a positive activity on a voluntary basis that may provide additional
opportunities for educational innovation in the future.

In witness whereof, the parties hereto have caused this Memorandum of Understanding to be
executed by their respective proper officials:

e iy [l U A

Dr. Shiretta Ownbey Prof. Rita Marcella

Associate Dean

Dean Director of Education
College of Human ) _ _
Environmental Sciences, Aberdeen B HS!HESS‘SI:}I{H}I, Unit of Well-Being Services,
Oklahoma State Robert Gordon University Turku University of Applied
University Sciences

Dr. Pat Knaub,
Dean

College of Human
Environmental Sciences,
Oklahoma State
University
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OSU-TUAS STUDENT EXCHANGE SIGNED MOU

o’

TURUN ARMATTILORNEAKDULY
TURLU vHIVIRIITY OF APPLIED SCIFHCES

CO-OPERATION AGREEMENT
Between

OKLATIIMA STATE UNIVERSITY (USA)

and

TURKU UNIVERSITY OF APPLIED SCIENCES (FINLAND)

Dr Marlene Strathe, Provost and Seafor Vice President, Oklahoma State University, USA and
Dr Sanra Lampelo, Vice Rector, Turku University of Applled Sclences, Finland hereby afilrm
their support of the possibility of academic coHaboration and exchanges in the subjects that
will be of mutual benefit 10 thelr respective institutions.

This agreement Is made as a gesture of goodwill between two institutions and this agreement
- does not consfitule at this time any coniractual obligations,

This agreemeat will extend (o, but net limited to the following types of exchanges between the
two institutions:

exchange of stafl members;

exchange of stndents (¢.g. academic exchange and/ or practical training);
exchange of information, documentation and materisls; where appropriate;
co-ordination through their respective offices in joint projects.

Details of implementation of any particutar exchaunge resalting from this agreement shall be
negotiated between the two educatienal Institutions as such specific aréas arise,

This agreemeat Is sahject to revision, renewal or cancellation by mutual consent.

Date Date # £.8008

w‘j- NIt r e.eé/.c.b',f_:e
Dr Markac Sorathe Dr Saara Lampzlo ’
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ACTIVITY AGREEMENT I
CONTRACTUAL AGREEMENT FOR A STUDENT EXCHANGE PROGRAM
BETWEEN
TURKU UNIVERSITY OF APPLIED SCIENCES {FINLAND]}
AND
OKLAHOMA STATE UNIVERSITY (OKLAHOMA, USA)

In orde’ to further international understarding and academic cooperation, Turlu
Jniversity of Applied Sciences {hereinaiter refetrad ta gs TUAS) and Oklahoma State
University [hereinafter referred 10 as QSU) agrea t3 establish the follawing student
exchenge program.

I. PURPOSE OF THE PROGRAM

The prmary purpose of this Agreemant iz 1n institute an exchange of studznts
betwe!an TUAS and OSU that will provide studani participants witk an opportunity to
study in and benefit from the acadomic and cultural enviranment of the other.

li. CONDITIONS OF THE EXCHANGE OF STUDENTS

1. ExchangeType: The pazrticipating studznts will pay applicasle tuition and ‘ees
to their own Home Institution and will be axempt from paying tuifion and general fecs at
the Host Institution. They are responsible fo- all other costs miated to the exchange,
includ ng lodging and meals.

2. Annual Selection and Review: OSU and TUAS will agree upon the number of
the students to be exchanged by December of 2ach year for the following scademic year,
TUAS and OSU will review the program annually for ary imbalances in the numbe’ of
students exchanged and will adjust the numbkers of students exchaaged the ‘ollowing
year, as necessay, to maintain a reasonable balance in the axcharge.

For the purposes of reciprocity between the Institutions, two students for one semestar
are equal to one student for the entire academic vear.

3. Academic Program: The participating student{s.. for one vaar or sne samester,
will be registered at the Host Institution to take part in a full-tima non-cegree-seeshing
program. Participating students will be free to tace courses at an apprapriata level ir all
departments subject to enrollment limitations and the agreement of the haad nf the
dspartment concemed. The Home Institution will detarmine transfor of acaderic nradit
and applicability of courses ta the degres program for its own students.

It is understood that participating OSU students will complete no mare than
twenty-five percent {26%) of their degree program at tha Host [nstitution.

4. Student Ellgibility: TUAS and OSU ajree to select students who hauve the
academic background and language skills to enable them to benefit fram partinipation in
regular university classes at the Host Institution. The exchange program will be npan to
siudents who have completed at least one year of undergraduata study. The Homs
Institution will select students for the exchange on the basis of acaremic marir, langtiage
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ablllty, and other factors as agreed upan by both institutions. it is expected that the
Home Institution will prodese candidates who meet at least the minimum reguirements for
admisslon at the Hest Institution. Students chosen by the Hamre Institution shall no-mally

be accepted by the Host Institution, but each institution reserves the richt to deckne to
admit any student.

b. Housing and Dther Asslstance: The Host Institution will assist in secufring
appiopriaie housing in university residence halls. The Host Institution will provide
participatng students appropnate visa documents and lodging information and will offar
an on-site cnientation. Both TUAS ano CSU will provide the information and guidance
necessary tor participating students to be placed and to participats in the leclurss.

seminars, and -eseach programs best suited to :heir program of study and their own leve
ol achiavemani.

6. Reporting Responsibilitles:

‘A}  Each irstitution will promptly provide the ather institution witk £ list of
educationally related costs, including, but not limited to. books, supplies, local
transpertition, and such other incidental expenses that studants can expect to incur
during their pregram of studies.

{B) tach institution will promptly provide the other institutien with the exact dates
of enroliment for their programs, including the beginning and ending dates of each cf the
sémester/.erms in thewr academic year.

L) For each term of enrollmant, each institution will promptly provide an
assessment of each visiting student’s seminar and course participation and examination
perfcrmance at the Host Institution.  Upon completion of the program of study, the Host
Institution will provide to the Home Institution, in a limely marner, academic transcripts
on behalt 2t participating students.

7. Pearticipating Student Responsibilities:

[A} The participating students, themselves, are responsible ‘or round trip
transpontation, todging and meals, books and supplias, local travel, medizal insurance. and
personal expanditures, including special feos as may be required of exchange part cipants
and/or other internationat students. Neither institution shall be held respansible far such
charges. Applcants will be expocled to provide a written guaranteo of sufficient funds,
as determined Ly the Host Institution, 1o support themselves during the exchange period.

(B} It is understood that al participating students must purchase at their Host
Institution comprehensive health insurance for their time abroad, including medical
Bvacuation and repatrigtion benetits, unless they can present evidence of comparable or
beite* coversge.

(C} Participating stisdants will be subject to and muet abide by al the ru.ca and
regulations of the Hast Institution, including the same institutional ragulations regarding
academic performanna as pertane ta ragularly enrolled students at tho Hoet Inctitution,

(D} Panticipsting stideants who are aceepted for a full academic year must
satisfactorily complete their first semester program at the Host Institution, in sccordance

PR/Award # P116J080004
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with the Host Institution’s academie roquirements for its regularly enrolied studants. If the

first semester program has not baan satisfactorily completed, the Host Inszitution may ask
the participating student to return to his/her I lome Instilution.

8. Conrdination: TUAS and OSU designate the [cllowing offlces to coordinate the
student exchanga programs:

For TUAS

Internatinnal Relations Manacer
Joukahairankatu 3-5,

20520 Turku, Finland

Teleptona: +358 10 5536 g8~
Mohile: + 358 50 5985 681

Fax: + 358 108535 701

E-mail: kirsti.virtanan®turkuamk. f;
www. turkoambk . fi

For OSU:

Study Abraad Qifice, D60-G SU
Oklahoma State Univaersity

Stillwater, OK 74074 USA

Teleplona: 4+405.744.8680

Fax: +4058-744-5667

E-mail: gerry. auel@onkstate.du

VWeb site: hrip://stirdyabroad.okstate.ady

The offices will serve as a lisison betwaeen the two institutions, and will be responsibis for
ovearseeing tha sefsction of students to participate in the exchanye, ensuring appropriaie
reporiing, anc assisting with the stucents’ adjuatment.

Hl. CONDITIONS FOR 0SU STUDENTS RECEIVING FINANCIAL AID

In order for OSU participating student(s) to be cligible for federal financial sk under the
Feceral Title 1V Studant Aid programs, the following conditions must be agjrued upon;

1. Participating ISU students will be considered enrolled full-time at 03U, whith
wil] be considered their Home Institution and which will process students’ federal and
state financial aid {if lngally possibiel. They will bo censidored visiting studen:.s at TUAS,
the Host Institution.

2. OSU will usa the cost >f education information and tha anroliment dates
provided by the Host Institution to determine financial aid cligibility and 1o schedule
disbursements, see Seetian i1, paragraph 6 {A) and (B).

3. The Host Institution will promptly notify OSU if an O8SU student withdraws from
the program of study and will specify the last doy of attendance. OSU will then L
responsible far performing a refund/repayment calculation and distributing relunds to
insttutional fadaral student aid accounte.

o
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4. Q8U Is responsible for monitorng its perticipating students’ satisfactory
avadeinlc progress relative to the tederal and state financial aid assistance programs, using

the sludent’s grades or statement of academic prograss supplied by the Host Institution,
seu Section 1), paragraph 6 (C).

IV. ENACTMENT, RENEWAL, AND TERMINATION

1. Thls Agreement carries no financial imElications for the signatary institutions.
eacept for the above-mentioned exemption from tuition znd feas, if applicable.

2. Itls understeod that tiis Agresmen: in no way supersades any other agreement
that either Institution may have with o:her universities or academric organizations.

