HIGHLIGHTS OF MISSISSIPPI’S ESEA FLEXIBILITY REQUEST

COLLEGE- AND CAREER-READY expectations FOR ALL STUDENTS

Mississippi adopted rigorous English language arts and math standards now in place in 45 other States and the District of Columbia.  To support the implementation of these standards for all students, Mississippi will provide professional development and curriculum supports for all teachers of English Learners and students with disabilities, and will develop a guide to the skills students need to meet the college- and career-ready standards.  Mississippi is a governing State in the Partnership for Assessment of Readiness for College and Careers consortium under the Race to the Top Assessment program, and is a governing member of the Dynamic Learning Maps Alternate Assessment System Consortium. 
IMPROVED STATE AND DISTRICT ACCOUNTABILITY FOR ALL STUDENTS

Accountability System that Provides Incentives for Student Growth at All Levels:  Mississippi has proposed a system of differentiated recognition, accountability, and support that uses a Quality of Distribution Index (QDI), which gives schools some credit for students performing at the basic level, more credit for students performing at the proficient level, and the most credit for students performing at the advanced level.  The QDI is used to rank schools and identify them for improvement.  Each school would receive a score for the whole school, as well as for two combined subgroups: the lowest-performing 25 percent of students and the highest-performing 25 percent of students.  To help focus attention on closing achievement gaps, schools also receive a score that measures the gap between in QDI scores between these two new subgroups.

Ambitious Performance Targets:  Mississippi established new performance targets for reading/language arts and math that will cut the gap to proficiency in half within six years for all students and disaggregated student subgroups.  Mississippi will set targets for the State as well as each school, district, and subgroup. 

Renewed Focus on Closing Achievement Gaps:  Mississippi will identify the schools in the State with the greatest challenges for groups of students as “Focus schools” and demand interventions to improve student performance.  Mississippi identified both schools with the largest achievement gaps as well as schools with the lowest performance of the new low-performing subgroup.  These schools will receive a State-appointed support specialist who will visit at least twice monthly, and must conduct a comprehensive needs assessment.  Additionally, any school in which a single subgroup does not meet targets for two consecutive years must take action to address low performance, even if the school is making progress overall or for the combined subgroup.
To capture more schools in the accountability system, Mississippi is lowering the minimum number of students necessary for individual subgroup performance to be considered (known as “n-size”) from 40 to 30.  By reducing the n-size and adding the lowest-performing 25 percent subgroup for accountability purposes, the number of schools accountable for students with disabilities will increase from 234 to 872, and the number of schools accountable for English Learners will increase from 15 to 447.  Overall, Mississippi will hold 875 of its 894 schools, or 98 percent, accountable for the performance of their lowest-performing students. 
Aggressive Plan for Turning Around the Lowest-Performing Schools:  Mississippi will identify the lowest-performing schools in the State as “Priority schools” and ensure that districts implement meaningful interventions in these schools.  Mississippi identified schools that are among the lowest-performing 5 percent of schools in the State and have not made progress, as well as schools with graduation rates below 60 percent for the past three years and schools currently implementing school intervention models under the School Improvement Grants (SIG) program.  These schools will implement interventions for at least three years, and if a school does not improve, the district will receive less autonomy and increased State oversight.
Building Capacity for School Improvement:  To coordinate technical assistance and build school and district capacity, Mississippi will create statewide professional learning communities, and the new Office of the Associate Superintendent for Instructional Enhancement will provide support to Priority schools, Focus schools, and other schools not meeting targets for subgroups.  Mississippi will also apply its SIG monitoring approach to all Priority schools, which includes monthly site visits from implementation specialists and analysis of data on school progress.  

Increased Accountability and Support for Districts:  Mississippi will provide districts with on-site support, technical assistance, and monitoring of the implementation of interventions.  All districts in Mississippi undergo resource allocation reviews, and districts with concerns and findings receive intensive on-site technical assistance.  Districts with consecutive years of low performance will receive more stringent oversight and additional training for the superintendent and school board.
SUPPORTING EFFECTIVE INSTruCTION AND LEADERSHIP

Mississippi established the Statewide Teacher Evaluation Council (which included teachers and their representatives, administrators, community members, teacher preparation programs, the State’s superintendents’ organization, and the governor’s office) in June 2010 to seek stakeholder input and guidance in the development of the teacher evaluation and support system, and the State Board of Education approved guidelines for the system on June 16, 2012.  The Mississippi Statewide Teacher Rubric includes multiple methods of evaluation that will provide a comprehensive understanding of each teacher’s areas of strength and challenge.  To provide meaningful feedback and help teachers and principals improve their practice, the process includes formal classroom observations, pre-observation and post-observation conferences, informal “walkthrough” observations, a review of artifacts, teacher self-assessment, and student surveys, as well as measures of student growth.  Every district and school will implement the statewide evaluation and support system, including teacher and principal components.
