
HIGHLIGHTS OF WASHINGTON’S ESEA FLEXIBILITY REQUEST

College- and Career-Ready expectations for all students
Washington adopted rigorous English language arts and math standards now in place in 45 other States and the District of Columbia, with a strong transition plan that includes conducting crosswalk analyses of current standards and new standards, modifying current assessments to improve alignment with new standards, participating in a consortium to develop aligned English language proficiency standards, developing implementation materials and supports, adopting more rigorous requirements for high school graduation, entering into agreements with colleges and universities to ensure that students rated proficient or higher on high school assessments can enroll in credit-bearing college courses without need for remediation, and piloting and fully implementing a kindergarten assessment.

IMPROVED STATE AND DISTRICT ACCOUNTABILITY FOR ALL STUDENTS 
Ambitious Performance Targets: Washington established new performance targets for reading, math, writing, and science that will cut the gap to proficiency in half in six years.  
Renewed Focus on Closing Achievement Gaps: Washington will identify the schools in the State with the largest achievement gaps as “Focus schools” and design interventions to improve student performance.  Schools with the lowest performing subgroups will, with State support and approval, conduct external needs assessments, develop improvement plans based on assessment results, and implement interventions aligned with the results, such as Response to Intervention (RtI) for students with disabilities or redesigning the school day to better serve English Learners.

To capture more schools in the accountability system, Washington has lowered from 30 to 20 the minimum number of students necessary for individual subgroup performance to be considered.  This change will increase the number of schools accountable for the performance of traditionally low-performing subgroups of students by 130 schools, or roughly 14 percent of the Title I schools in the State.
Aggressive Plan for Turning Around the Lowest-Performing Schools:  Washington will identify the lowest-performing schools in the State as “Priority schools” and ensure that the districts implement meaningful interventions in these schools.  Washington will require districts with persistently low-performing schools that receive School Improvement Grant (SIG) funds to undergo an academic performance audit and develop an action plan that addresses audit findings and must be approved by the State.  Washington will require low-performing schools that do not receive SIG funds to develop and implement actions plans that include rigorous interventions and that will be monitored by an external liaison. 
Building Capacity for School Improvement: Washington will provide consistently low-achieving Title I schools with access to school-specific professional development and technical assistance from a State network, and districts will have access to resource coaches to improve their support for these schools and opportunities for facilitation by a technical assistance contractor.  

Increased Accountability and Support for Districts: Washington has established “innovation zones” to encourage innovation through waivers of relevant State law and regulation.  In addition, Washington will assign State-level liaisons to each priority and focus school for monitoring and technical assistance purposes, and the State will screen and identify external technical assistance and improvement services contractors on behalf of districts.  Washington will require districts to reserve up to 20 percent of Title I funds to support implementation of interventions in Priority schools, Focus schools, and other Title I schools.

Creating a Well-Rounded Education: Washington will encourage schools to focus on a well-rounded curriculum by holding schools accountable for student performance in writing and science, in addition to English language arts and math. 
SUPPORTING EFFECTIVE INSTruCTION AND LEADERSHIP

Recently enacted State law requires Washington to develop model teacher and principal evaluation and support systems and requires all districts to implement systems consistent with those models beginning in the 2013-2014 school year.  Consistent with the law, Washington is currently overseeing the piloting of evaluation and support systems in certain districts and will continue to do so in the 2012-2013 school year.  Washington expects to finalize its models by December 2012, and each model will include rubrics that define performance levels using a four-level rating system.
Washington plans to ensure that its districts implement teacher and principal evaluation and support systems by, among other things, providing centrally-managed professional development and evaluator training, creating a web-based evaluation management tool, and conducting a study of the reliability and validity of local systems.