3. This Agreemert will take effect when signed by both panrties. It will continue
thureafter, subject 1o revision or modificaton by mutual agreement, unti. terminsted by
either of the parties hareto. FErther individual institution may give notice of intention to
lenninate participation. Such notice shall be givan in wiiting at least twelve {12) months
belvie the beginning of the academic year in which it will take effect and the agieement
will lerminate at thar poirt. If the Agfeemant is terminated, the institution having hosted
the Jarger number of studants to that peint shall be enttled to send 1o ths other
institution, within two 2} vears from tha dzte on which the Agreement was terminatad, a
sufficient number of students to r2Giity any existing imbalance.

Ths Agreemoent Is executed by the authorized representatives of Turku University of
Applizd Sciences and Oklahoma State University in duplicate copies. each of which shall
be deemned an original.

Signed on behalf of Turku Univsarsity of Adplied Sclences:
Dr. Saara Lampelo
Vice Rector

/
e "é""‘-'ﬁ 7 o .-_:?"“3'3
. Date

Sigiature

Signed on behalf of Oklahoma State University:
Dr. Matlene Strathe
Pruvust and Senfor Vice President

Signalu% '

[TED (08

‘Date

PRAwand #f P116J080005
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LETTERS OF SUPPORT FROM OSU
Dr. Marlene Strathe
Interim System CEO and University President, OSU

F= 1) QK2 AHOMA STATE IRIVERSITY

CrM L A Eriyra O

LINFILE R Ty Maorians L Strathe
7 S interim System CED, Prasident
Siltwalar, Oldahomn F4078-10058

A0 T44 8304
Fox 405 744 6235
Emod: osupreatUoketats. sk

May 21, 2007

Dr. Frank Frankfort

Program Coordinator; E.U-.S. Atlantis Program

Funds for Improvement In Post Secondary Education (FIPSE)
U.S. Department of Education

1980 K Street, N.W., 6th Floor

Washington DC 20006-8544

Dear Dr. Frankfort:

Oklahoma Stale University has more than sixty vears of experience with higher
education development around the world, We are pleased to have the opportunity to continue
this tradition through the H.0.7.E.L. Allanlis Dual-Degree Program developed under the aegis of
the U.S. Dapariment of Education’s U.S.-E.U. Allaniis FIPSE Program. We congratulate the
U.S. and E.U. partner institutions: School of Hotel & Restaurant Administration at Qklahoma
State University; Aberdeen Business School at Robert Gordon University in Scotland; and the
School of Hospltality Management at Turku University of Applied Sclences In Fintand, for their
dedicated work for developing this innovatlve dual-degree program in Hospilality Management
The global nature of the hospitality industry Is completely in sync with the spirit of this new dual-
degree program developed.

Oklanoma State University is fully committed to the success of this new program, and
extends a warm welcome {0 the Eurcpean students who will be studying on our campus
following completion of thelr study in Europa. Woe also look forward to sending our students to
Robert Gordon University and Turku University of Applled Sciences to enhance thelr
educational experience. Programs such as lhese hold the greatest promise for long-lerm
understanding and productive cooperation armong nations and peoples of the world. Such
programs are also one of the most effective ways by which American institutions of higher
education can develop credit transferability, credential recognition, and student mobility with
other educatlonal systems around the word. In a2 rapldly globalizing world, educational
transparency is a key ingredien! for success and the dual-degree program developed s a step
in that direction.

We look forward to hosting the students at Oklahoma Slate University, and wish the
sludents success in their academic studies.

Sincerely,

TR

Marene 1. Strathe, PhD
{dal
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Dr. Stephan Wilson

Dean, College of Human Environmental Sciences — OSU

PR/Award # P116.080004
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405 MES805; Fax 4057547110
b/ fihet chigte ode

Dr. Frank Frankfon

Program Coordinater: E.U-U.S. Atlantis Program

Funds for Improvement in Post Secendary Education (FIPSE)
U.S. Department of Education

1990 K Sireet, N.W., 61h Floor

Washingion DC 20006-8544

Dear Dr. Frankfort:

The School of Hotel and Restaumnt Administration (HRAD) housed in the College of Human
Environmental Sciences (HES) at Oklahoma State University (OSU) is pleased (o serve as the lead
tnstitution for the consariium of three European and American universitics that have jointly
developed an innovative dual-degree undergraduate program in Hospitatity Menagement. The
program developed in conjunction with the College of Business a1 Robert Gordon University in
Stotland, and the School of Hospitality Monagement at Turku University of Applicd Scicnces in
Finland, is designed to develop *Transallantic Hotel Managers® that have a profound understanding
of the inflluence of national culture and lenguages on lodging operations. The students enrolled in the
program will receive two undergraduate degrees in Hospitality Management, one from each side of
the Atlantic. within four ycars based on the joint cumriculum being offered by the three partner
instijutions. The fexible design developed will also allow the students options fer choosing different
pathways for studics that will lead to a different combination of degrees received.

All three members of our consortium are widely recognized for their academic excellence and
dedication 1o teaching, research and public service. All three universities have had extensive
experience with the development of international programs in higher education, and currently enroll
substantial numbers of intemmational students from countries throughout the world, We look forwand
to a long and mutually beneficial relationship with Robert Gordon University and Turku University
of Applied Scicnees, and 1o having dedicated European students studying a1 our campus. We are
also enthusiastic about sending our students to our pariner institwlions in Europe 1o enhonce Uieir
language and cultural understanding. We believe that it is crealive programs such as these that wil
allow seamless integration of different educational systems from across the globe by effortlessly
mobilizing the students and by making their credentials portable. We congratulate the consonium
panmers for all their hard work in developing the dual-degres propram and wish the students success
with their studies,

Singencly,

¥

%_ Wibs,,
Stephan Wilson, Ph.D., C.F.L.E.
Professor and Dean
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Dr. Shiretta Ownbey
Associate Dean, Academic Affairs, CHES-OSU

R College of Hunen Enranmanto] Sciencos
Aendemin Pragerams ond Services
-- 10] Homav Eovionmental Scances

Stilbwezze, Ok 0komo 74078
405-744:5053; For: 405-744.7113

May 10, 2007 hitp://ches.ckstore.edu

Dr. Frank Frankfort

Fund for the Improvement of Post-Secondary Education
.S, Department of Education

1990 K Street, N.W,, 6th Floor

Washington DC 20006-8544

Dear Dr. Frankfort:

This letter is submiited 1o indicate my strong suppart for the propasal entitled “The H.O.T.E.1.. Atlantis
Praject” submitted by Prafessors Radesh Palakurthi from Oklakoma State University, Richard Bames
from R.G.L. in Scotland, and Marita Atkainen from T.U.A.S. in Finland. The proposal describes an
innovative flexable approach using a dual-degree undergraduate program in Hotel Managemenr which
intends to develop Transationtic Hotel Managers. The students involved in this program will be enrolled
 three undergraduate degree programs acrass three universities- one in the 1).8. (Oklahama) and two in
the E.U. nations (UK and Finland). The students will complete all the credit requirements for obtaining a
hachelors degree from two aof the three institutions, one from the U.S. and one from either of the two E.U.
institutions based on the students’ choice, and hence the flexible pathway. In addition, the students
involved in this program will also be required to complete language, cultural training, and work
experience components on either sides of the Atlantic.

At Oklahoma State University, we are interested in internationalizing our curriculum. This proposal offers
an exceptional opportunity for us to work with two Curopean Union institutions in delivery of a program
that will allow students from our three universitics to gain educational and industry expericnee that
transcends geographic boundaries. The expericntial Icaming opportunities built into the plan will intzgrate
a transatiantic approach to hotel management with technology-focused strategies and language- and
culture-based experiences. Students from all three institutions who complete the program will gain from
the cross-culturat experiences and the outcome of earning degrees from two universities within four years,
a significant difference from the eight years it would have taken to obtain the two degrees successively,

Oklahoma State University administrators and faculty are commitled (o the success ol the proposed
program. As Associate Dean for Academic Programs and Services, [ have collaborated with Professor
Palakurthi in reviewing the course rotations for students participating in the program. We have identificd
required courses that are available through traditional on campus and various distance leaming formats in
order 10 ensure that participating students are able to complete degree requirements within the timeline

indicated.
Thank you for your careful consideration of this proposal.

Sinzerely,
b :
At BIFR F PV ARy A oo vad, My
Shiretta Ownbey, Ph.D. "
Associate Dean, Academic Programs and Services

College of Human Environmental Sciences

PR/Award # P118J080004



Ms. Rebecca Eastham
Clinical Instructor and Internship Coordinator

(PRI ATOMA NTATE UN VIS

y . College of Homan Environmentel Sciences
.' ° - Schocl of Huie end Restourent Administrotian
. 210 Human Ervronmentel Sciences West

Stilwotes, Oklohema 7407846173
May 16, 2007 405-7446N3; Fex 4057444259

Dr. Frank Frankfort
Coordinater, EU-U.S. Atlantis Program
U.S. Department of Education

Fund for the Improvement of Postsecondary Education (FIPSE)
1990 K Street, N.W., 6th Floor
Washington DC 20006-8544

Dear Dr. Frankfort:

As Internship Coordinator in the School of Hotel and Restaurant Administration at
Oklahoma State University, I am proving this letter in support of the FIPSE Grant
Proposal submitted by Dr. Radesh Palakurthi and his co-authors.

Our hospitality and tourism school successfully places an average of 75 students per year
Into intemship worksites across the United States. It is our commitment to provide the
same level of support and access to resources to the students participating in the
H.O.LE.L. Atlantis Project. In fact, we have already targeted a key hospitality employer
with whomn we currently place interns annually.

We wiil work closely with the students and the internship worksite to ensure the students’

placement is a valuable learning experience and one which complements the educational
goals as submitted in the FIPSE grant proposal.

If T can provide any further assistance or information during the granting process, please
contact me directly at 405-744-8094.

Sincerely,

Qb&én:& 51.&\-[!‘- Yoo

Rebecca S, Eastham, MHR.
Internship Coordinator and Clinical Instructor
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Letter of Support from OSU Faculty
School of Hotel and Restaurant Administration

PRAward # P116J030004

COLLHQR OP

Human Environmental Sciences

Behoo! of Hotal and Rostaurant Adminkatration
210 Human Envircremantal Selancas West
Stivwwater, Okiphoma T40780-81T3

A0 FdL BT
Cr. Frank Frankfon Fan 405 745 82098

Program Direclor

FIPSE: E.U.-U.5. Atlantis Program
U.S. Department of Education
QfTice of Postsecondary Education
1990 K Steeet, N.W.

Washington, DC 20006

May 10® 2007

Dear Dr. Franklort:

It 35 with great enthusiasm that we write this letter of support for the proposed dual-degree program in
Hospitality Management titled, H.O.T.E.L. Atlantls Project: Higher Opportunities for Training,
Educatlon, and Langunges, being submitted by Dr. Radesh Palakurthi for consideration for the FIPSE:
E.U.- U.5. Atlantis Program of 2007. We belicve that the program us proposed is innovative and will
prove to be an excellent-model for the much needed recognition of educational eredits and credentials
among hospitality instirutions on both sides of the Atlantic. The ability of the students to ebtain two
bachelors degrees from the three partner institutions within four years combined with the intensive work
placement, {anguages and cuttural training will better endow the students to work in this rapidly
globalizing lodging industry. We believe that the program cutcomes are well aligned to develop
Transotlantic Hotel Managers (hat the industry will be eager o employ.

The Oklahoma State University’s School of Hotel and Restaurant Administration has been known 03 a
program of distinction for over 65 years. Students have been prepared for carcers in hospitality through
meaningful teaching, quality laboratory practices and supervised industry work experiences and
wnternships. Learning is "hands on” and provides a bridge between the classroom and professional practice
in the ficld. Some of the main features of the School include: Eighth rank among similar programs in the
United States (out of a group of about 350); state-of-the-art facilities including a fine dining restaurant
and an 80-room hotel; a distinguished full-time faculty; strong support and involvement from the industry
through Advisory Beard membership and emplayment; and many international study program options.
We already have been offering Study Abroad programs during the summer in Europe for our
undergradnate students for about a decade.

Qur progrm of 450 undergraduate students is farge enouph to provide meaningful classroom experience
and professional instruction, but small enough to provide students with personal attention. A dozen of cur
faculty members have doctorate degrees in hospitality or related ficlds from reputed universities from all
over the U.S. The combined research and tezching experience of the faculty is highly respected among its
peers. Qur enthusiasm for students® success is appreciated by our students and the industry alike.

In conclusion, we would like to reiterate that we strongly endorse the # Q. T.E L Atlantis Project and
look forward to welcoming the European students into our program. We are suee they will have the best
educational experience that OSU can offer. Thank you for your time.

THE STATES (JMIVERARSITY
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Radésh Palakurthi
Professor

Richard Ghiselle
Incoming Director
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Bill Ryan
Intenim Director
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Associate Professor
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Associate Professor
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Regents Professor
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David Njite
Assistant Professor

Assistant Professor

Rebecca Eastham
Chnical Instructor
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Mr. Jim Hopper
President & CEQO, Oklahoma Hotel and Restaurant Association

Okdahioma Horel & Lodgin

. ) _ i ASSOCIATION J§
Leading Oktahoma's Luqiwq nyl &

Iudusinylw

May 27, 2007

Dr. Frank Frankfort

Program Coordinator: E.U-U.S. Atlantis Program

Funds for Improvement in Post Secondary Edocation (FIPSE)
U.S. Department of Education

1990 K Street, N.W., Gth Floor

Washington DC 20006-8544

Dear De. Frankfort:

The School of Hotel & Restaurant Administration 2t Oklahoma State University can be proud of the
achievements that it has maintained through the years as an outstanding institution with a strong
academuc record and excellent relationship with the global hospitality industry. The administrative and
academic staffs deserve our thanks for their dedication and commitment to providing highly trained
individuals for the hospitality industry a1 all levels. Our organization is particularly proud to be
associated with the School and all its accomplishments.

Incorporated 1n 1974, the Oklakoma Hotel & Lodging Association is Okiahoma's trade association for
the lodging industry. Representing more than 200 members, the OH&LA actively provides operational,
cducational, techniczl, marketing and communications support as well as legislative representation on
behalf of Cklahoma's entire lodging industry, The OH&LA is a state partner of the American Hotel &
Lodging Association (AH&LA), the voice of the $122.7 billion lodging industry, employing more than
1.8 million hotel propesty workers. The mission of our crganization is to foster the growth of the
industry by promoting good will and by providing programs of education and recogaition to improve
professionalism and by enhancing the quality of service provided to our guests. In this regard, we
consider the H.O.T.E.L. (Higher Opportunities for Training, Education, and Languages) Atlantis Project
proposed by the School as another example of an excellent idea that will immensely bencefit the U.S.
lodging industry in the future.

With increasing numbers of acquisitions and mergers in the lodging industry occumring among nations
on both sides of the Atlantic, it behooves the industry to develop specialized programs o develop
managers that are not constrained by language and cultural barriess. The HO.T.E. L. Atlantis project
directly addresses this need and has the critica) elements to make it a model to emulate and to build on in
the future. We strongly endorse the proposal and look forward to helping the program grow.

If you have any further questions, please contact my office at (405) 942-6462. Thank you for your time.
Sincerely,

Hhppen

im Hopper
President & CEO

JH/
rpEEDﬂ N. Pertland * Oklahoma City, OK 73112.2948 # (405) 942.6462 ¥ FAX {405) 942-0541

www.oklahomahotels.org
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Director of Human Resource, The Broadmoor Hotel and Resort, Colorado

Ms. Cindy Clark

THE BROADMOOR

PO Box 1439

Colredo Spings, Colorado 800011430

a

{719} 634.7711

CINDY E. CLARK
IRECTOR OF HUKAN ALSOURGEY

May 29, 2007

Dr. Frank Frankfort

Program Coordinator: E.E.-U.S. Atlantis Pmgram

Funds for Tmprovement in Post-secondary Education (FIPSE)
U.S. Depirtment of Educulion

1990 K Street, NW., 6th Floor

Washington, DC 20006-8544

Dear Dr. Frankfort;

I am writing 1o you to express Ths BRO*DMOOR 1lotel’s suppurt of The HLO.T.ELL
Atlantis Project as pmpuscd by Oklzhoma State University (OSU). OSU), working with two
Europcan universitics, is submitting a FIPSE Grant pmposu! to develop an innovative to-depree
undergraduate program in Hotel Mana O&ement that specifically aims at developing Transatlantic
Hotel Managers. The role of The BROPDMOOR would be to facilitate plecement training of
students while thl:zr are in the United States.

The BRODMOOR is the oldest 5-Star, S-Diamond resort in the United States with 700
guest rooms on 3,500 acres. We arc a full scrvice luxury resort and are independently owned and
operated. Our resord 15 located in Colorado Spnngs, Colorado at the base of the Rocky Mountains
and is an intemational tourist destination, We have [,400 employees year raund and ecmploy up
to 1,800 employces during our peak season months, The BRO®DMOOR has jong been
committed to the support of cultural exchange with olhers in the haspitality industry. In 2004,
approximately 260 of our employees were students from zround the world oa the J-1 Visa and, in
2007, we expect to exceed this number.

We are excited for this opportunity to build a partnership with Oklahoma State

University, The Robert Gordon Unijversity, and the Turku University of Applied Science, We
*  believe that an 8 month internship with our property would enhance the technical training

PR/Award # F116080004

students will receive while parlicipating in their undergraduate program. Details of the placement
would be worked out as we approach the tentative placement dale in 2009, However, we belicve
thol our philosaphy on the troining ond development of cur employess would be in-line with the

objcetives laid out in the FIPSE prant proposal.

Cindy E
Director H Resources
The BRD"‘DMDDIL

CC: Radesh Palakurthi
Rebecca Eastham
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LETTERS OF SUPPORT FROM RGU
Professor Rita Marcella

Dean of Faculty, Aberdeen Business School
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17Y May 2007

H.Q.T.E.L. (Higher Opportunlties for Training, Education and

L anguages} Atlantls Project: An Innovative Flexible Pathway

Transatiantic Degree Undergraduata Program for the US-EC
Lodging Industry

To whom it may concern

This letter of intent to participate in the above programme with Oklaharna
State University and Turku University of applied Sciences, Finland is to
demonstrate the commitment of the Abardeen Business School, The
Robert Gordan University to the project.

The faculty Management Group fully supports the spirit and content of the
project proposal and is committed to the development and

implementation of the International Programme. This inltlative forms part
of the strategic Intent for the further internationalisation ¢f the Aberdeen
Business School. Tha schoo! aims to create strong, meaningful
relationships with quality institutlons worldwide for the benefit of facuity,
students, businasses and communities.

Yours sincerely,

\\f N N A O

Professor Rita Marcella
Dean of Faculty
Aberdeen Busingss School
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Dr. Lorna Duguid
Competitive Business Manager, Scottish Enterprise Grampian
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18 May, 2007

Mr Richard Barnes
Aberdeen Business School
Rabert Gordon University
Garthdeo Road

Aberdeen

AB10 7QG

Dear Mr Bames

H.O.T.E.L. Atlantls Project

Tourism is a vital industry for Scotfand. It injects £4.2bn In tourism spend into the Scatlish
Economy each year and supports around 200,000 Johs. Tha economic value of the industry
described above aleng with the identified potential it has to grow is the reason it has been
identified by Scoltish Enterprise as a Priority Industry.

Aberdeen Business School, at The Robert Gordan University’s bid for the H.Q.T.E.L. Atiants
Project (Higher Opportunities for Training. Education and Languages), Is to ba welcomed.

SE Gramplan recegnises the long term benefits this ransatlantic degree pregramme In the
field of Intemational Hospitality will have In Aberdeen, it is likely that such a degree
programme will have enormous benefit for the hospltality industry in Scotland.,

SE Gramplan wishes you every success In the development of this proiect.

Yours Singerely

b, Sty

Loma Buguld
Compelitive Buslness Manager

Ref LD/PLOY-081
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27 Altyn Placs
Aberdean ABID 108
Telephone: 1314 252000
Fax 01225 21387
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Myr. Ian Dunlop

Area Director, Visit Scotland

18 May 2007
01224 288826

ian.dunlopf@visitscotland.com
ID/SH

Mr Richard Bames

European Ce-ordinator
Aberdeen Business School
The Robert Gordon University
Garthdee Road

ABERDEEN

AB10 7QG

Dear Richard

H.O.T.E.L. Aflantis Project

@ Stotland’

Thank you for your information about the exciting plans that the RGU Aberdeen Business School has for a new
transatlantic degree programme in the field of International Hospitality.

VisitScotland is delighted to hear about this development and we believe that the existence of such an innovative
programme will provide a major benefit for the hospitality industry in Scotland. In an increasingly competitive global
environment it is vitally important that the Scottish hospitality industry keeps pace with international standards and
the existence of a Scottish based degree programme which learmns from other countries is very much to be welcomed.

VisitScotland is please to support your application to the H.O.T.E.L. Atlantis Project and we would wish you every
success with your plans. We look forward to hearing of progress in due course.

Yours sincerely

ij

lan Dunlop
Area Director

PRIAward # P11BJOS0O0S
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Mr. Jacky Selway
Business Manager, Aberdeen Convention Bureau

wede'd abor et giibereane v e
aberdecon maodern

16 May 2007
01224 288815

lackW@aberdeenconierences com
ACBMSIM

Mr Richard Barnes

European Coordinator
Aberdaen Business School
The Robert Gordon University
Garthdee Road

ABERDEEN

AB10 700G

Dear Richard

H.C.T.E.L. Atlantis Project

I am defighted to leam tha! the Aberdeen Business School 1s ta submit a bid for the ahove
project. | am wniing lo enderse the bid proposal submitied by (he Business School and to
assure you thal this project would receive a warm welcome (o the City.

Aberdesn 15 a dynamic modern city and is recognised throughout the world as the energy
capital of Europe Qver the last 25 years the arrival. growth and developmen! of the od
and gas industry has helped \o creale a prosperous city with first class facilities and an
exceflent infrastruclure. |n 2006 Aberdeen was voted the top Scottish ¢y {or business
tourism facilities. International hospitality is an important factor in the city's success and
any move 1o strengthen this is warmly received, along with the benefils for the industry as
a whole i Scetland.

Aberdeen is easily accessible by, land, sea and air from the US and Europe.

t do hope that the Aberdeen Business School ts successful in bidding for this prestigious
event

Yaurs sincerely

.
L
L
',lt-r!' ;
.

Jacky Setway
Business Taurism Manager
Aberdeen Convention Bureau

Ssiand B = Eaaco
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Mr. Jim Byers
Chairman, Aberdeen Hotel Association

PR/Award # P1T18X0580004

ABERDEEN
HOTELS
ASSOCIATION
Mr Richard Hames
[.uropean Coordinator
Aherdeen Business Schnol
The Robent Gordon Liniversity
Gianhdee Road
Aberdeen
ABI0 TQG Wednesday 167 May 2007
Decar Mr Bames
the Aberdeen Hotels Association agrees than the bid for the H.O.1.E.L.. Atlanus Project { Higher

Upportunittes tor | ruming, ducation and Languages ) to strengihen the quality of entn-level
managers available to the transatlantic lodging industry is a positive injtistive.

Beveloping a specialised flexible pathway dual-degree undergradunte programmee. that ¢reatively
incorporates the besl resaurces avaiiable at three repuied universities on buth sides alfthe Atlantic is
secn by us as a pasibive step.

Yours sincerely

Chairman
Aberdeen Flotels Assoeiation

AM ABSOCIATION
OF FINE HOTELS
CONMITTED TD
FURTHECRING
STANMDARDS OF
EXCELLENCE AWD
HOSPITALITY
I THE
ARAMPEIAN B PR WLS
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LETTER OF SUPPORT FROM TUAS
Dr. Saara Lampelo

Vice Rector of International Affairs, TUAS

g’

TUIUNM AMMATTIRORKFAXOULT)
TURNU UMAYERSITY OF AFPFLIED SCIENCES

20" Wlarct 2008

H.OQ.T.E.L. (Higher Oppertunities for Training, Education and Languages) Atlantis Project:
An Innovative Flexible Pathway Transatlantic Degree Undergraduate Program for the US.
EC Lodging Industry

To whom it ray concern

This letter ol :ntent is ‘o demonstrate the commitment of the Turkn Ulriversity nf Appliad Sciennes.

Fintand to participate in the above programme with Qklahoma State University, USA and Aberdeen
Business College, The Robert Gordon University UK,

Turku University o App.ied Scicnces fully supports the spirit ard contert of the project proyosal
and 1s committed te the development and mplementation of the Intcrmationz] Programime.
We coniirm our willingness to share our knowledge and expericnce in the projoct ficld.

Yours sinesrely, o

£
r- /;, oy w i - .;r!
Dr Szara Lampelo PG
Vice Recter of Intemational Altairs T - —
Turku University of Applied Sciences k“«k .

]
-~
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Jussi Valtola,
General Manager, Holiday Club

Holiday R Club

LETTER OF SUPPORT
Marita Antikainen March 26" 2008
Degree Programme Manager
Turku University of Applied Sciences
Lemminkaisenkatu 30
20520 Turku

H.O.T.E.L. Atlantis Project

Holiday Club Caribia, Spa and Congress Hotel is very pleased to support your application to the
H.Q.T.E.L. Atlantis Project and we wish that the project will succeed. We look forward to hearing
of progress in due course.

Yours sincerely

) - /
Jussi Valtola —

General Manager

PR/Award # P116080004
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Ms. Susanna Saari
President, SKAL International, Turku

SKAL INTERNATIONAL TURKU Iy

@

Letter of support

H.O.T.E.L. Highcr Opportunities for Training, Education and Languages

We, the undersigned, on hehalf of the following organisation:

Support organisation

Organisation; SKAL International Turku ry.
Contact person and position: Susanna Saar, Club Presidant 2008
Streetl and number: Luostarinkatu 15 as. 41

Posticode & cily: 20700 TURKU

country: FINLAND

Telephone: + 358 505985343

E-mail. ssaari@hoelmail.com

agree to suppart the project “H.O.T.E.L. Higher Opportunities for Training, Education and
Languages” within Atlantis, an EU/US CO-OPERATION PROGRANME IN HIGHER EDUCATION
AND TRAINING

Turku 25.3.2008
/ -
WQW@}M,\

Susanng Saaii
President 2008
Skal International Turku ry - International Assoclation of Travel and Tourism Professionals

BOARD MEMBERS 2008:

Mr. Jussi Veltala, Hotel Haliday Club Caribia, Yurky

Ms. Uila Laltevaioja, SAS Radissson Marina Palage, Turku
Mr. Saul Paavola, Park Holel Turky

Ms. Susanna Lehtovaars, Finlatd Travel Bureau, Turku

M. [&ka Joukanen, Restils Oy

Ms. [Aarja Eala-Kackinen, Hotel Artukaisien Paviljonkd, Turky
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Bio of Project Director U.S. Program - OSU
Radesh Palakurthi, Ph.D., M.B.A.

Dr. Palakurthi is currently a Professor and Graduate Program Coordinator at the Schoo! of Hotel and
Restaurant Administration, in the College of Human Environmental Sciences at Oklahoma State University in
Stillwater, OK. Formerly, Dr. Palakurthi was a Professor of Hospitality Management at San Jose State University in
San Jose, CA. His research interests are in the areas of application of technology for marketing functions, and higher
education in hospitality. He has authored or co-authored more than forty publications in the area of hospitality
management and is on the editorial board of two reputed international hospitality journals. He is currently completing
a textbook on the application of web technologies in hospitality for the Prentice-Hall Publishing Company.

Dr. Palakurthi completed his Ph.D. in 1995 in Man-Environment Relations with a specialization in Hospitality
Services Marketing from The Pennsylvania State University, State College, PA. He has a Master’s degree in Hotel
and Restavrant Administration from Purdue University and an M.B.A, with a specialization in Information
Technology from San Jose State University. He also has an undergraduate degree in Hospitality Management from
Florida International University in Miami.

Dr. Palakurthi was the Acting Program Director of the Hospitality Management Program at San Jose State
University and also an elected Academic Senator at the same university. He was honored with a Service Recognition
award by the Senate in 2004. Dr. Palakurthi is an active consultant and has completed major projects for reputed
hospitality corporations such as T.G.1. Fridays, ClubCorp, Brinker International, and
Pizza Hut. He has alse coordinated several research projects for government agencies such as the Department of
Tourism for the State of Oklahoma, The Department of Agtourism for the State of Oklahoma, Special Administrative
Region (SAR) of Macau in China, The San Jose Convention & Visitors Bureau, and The and City of Claremore
Convention and Visitors Bureau. He is also on the Advisory Board of two high-tech companies in Silicon Valley.

Dr. Palakurthi has teaching and research experience in Europe, Asia and the Oceana. He has been a Visiting
Professor at reputed hospitality programs in New Zealand, Australia, China and India. As the Graduate Coordinator of
the School at OSU, Dr. Palakurthi coordinates full and part-time programs in the U.S., Thailand, and Hong Kong. In
addition, new cohort programs are being developed in Porto Rico, Jamaica, China, and India. Dr. Palakurthi has
received several research and instructional technology grants from the State of California, City of Claremore, and the
New Zealand Ministry of Education. He has also received several awards and recognitions for teaching, research and
service.

Dr. Palakurthi has been on several university and community level committees for service and rescarch. He
was an active member of the Undergraduate Studics Committee at San Jose State University and he is currently a Full

Board Member of the Institutional review Board (IRB), and the Students’ Conduct Committee at Oklahoma State
University. |
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Bio of Dr. Richard Ghiselli
Pragram Coordinator - OSU

Degrees:
Ph.D.

M.S.
B.A.

Purdue University, West Lafayette, IN: Department of Restaurant, Hotel, Institutional, and
Tourism Management.

Purdue University, West Lafayette, IN: Department of Restaurant, Hotel, Institutional, and
Tourism Management.

University of [llinois, Champaign - Urbana, IL: Major, Philosophy /

Minor, Mathematics.

A 0.S. Culinary Institute of America Hyde Park, NY: Culinary Aris.

Professional Experience:

712007 - present

8/1994 - 6/2007

8/18983 -
8/1988 -

2/1985
8/1962
9/1981

6/1994
5/1993

- 8/1988
- 8/1983
- 8/1982

Professor & Director, School of Hote] & Restaurant Administration, Cklahoma
State University, Stillwater, QK.

» Charles W. Lanphere Professor

Assistant Professor, Associate Professor, Department of Hospitality & Tourism
Management, Purdue University, West Lafayette, IN,

o Associate Department Head, May 2006 — June 2007

» Director of the Arthur C. Avery Foodservice Research Laboratory, May 1997 -
May 2002.

Assistant Professor, Department of Human & Family Resources, Northern lllinois

University, DeKalb, IL.

Grad/Staff, Department of Restaurant, Hotel, Institutional, and Tourism

Management, Purdue University, West Lafayette, IN. (Teaching Assistant, Research

Assistant)

Club Manager, Bureau Valiey Country Club, Princeton, IL.

Food Service Director, Freeport Country Club, Freeport, IL.

General Manager, The Lincoln Underground Restaurant, Lincoln, Nebraska (a

Gryphon Corporation restaurant).

Memberships in Academic & Professional Organizations:

» American Culinary Federation, 1994 — present.
» Council on Hotel, Restaurant and Institutional Education (CHRIE), 1993 — present.

+ Board Member, Professional Development (2007-2009)

o Eta Sigma Delta, Intemational Hospitality Honor Society, 2006 - present
o (Gamma Sigma Delta, The Honor Society of Agriculture, 2002 — present.
» National Restaurant Association, 1993 — present.

PR/Award # P116080004
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Mr. Richard W. Barnes
E.U. Program Director- RGU

SUMMARY CURRICULUM VITAE

Richard W Barnes, BA (Hons), CertEd, FIOH (Formerly FHCIMA), FHEA
JobTitle/Position
Senior Lecturer, Head of Articulation and International Academic Development

&

ne

Rﬂﬂﬁl‘l‘glﬂﬂﬂﬂh
Nerma Y Academic and Professional Qualifications:
1978 HND, Hotel, Catering and Inst. Man., Leeds Polytechnic (now Leeds Metropolitan

University)

1982 HCITB Trainer Skills |

1986 EMFEC Stage 2 (Adult Ed), C and G 730 Teacher's Certificate, Clarendon College of Further
Education

1989 CNAA Certificate in Education, Trent Polytechnic (now Nottingham Trent University)

1991 BA (Hons) Business Studies, IPM Qualifications, Liverpool Polytechnic (now Liverpool John Moores
University)

1993 HCTC, Training Practice and Assessment

2000 ECDL

Current Professional Affiliations
1981  Fellow of the Hotel and Catering International Management Association
1998 Member CHME
1999 Member ATHE

Employment Experience

199]- Lecturer / Senior Lecturer, The Robert Gordon University,

2005 - Subject Leader, Hospitality, Tourism and Retail Management. Socrates Erasmus co-ordinator,
Aberdeen Business School. Articulation Leader for national and international programmes, ABS.

2007 - Head of Articulation and International Academic Development

Main Subject / interest Areas
Cultural Aspects of International Management; Business development

Related Public Output
One public output item in the period 1998-2000
1. Bames R and Lawton §, (1998) Developing Distance leaming courses in a “traditional” university, Quality
Assurance in Education Vol. 6., No. 2.

Research/Consultancy/Professional Practice
1987-97 Chief Examiner, City & Guilds 491, Guest House and Small Establishment Management

1998 Management Teambuilding for Esslemont Macintosh

1998 Director, Blitz Entertainment Ltd.

1999-2004  External Examiner, Sheffield Hallam University

2004 Director, Foyer Enterprise Ltd.

International Experience

1994 Course development consultant — Franchise of stage 3 BA Hospitality Management IAM Calcutta
1995 Course development consultant — Open learning stage 3 Hospitality Management - Hong Kong
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1995
2005 -

Course development consultant - Open leamning stage 3 Hospitality Management — Israel

Socrates / Erasmus co-ordinator for Aberdeen Business School

With liaison and development responsibility for: China; Poland; Cyprus; Turkey: France: Germany;
Sweden; Belgium; and Denmark

Other relevant information
1999 - 2004 External Examiner, Sheffield Hallam University

2004
2005

2006

2007

Chair of Validation Panel, HN Hospitality, SQA

Course development consultant / moderator - stage 3 Hospitality Management (Validated
course) Motherwell College

Member of Validation Panel, BA Hospitality and Service Management (Part time) Hong Kong,
for Napier University.

Member of Validation Panel — Masters courses in tourism and Hospitality, Birmingham
College of Food, Tourism and Creative Studies
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Deirdre C Mactaggart, BA(Hons)

Job Title/Position

Senier Lecturer and Programme Leader for Hotel, Tourism and Retail undergraduate courses, Department of Marketing,
Aberdeen Business School.

Academic and Professional Qualifications

1994 BA (Hons) Hospltality Management, Napler University

Current Working towards PGHELT Tertlary Level Teaching Qualification by Portfollo Route, The Robert Gordon
University.

Current Professional Affiliations

2001 Member of The Tourlsm Society

Employment Experience

1997-2002 Lecturer, The Robert Gordon University

2002- Sentor Lecturer, The Robert Gordon Unlversity

Main Subfect/Interest Areas

Skills development and management within the Scottish tourlsm Industry {skllls gaps and development of enterprise skills).

Event management (attendee motivations; resident attitudes to events; service quallty within events, and disaster
management).

Related Public Output

McMorland, L. and Mactaggart, D. (In Press) Traditional Scottish Events: Native Scots Attendance Motivatons. Event
Management - An International Journal, Special Edition: Festivals and Events - Looking Beyond Economics.

Martin, A., Mactaggart, D. and Bowden, J. (2006) The barriers to recruitment and retention of supervisors/managers in
the Scottish Tourism Industry. International Journal of Contemporary Hospitallty Management, Vol 18 (5).

McMorland, L. and Mactaggart, D. {(2006) Traditlonal Scottish Music Events: Native Scots Attendance Motlvations. In
Proceedings: Cutting Edge Research in Tourism Conference ~ New Directions, Challenges and Applications. 6-9 June 2006,
University of Surrey, UK.

Mactaggart, D. and Bowden, J. (2005) E-learning and Skllls Development: A Scottish Industry Case Study. In
proceedings: Institute for Small Business & Entrepreneurship 28" National Conference. 1-3 November 2005, Blackpool, UK.
Bowden, J. and Mactaggart, D. (2005) Tourism Entreprensurial Start-Up - An Exploratory Study in Scotiand. In
proceedings: Institute for Small Business & Entrepreneurshlp 28% National Conference. 1-3 November 2005, Blackpoo!, UK.
Mactaggart, D., Martin, A,, and Davies, §. (2004) Owner/Manager Skllls in Scottish Tourism: Minding the Gap. In
Proceedings: Tourism State-of-the-Art International Conference, June 27th - 30th, Strathclyde University, Glasgow, UK.
Martin A, R. Nash and D. Mactaggart, 2001. Tourlsm as an Engine for Economic Development. In Proceedings: Scottish
Forum for Modern Government Conference, The Robert Gordon University, January 2001.

Research/Consultancy/Professional Practice

Tourlsm Skills project - owner managers in the Scottish tourism industry. Culminated In natlonal launch of

hitp://campus.rqu.com/toyrismelearping (September 2004)

Tourism Enterprise project - developing and premoting an enterprise culture in tourism and hospltality. Culminated in
natlonal launch of bttp://www,enterprising-tourism.com (March 2006).
Tourism Skills project (2) - further development of skills and addressing of skills gaps within the Scottish tourism industry.
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Antikainen Marita Hannele
Program Leader — Turku University of Applied Sciences

Europass
Curriculum Vitae

Personal information

Sumame(s)/ First name(s) | Antikainen Marita Hannele

Address{es)
Telephone(s)
E-mail(s)

(0)(6)

Nationality | Finnish

Date of birth | 22 November 1958

Work experience | Dates 1998 —

Occupaticn or position held
Name and address of employer

Degres Program Manager, Hospitalily Management programs

TURUN AMMATTIKORKEAKQULU (Turku University of Applied Sciences)
Lemminkaisenkatu 30, 20528 Turku

Higher education, applied r&d

1988-1998
Teacher
Turun ammatii-instituntts, Tommilankatu, Turky

Vocational Education
Dates 2008

Lis.Sc,(Tech)
Real Estale and Faciliies Management
Helsink: University of Technology

2000
Pedagogical Education

Type of business or sector

Dales

Qccupation or position held
Name and address of employer
Type of business or sector

Education and training
Title of qualification awarded
Principal subjects covered
Name and type of organisation
Dates

Title of qualification awarded

Principal subjects covered | | cocgogical studies

Name and typa of organisation | Jyvaskyld University

Dales | 1991

Title of qualification awarded
Principal subjects covered
Nama and type of organisation

Language skills

M.Sc, Agriculture and Forestry,
Home and Institutional Technology
Helsinki University

Finnish {mother tongue) English, Swedish

Co-ordinating Finnish Universities of Applied Sciences Hospitality Management network
Working with Nordic Facility Management education network

Working with European Facility Management education network

Managing three degree programs at Turku University of Applied Sciences
Co-ordinating Finnish Virtual Polytechnic e-learning project 2001-2006

Additional information

FRIAward # P116J050004



Virtanen Kirsti Eliisa

International Relationships Manager — Turku University of Applied Sciences

Curriculum Vitae

Personal information

Sumame(s) / First name(s)

Address{es)
Telephone(s)
E-mail(s)

Nationality

Work experience

Cccupalion or position held
Main activities and responsibilities
Name and address of employer

Type ¢ business or sector

Dales

Occupation or position hek

Main activities and responsibilities
Name and address of employer
Type of business or sector

Education and training

Title of qualification awarded

Principal subjects / cccupational skills
covered

Name and type of organisation
providing educafion and training

Language skills
Other languages

Additional information

PRIAward # P116J080004

Virtanen Kirsti
Turku University of Applied Sciences, Joukahaisenkatu 3 A, 20520 Turku, Finland

(h)Y{A)
Kirsti.vitanen@turkuamk.fi

Finnish

Dates 1936 >

Intemational Relations Manager
Responsible for developing internationalisation at Turku University of Applied Sciences

Turky University of Applied Sciences
Joukahaisenkatu 35, 20520 Turku

Higher education, applied r&d

1985 - 1956

Export Office Manager, Project Manager

Respensible for marketing pharamaceuticals and superior of sales staff in Balfic countries and Poland
{Leiras Cy

Manufacturer of pharmaceuticals

Dates: 1993

MA
Infernational marketing, administration, languages

University of Turku &
Turku School of Economics and Business Administration

Mother tonguels) Finnish
English, Swedish, French, German ( basic: Russian, Eslonian, Spanish)

MEMBERSHIP OF PROFESSIONAL BODIES:

*Finnish Universities of Applied Sciences Network for Intemationalisation:
Member of the Board, Manager, 2004 -

*Finnish Universities of Applied Sciences Network for East and Southeast Asia:
Member of the Board, 2002 -2006

*Leonardo da Vinci Pragramme National Board:
Member of the Board, 2004 -2006

* Intermational development tearn of Higher Education Institutions in Turku,
Chair, 2006 -
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Bio of External Evaluators

Dr. Fred DeMicco

Dr. Fred DeMicco is ARAMARK Chair and Professor for
the department of Hotel, Restaurant and Institutional
Management at the University of Delaware. Formerly, he
was Associate Director in the School of Hotel, Restaurant
and Recreation Management at Penn State University,
where he was Professor-in-Charge of the HRIM
undergraduate program, Dr. DeMicco teaches courses in
international management, food service management and
leadership, with research in the areas of ¢ost control, total
quality management, gerontology and managed services.
His research spans the human life cycle from children to
clder employees and mature customers in the hospitality
industry.

In 1986, he completed his Ph.D. in Hotel, Restaurant and
Institutional management at Virginia Polytechnic Institute
and State University. In 1996, he completed a sabbatical in Hote) Management at
Walt Disney World, Fiorida.

He is on the Editorial Board of the Hospitality Rescarch Journal, as well as the author
and co-author of more than 75 publications in the area of hospitality. Dr. DeMicco is
ranked 12th among the 119 most cited international hospitality faculty, Dr. DeMicco has
taught and conducted research in Europe, Scandinavia, and the Caribbean (including
cruise ships). For more than a decade, Dr. DeMicco has been the coordinator for a
summer study abroad program in Europe. Through this program, Dr. DeMicco has
closcly worked with several reputed hospitality schools in Switzerland, Italy, Germany,
Italy, and France.

Dr. DeMicco has co-authored, with James Keiser and Robert N. Grimes, a textbook
published by Prentice-Hall entitled Contemporary Management Theory: Controlling and
Analyzing Costs in Foodservice Operations (4th edition). The book is used at
approximately 100 CHRIE-affiliated universities and has been translated into Japanese.

University of Delaware - HRIM

Raub Hall

14 West Main Strect

Newark, DE 19716

Phone: (302) 831-6077; Fax: (302) 831-6395; E-mail: fdemicco@udel.edu
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Dr., Patrick J. Moreo

Dr. Pat Moreo is Department Chair and Professor for the
department of Food & beverage William F. Harrah College of
Hotel Administration at the University of Nevada at Las Vegas.
Formerly, he was the Director in the Schoo! of Hotel, Restaurant
Administration at Oklahoma State University. Dr. Moreo teaches
courses in international hospitality management, hote!
operations, and hospitality education. His rescarch interests are
in all functional areas of hospitality operations.

Dr Morco completed his Ed.D. in Higher Education
Administration at the University of Nevada at Las Vegas, and
has an M.S. in Hotel Administration from Cornell University.

Dr. Moreo has more than 30 years of experience teaching at various universities in the U.S. and abroad.

Dr. Morco is on the Editorial Board of several academic journals, as well as the author
and co-author of more than eighty publications in the area of hospitality. Dr. Moreo has
taught and conducted research in Europe, and Asia. Dr. Moreo has been the Chair of a
Summer Study Abroad Program in Europe for more than a decade. Please see our

latest brochure attached. Through this program, Dr. Moreo has closely worked with
several reputed hospitality schools in Switzerland, Italy, Germany, Italy, and France
each year.

Dr. Moreo has co-authored a textbook published by Prentice-Hall entitled Front Office
Operations and Night Audit (3rd edition). The book is used by many major hospitality
programs across the world.

Dr. Pat Moreg

Department Chair

Food & Beverage Department

William F. Harrah College of Hotel Administration
University of Nevada, Las Vegas

4505 Maryland Parkway - Box 456022

Las Vegas NV 89154-6022

Phone: (702} 895-1330

Fax: (702) 895-4871

Pat.Moreo@unlv.edu

PR/Award # P116J080004
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Dr. Joan Maria Clay
Professor, University of North Texas (UNT)

Dr. Joan Marie Clay is professor and past chairperson in the Division of the
Hospitality Management at the University of North Texas (UNT). Her degrees are
from Northern Hlinois University (B.S.Ed. — Biology and Math), Indiana State
University (M.S. — Biology), and the University of North Texas (Ph.D. — Human
Resource Management).

“37 Joan has been a faculty member in the UNT School of Merchandising and Hospitality
Management for the past 16 years teaching primarily in the areas of human resources,
cost controls, and legal aspects of hospitality management. Joan has held faculty
positions in the business schools at UNT, Texas Tech University, and College of St.
Mary in Omaha, Nebraska.

Joan serves the Accreditation Commission for Programs in Hospitality Administration
(ACPHA) as Chair of Site Visitation teams and Member of Site Visitation Teams. As Chair of the Site Visitation
teams, Joan organizes the evaluation process, reviews all documents submitted for accreditation of requesting
universitics, supervises the site visitation, and prepares the final recommendation. Assessments are determined in
arcas of program mission and objectives, planning and evaluation, administration and governance, curriculum,
faculty, student services and activities, and resources.

Joan serves on the Hong Kong Council for Academic Accreditation (HKCAA). On-site in Hong Kong, she evaluates
accreditation standards, submissions, and processes. She also evaluates yearly progress updates.

Joan is an external reviewer in the Management and General Business categories for on-line learning modules for
Multimedia Education Resources for Learning and Online Teaching (MERLOT). She serves on the editorial board for
the Electronic Journal of Hospitality Legal, Safety ,and Security Research, and on the research review boards for
Cornell Hotel & Restaurant Administration Quarterly, Hospitality E-Business Analysis, Research, and Development,
International Journal of Hospitality & Tourism Administration, Journal of Foodservice Business Research, and
Journal of Travel & Tourism Marketing.

Her research has resulted in extensive publication in noted academic and practitioner journals. Her publications
appearing in The Cornell Quarterly have received high praise from both the academic and professional communities.
Joan was recognized as a *National Research Scholar in Hospitality Management™ by the Journal of Hospitality and
Tourism Education in 2002.

In addition to her research efforts, Joan has written and instructed continuing education programs for many

corporations and business organizations. Her text, Writing for Understanding and Success, was used by the Texas
Society of Certified Public Accountants in its continuing education classes.
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Dr. Suvi Nenonen
CEM Facility Service Research Group, Helsinki University of Technology

Suvi Nenonecn

CEM Facility Service Research Group,

Laboratary of Construction Economics and Management,

Helsinki University of Technology, P.O. Box 3300, FI - 02015 TKK, Finland,

Ms. Suvi Nenonen has years of international research and teaching experience in the fields of real estate,
workplace and facilities management. Nenonen is an active member of European Facilities Management
networks (EuroFM and Nordic FM) and member also in New Ways of Work network in USA. She earned her Doctor of
Philosophy at Helsinki University of Technology in 2005, Her doctoral thesis is The Nature of the Workplace for Knowledge
Creation.She is working as research manager in facilities services research group in the department gf Construction Economics
and Management in Helsinki University of Technology.She is directing workplace management research domain.

Curriculum Vitae

Personal details

Born on the 31" of May 1963 in Mikkeli, Finland. Nationality Finnish
Degrees

Doctor of Philosophy 9.12.2005 TKK, Department of Surveying
Finland
Major Real Estate Management

Minor Work Psychology

Master of Social Sciences 23.11.1989 University of Jyvaskyla, Faculty of Social Sciences

Finland
Major Developmental Psychology

Minor Educational Sciences

Most important posts and positions
Research Manager, Facility Services Research Group, Construction Economics and Management, Helsinki
University of Technology, Finland
From August 2005 ~

Researcher and lecturer in the degree Program in Production and Management of Services, Turku Polytechnic,

Finlend
From August 2003 - August 2005
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Researcher in Graduate School for real estate and facilities management KITO, Finland

14.-31.8.2003,
Research post funded by the Ministry of Education:

Full time researcher, Turku Polytechnic, Finland
From August 2001 - March 2003

Most Important positions In international networks
Board member of Nordic FM network 6/2007-
Member of New ways of work netwark 2007-
Chairman of NordicFM education team 2007
Chairman of EwreFM Education network group 2002.2005

Publications and Research related to teaching

Nenonen, Suvi. 2003, Education as a way to Professional Development in the Field of Facilities Management EuroFM
conference Copenhagen. Danmark. 12.-15. May, 2003.

Nenonen, Suvi & Hendriks Eric. 2000. Euro FM education Forum: BA — shared space where the knowledge is created, in
conference Proceedings World Workplace Europe 2000: The Evolution through workplace. 17.-19. June 2000.Glasgow,

United Kingdom. pp. 305-309.

Other
Languages:  English (fluent),Swedish (fluent) ,German (basics),French (basics),Estonian (basics)

ICT skills:  Excellent skills: MS Word, MS PowerPoint, MS Excel,
WWW browsers, Adobe Acrebat, Acrobat reader and

Microsaft Office Outlock, Lotus Notes
Working skills: Front page, Publisher, PhotoShop
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1.0 Full name and date of
birth
{Sumame first)

1.1 Home contact details

2.0 Current employer and
address

FRIAward # P116J080004

Dr. Stephen Ball

Ball, Stephen Douglas (Dr) 1617154

1 Cooper Lane,

Holmfirth,

Huddersfield,

West Yorkshire, HD9 3BP

01484 688 114
s.ball@shu.ac.uk

Sheffield Hallam University

Faculty of Organisation and Management
City Campus,

Howard Street,

Sheffield

S11WB
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1982-1991
1982-1980
1988-1981

1982-
1983
1993 -
1998

1957-1998
July 1991

July 1991

1998 -

1998 -

5.2 Teaching experience

BTEC, HND Hotel, Catering and Institutional Management, Univ of
Huddersfield |
BS¢/BSc (Hons) Catering and Applied Nutrition, Univ of Huddersfield

Postgraduate Diploma in International Hospitality Management, Univ of
Huddersfield

BA/BA (Hons) Hote! and Catering Administration/Business, Univ of
Huddersfield

BA/BA (Hons) Hotel and Catering Operations Management, Univ of
Huddersfield

BA/BA (Hons) Hotel and Catering Management with Tourism and Leisure,
Univ of Huddersfield

BA/BA (Hons) International Hotel and Catering Management, Univ of
Huddersfield

MA International Hotel and Catering Management, Univ of Huddersfield

Postgraduate Diploma in Tourism, BSc {Hons) Food Science, BSc (Hons)
Consumer

Food Science, University of Otago, New Zealand

Professional Food and Beverage Certificate, Otago Polytechnic, New
Zealand

Undergraduate Programme in Leisure and Food Management, Sheffield
Hallam University

Postgraduate Programme in Leisure and Food Management, Sheffield
Hallam

University

5.9 External Validations efc. from 2004

May 2004 Programme Review: MSc International Hospitality Management

Programme, University Center ‘Cesar Ritz’, Brig, Switzerland

June 2004 Validation: MA International Event Management, University of Brighton
July 2004 Approval of FdA Hospitality Management and FdA Culinary

PRIAward # P1168J080004

Arts Management, University of Teesside
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OSU RESOURCES

The Ranchers Club (http:/www.theranchersclub.com/):

An exceptional dining expericnce in an innovative setting, The Rancher’s Club sets
the standard in fine dining. Guests are surrounded by an upscale western atmosphere
highlighting ranches of the west. The handpicked cuts of aged prime beef and an array of the
finest fish, fowl and pork are featurcd on the menu. Enjoy outstanding cuisine, the highest
standard of service, and an extraordinary atmosphere. Together these items celebrate an
exciting new approach to cuisine in Stillwater. The restaurant is operated by the students of
the School of Hotel and Restaurant Administration at OSU.

Taylor’s Dining Room is located on the west side of campus in the HESW building. It is clegantly decorated
in creams and beiges with touches of black. During the semester, Taylor’s is operated as a fine dining teaching
laboratory at lunch hour.

It 1s available for private dinners, wedding receptions and meetings on weekends and evenings and the
Rancher’s Club Catering provides exclusive catering for Taylor's.
Lunch: T-F 11:30 a.m. - 1:30 p.m.
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Westside Café:

The Westside Café is a student-operated business maintained by students of the OSU School of Hotel and
Restaurant Administration. The goal is to strive for cxcellence and exceed expectations. Sandwiches, salads, and

burgers are the specialty in this fun café, quick and friendly service is at the top of the menu. Open: M-Th. 8:30 a.m. -
2:00 p.m., Friday, 8:30 — 1:30 p.m.
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Food Services Experimental Laboratory:

The Food Service Experimental Laboratory supports research opportunities in unique uses of state, regional, and
national foods. It is staffed by an award winning faculty member with expertise in experimental food chalienges.

Food Production Laboratories:

The Food Production Laboratories offer basic and experimental uses of food, as well as experience in quantity

food production. The quantity food production laboratory supports the operation of a 135 seat full service dining
room.

Demonstration Classroom

PO

SERTHII OB .
O ~cur S Y

The Demonstration Classroom incorporates the latest instructional technologies.
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The Student Training Hotel at OSU:

The Atherlon Hotel at OSJ is both a historic gem on the camaus of Oklahoma
State University and a learning faboratory for loday’s students.

Ruilt .n 1950, the Student Lnion Hotel has hppn an htqtrnml |'l|r1["F' frr I
familias, and visitors to EREHAR e R
gather. Among the special features of fE E

the Union Ciub Hote' were the 82 i
Ju2st rooms. Each newly decorsted
room had restful, eye-appealing
fumishings; wall-to-wal cargeting, air- E‘
conditioning, a orivale bath, and guest ™ : ' -' ----- |
digl telephone sorvice. Tho hotel Y
bezamc known for the circulating ice i
watetr, a faucet with chilled wator in
tha systom. The Union Club had
auiomatic eievator service and ample
perking space adjacent to the entrances. Moderate room rates appealed to
paents and university guesls.

....m.\.—"'

Throughuut Ihe years meany famuus guests have visiled or stayed at the hotal. A
2 sy fewy Of the guests include Presidents
el Trunan, Ford, Carer, Reagan, and Bush.
al The Atherton Hotel has also served
jl Senators John Edwards and Joseph
$ieggul Llebermman plus other Presidential
2e VNl candidates as the host property for political
et (oDates on campus. Bod Hope, Haile
o Selassie, vincent Pnce, Will Rogers, Jr., Bill
24 Crosby, -aith Hill, Sirbad, Wilt Chamberiam
dwestien and Coretta Scott King are among the many
G cther high prefile guests that have stayed at
4y the hotel.

The Atherton Hotel has a rich history of
serving Oklahoma State University,
Y Stillwater, and Cklahoma. The Atherton

" Hotel s now a part of tha College of Human
Environmental Sciences and the School of Hotel and Restaurant Admiristration

Serving as a “living laboratory™ for the education and experience of future hospitality professionals. For more
than 75 years, the School of Hotel and Restaurant Administration has been providing an outstanding education for our
future hospitality professionals. In 2001, the Student Union Hotel became The Atherton Hotel at OSU named in
honor of Mr. Bill Atherton, an OSU graduate that spearheaded the renovation. A recent $6-million renovation and
revitalization has imbued the hotel with a stately elegance and sophistication in a warm and inviting atmosphere. The
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Atherton was selected for membership in Historic Hotels of America in 2004. A hotel must be at [east 50 years old
and have significance in the community to qualify for membership.

In the continuing tradition of excellence and growth, The Atherton Hotel is opening a new restaurant in the
fail of 2003 calied The Ranchers Club. It is upscale destination dining that features prime steaks, the freshest in fish
and fowl, sumptuous sides and desserts. An additional new division, Rancher’s Club Catering, now offers full
catering and beverage service both on and off campus. The Atherton Hotel sets the standard for experiencing
Oklahoma hospitality with quality and sophistication on a luxurious scale and creates the ultimate legacy of
distinction for future guests. Truly.....unforgettable.

The Broadmoor Hotel & Resort for Student Placement (Colorado Springs)
hup://www . broadmoor.com/colorado-sprines-resort.php

A luxurious retreat conveniently located just minutes from downtown Colorado
Springs, The BRO*DMOOR is the pinnacle of meeting locations in North America. It
has 700 rooms and suites, 185,000 square feet of flexible event space, 15 restaurants,
cafés and lounges, three golf courses, a tennis club, and world-class spa. These lush
3,000 acres are easily accessible, with non-stop flights from Los Angceles, San
Francisco, Chicago, Atlanta, Dalias, and Phoenix directly to Colorado Springs Airport,
or from anywhere in the United States through Denver International Airport, just 90
minutes away.

Accommodations:

The BRO*DMOOR’s 700 guest
rooms and suites arc located in
BRO*DMOOR Main Complex and
BRO®"DMOOR West Complex.
Luxuriously appointed rooms have
either a king bed or two double
beds, comfortable furniture and
elegant bathrooms. Many offer
views of beautiful Cheyenne
Mountain and the resort’s own
Cheyenne Lake. BRO*DMOOR
“signature” toiletries, hairdryers,
multiple telephones and a mini-bar
are standard.
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Turku University of Applied Sciences Resources

Before arrival
Information package

When accepted to Turku University of Applied Sciences, you will receive an
information package, which contains important information concerning arrival,
accommodation, etc. Please read through the material, fill in all the applications
and send them to us as soon as possible. Arrival information should be in the
International Office at least two weeks before your arrival. Students living in

Turku should send the application for housing directly to the Student Village
Foundation.

Student hutors

Student tutors are Turku University of Applied Sciences degree students who are
interested in meeting people from different cultures. Your student tutor will meet
you when you arrive and help you in practical matters during the first few days.
She/he may contact you via e-mail before your arrival, but if not, you will meet
her/him on your arrival. Your student tutor will also keep you informed about any
free time activities with other Finnish and international students.

Special requirements for health care students

Vaccinations from Northern Europe and Canada (PDF) (10 KB)

Vaccinations from Russia and the Baltic countries (PDF) (9 KB)

Students living in Turku

Accommodation

Starting packages

Arrival

Accomimodation

Exchange students in Turku usually live in the Student Village Foundation's
apartments. You must book your own accommodation at least 6 weeks before
your arrival. Accommodation can be booked at The Student Village foundation of
Turku (in Finnish: Turun Ylioppilaskylds#:itis, TYS).

Please fill in the application form which is enclosed in the information package
and send it to TYS, not to the International Office! (TYS and Turku University of
Applied Sciences are separate organisations.) Please note that you shouldn't

apply for a flat via the internet - exchange students should always usc the form in
the information package.

You can find a lot of information about housing (information about the flats,
where they are located and prices) from this address: http://www.tys fi. If you
have further questions about accommodation matters, please contact info@tys.fi.
When you have booked accommodation, the housing office will send you
information about your flat. It is VERY IMPORTANT that you pay the deposit fee
(by using the invoice (tilisiirto) which TYS will send you) for your flat before you
arrive. This way you will insure that it will be booked for you,

Language Studies
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FINNISH FOR FOREIGNERS

Turku University of Applied Sciences offers a basic language course in Finnish to
exchange students. The course is a fun way to get to know the Finnish language
and Finnish everyday life. Aficr the course the student understands the basic
structures of the Finnish language and is able to cope in everyday situations. The
courses run continually, beginning in September and January. For further
information contact: Mari Tauriainen (firstname.sumame@turkuamk. fi).
LANGUAGE CENTRE AT TURKU UNIVERSITY OF APPLIED SCIENCES
Turku University of Applied Sciences Language Centre develops and coordinates
functions related to language studies. The development of language

training supports the internationalisation of the UAS. The objective of the
language studies is for students to obtain the [anguage and communication skills
necessary to practise a profession and for professional development.

We are working on the English pages of the Language Centre. More info
available in due course.

For further information contact: Minna Scheinin (firstname.surname@turkuamk.fi).

Student Health Care

As a student of the Polytechnic you are entitled to the City of Turku health care,
irrespective of where you come from. Students can use the services of a general

practitioncr, public health nurse, psychologist, laboratory and x-ray services free
of charge. A reference is needed for laboratory tests and x-rays.

Robert Gordon University Resources

International Office:

We have two main jobs in the International Office. One is to assist in the
promotion of the University overseas, for example by:

* Attending overseas cducation fairs

* Working with local education representatives in certain countries and

+* Helping to identify new opportunities for RGU in an increasingly global
education environment,

Secondly, we have an important role to play in contributing to the welfare of our
current international students, That means we are here to make you feel
welcome when you first arrive, and to help solve any problems that you may
have, including with visas and immigration. We also co-ordinate a social
programme for international students and provide English language support for
students wheo first language is not English.

The Robert Gordon University is approved by the US Department of Education
for participation in federal loan programmes. Our School Code is G31028.
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Budget Narrative

Budget Narrative

Attachment 1:
Title: Pages: Uploaded File: 6462-Mandatory_Budget_Narrative.pdf
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Budget Narrative

The projected budget for the proposed H.O.T.E.L. Atlantis project is shown in table below:

— .

COST _

Year 1 Year 2 Year 3 _Ye.ar 4 TOTAI:
PERSONNEL

Administration:

- Program Coordination $ 882400 § 882400 $ 8,824.00 $ 8,824.00 $ 35,296.00
TRAVEL

Facuity Mobility: $13,889.00 $ 13,889.00 $ 13,889.00 $ 13,889.00 $ 55,556.00
SUPPLIES

Administration: |

- Project Supplies $§ 159300 3 1,693.00 §$ 1,593.00 $ 1,593.00 $ 6,372.00

- Miscellaneous Expenses $ 50900 § 509.00 $ 509.00 $ 508.00 $ 2,036.00

CONTRACTUAL

Evaluation $ 250000 3§ 250000 § 2500.00 $ 2.500.00 $ 10,000.00
OTHER

Administration:

- Website Davelopment and

Malnienance $ 46300 % 463.00 b 463.00 3  463.00 $ 1,852.00

TOTAL DIRECT COSTS $27,778.00 $ 27,778.00 $ 27,778.00 $ 27,778.00 $ 111,112.00

FRA @ 8% 3 222200 % 222200 % 222200 $ 222200 $ 8,888.00

Student Mobllity: $ 7200000 $ 7200000 S 72,000.00 $ 72,000.00 $ 288,000.00

TOTAL: $102,00000 $ 102,000.00 $ 102,000.00 5102,000.00 $ 408,000.00

s Salaries and Wapes:

o Secretary Salary and Benefits: It is expected that the project director will hire an administrative

assistant for 10 hours a week for 10 months at the rate of $10.00/hour. The cost of benefits is

also included in the budget table.

PR/Award # P11EJOBO004




o Student Assistant Salary and Benefits: It is expected that the project director will hire a student
assistant for 6 months each year for 10 hours a week at the rate of $10.25/hour. The cost of the
benefits is also included in the above table.

» _Fringe Benefits: Calculated at standard university rate and is included with the salaries in the above
table.
o Travel: Travel expenses for faculty mobility will be expenscd at $13,889.00 per year for the four year

duration of faculty mobility. Faculty trave! plans and expenses are expected to be as follows:

o Year One:

» FIPSE workshop attendance by core faculty ($2,000)

* Program planning meeting and site visit at European partner institutions (One week
duration at each site). The Project Director will be involved in this trip. ($3,000)

" One trip to the Broadmoor Hotel and Resort in Colorado Springs, Colorado, by the
Project Director to discuss and finalize plans for student placement. ($889)

» Three faculty members visit Europe for the program for a duration of two weeks each.

This visit will be for the purpose of teaching, research, and cultural engagement of
students. ($8,000).

o Years Two and Three:

= Each year, two faculty members will teach for a duration of two weeks at each of the
European partner institutions during the regular semesters ($6,000)

» Each year, two faculty members will be involved for at least two weeks in regular cohort
program in Europe conducting research, teaching, and engaging the students in the
cultural activities. (37,889 each year)

© Year Four:
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* Four faculty members will teach for a duration of two weeks at each of the European
partner institutions during the regular semesters ($12,000)
» Visit of Core Faculty to Broadmoor Hotel & Resort for program conclusion planning and

student evaluations ($1,889).

* Supplies: During the first year, material supplies such as stationery, printer cartridges, etc. will be

purchased worth about $1,593.00. This will include the purchase of a computer just to accommodate the
needs of this project. When the student mobility begins and continues into the second and third year, the
supplies expenses are expected to increase while the equipment purchase expense will decrease.

However the total supplies expenses is expected to remain at the same leve) of about $1,600.00 per year.
Miscellancous expenses for software, organizers, calculators, and other such teaching tools are expected

to be about $509.00 per year for the four year duration of the project.

e Other Expenses: The external program evaluation fee is expected to be $10,000 for the entire duration
of the project, or about $2,500.00 per year. The proposal has identified three external evaluators whose
bios are included in the appendix. Itis anticipated that each year, one of the evaluators will be hired for
a one-week duration at our expense to thoroughly evaluate all components of the program. In addition
other evaluators will monitor the progress and development of the students® education by reviewing
documents, conducting interviews and studying the website postings. The expenses in this category will
cover all travel costs of evaluators related to the activity.

o Other Expenses- Administration: The main coordination and communication tool used for this project
will be the dedicated website for the dual-degree program. The authors expect this website to be
developed on a customized basis. The cost of development and maintenance is estimated to be about
$463.00 per year because of the use of voluntary student help from the Computer Science Department

on the OSU campus. Some modules may be developed as part of a class project.
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» Total Direct Costs: Based on the above descriptions, the total direct cost is expected to be $27,778.00

each year for the duration of the project.
o F&A Indirect Costs: Indirect costs have been calculated at 8% of the total direct costs shown above.,

e Student Mobility Stipends: On the U.S. side, this project will mobilize a total of 24 students at the rate

of 8 per year for three years. The student mobility costs will cover all student project related expenses
such as: travel costs, room and board costs, cultural training costs, and some educational expenses such
as books and lab fees. Although the students will be staying abroad for a total duration of 20 months
through this program, in keeping with the spirit of the program, the students will be engaged in extended
months of practical training in the industry. During these practical training periods the students will be
adequately compensated by the companies they work for. Considering this additional source of income,
the students’ stipends will be substantially reduced during their placement periods and the funds made
available while they are not gainfully employed. Such a strategy will allow the students to stay abroad
for a longer duration of time and gain a better understanding of the cultural issues. The average stipend
per students will be about $11,970.00 and the expected breakdown of the costs is shown in the pie chart

below.
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Student Mobility Stipend Cost Breakdown
(Expected Costis $11,970.00 Per Student)

Travel Insurance, 5%

Lang/Culture & Misc,

Expenses, 11% Visa and Di::mantaﬂun*
Other Travel Expanses, 3% Alrfare/Trave), 12%
Accommuodation Stipend ,
25%

Food/Llving Stipend, 43%

Living and food expenses are expected to constitute the biggest share of the total costs at about 43%.
Accommodation costs would account for about 25% and air travel costs about 12%. Cultural training costs will

account for another 11% of the total stipend cost.
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