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Alabama State University

Teacher Recruitment and Improved Performance
$395,314
State grant
Anyone
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

4)
Project activities will develop and implement mechanisms w/ high-need LEAs—Mechanisms include: signed agreement by superintendents, contracts for participants to work in high need LEAs, training provided to enhance performance of teachers

1 university

6 high need school districts
This program is designed to identify critical needs of these high poverty urban and rural school systems, identify pools of potential teachers from traditional and non-traditional population sub-groups, design high quality teacher preparation and induction programs to meet the needs of new teacher candidates and the community, provide scholarships and other support services, and provide placement and follow-up services after scholarship recipients begin their teaching careers.

Armstrong Atlantic State University, GA

Pathways to Teaching Initiative
$345,934
GA state grant
Non-certified individuals, paraprofessionals, teaching assistants, clerks, other school employees with or w/o BA’s


1 university

The Brunswick Center

4 school districts
The program will develop and institute innovative ways to recruit, train, and retain highly qualified minorities into the teaching pool.

Bank Street College of Education, NY

Teacher Recruitment Initiative
$320,623

Future/potential teachers from non-traditional pools (Teach for America grads, uncertified teachers, and career changers)
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching
math, science, and reading w/ the infusion of technology
1 college of education

Stevens Institute of Tech.

2 high need NYC school districts
This program will recruit, train, and place a critical mass of 75 new teachers who will introduce promising teacher practices, cutting edge tech, and rigorous standards and expectations to classrooms throughout the 2 districts.

Colorado Partnership for Educational Renewal

Teacher Quality Enhancement Program: Quality Teachers for All
$465,677
Partnership grant

1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

4)
Project activities will develop and implement mechanisms w/ high-need LEA’s—Mechanisms include: creating/strengthening grow-your-own program, improving skills of emergency or alternatively licensed teachers, and improving district induction programs

15 school districts

5 universities

2 colleges
The Colorado Partnership for Educational Renewal (COPER) plans the creation of exemplary school sites, the creation of internships and residencies through which future educators may observe and gain experience with the best educational practices, the development of curricula that reflect the best analysis and projection of what young people will need to meet the future as workers and members of a democracy, the assurance of equal access for all students to these curricula, the cultivation of school-based development activities that foster continual school renewal, and the continuous infusion of knowledge related to good education in schools and in programs preparing educators.

Connecticut Board of Governors/State Department of Higher Education

A Connecticut Teacher Recruitment Partnership
$301,232
State grant


foreign languages and science
2 universities

CT University w/o walls

3 community/ technical colleges

4 high need school districts

CT Dept of Higher Education.
This program will mount a model path for paraprofessionals involving 2 and 4 year colleges and the university w/o walls.  They also plan a minority teacher recruitment and support program involving outreach to local high need districts and community technical colleges. They will expand their alternate Route to Certification operated by the CT Dept of Education with unique faculty drawn from schools and colleges to focus on the shortage areas in foreign languages and science, and on developing innovative classroom management and diversity training.

Foundation of California State University, Monterey Bay

“Las Alianzas” (The Alliances): Educational Reform and “Grow Your Own” Recruitment Program for the Salinas Valley, CA 
$427,990
CA state grant
future/potential teachers from diverse backgrounds from the Valley
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3) Provide follow-up         

    services to former  

    scholarship recipients 

    during first 3 yrs of  

    teaching



1 university & its Institute for Liberal Studies

County Office of Education

3 community colleges

11 school districts
Increase the number of Latino/Latina teachers and other teachers representative of the regional diversity of students attending these public schools by developing teacher career awareness programs (TCAP) in high school, comm. college, and CSUMB. Restructure the Teacher Education program to prepare teachers to meet the high expectations of CA K-12 content standards. Involve community college faculty in Teacher Education curriculum. Lead future teachers to service learning experiences and student teaching placements in high need schools.  Develop an early teacher support system and establish professional development schools in partner districts.

Hawaii State Department of Education Partnership w/ Gonzaga University
$270,620

teachers currently employed in Kauai district schools who are on temporary hire; teachers on the sub list; instructional assistants and other non-licensure employees of the DoE who hold under-grad degrees; residents of Kauai including those serving on military bases; others interested in teaching on Kauai or other locations in Hawaii

Secondary level and special needs classes
Hawaii State Dept of Ed.

1 university

1 high need school district
Activities carried out by this program include a licensure program with subsequent possibility to  complete a master’s degree, a mentoring and community support network and an electronic linkage to provide ongoing access to knowledge and strategies

Indiana University

Urban Career Ladder Incentive Program (U-CLIP)

Recruitment and Support through the Urban Teacher Education Program (UTEP)
$308,840
State grant
anyone; especially minorities


1 university

3 school districts
This program will expand an already existing program that recruits and prepares highly qualified new teachers for urban Northwest Indiana. Its purpose is to increase the number of potential teachers from the target schools districts.  The program will provide finances and services so that potential teachers from high need districts can attain teacher certification.  It will also increase knowledge, dispositions, performances, and technical skills of teacher certification students including a new performance based assessment system with portfolios.  It will also enhance the professional development of univ. faculty and school-based mentors and teacher instructors.

Kean University, NJ

Project RITE: Reform in Teacher Education
$457,431
Partnership grant
future/potential teachers needed for shortage areas
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching
shortage areas
1 university

4 school districts
Create a permanent, long-term Center for Recruitment, Retention and Reform of Teacher Education.  The program will recruit, provide scholarships, prepare, and retain educators in areas of shortages in high need schools. It will also create learning communities in high need LEA’s; develop extensive and intensive clinical experiences, provide professional development in learning communities, offer support to project participants in the first 3 years of teaching, and provide technical assistance to other institutions that want to implement similar programs.

Los Angeles Unified School District

I.T.R.P.; In House Teacher Recruitment Program
$303,470
CA state grant
high school students though enrollment in university
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching.
liberal studies and teacher education for LEP
4 universities

1 high need school district
The ITRP aligns four different programs, the Multilingual Teaching Academies (MTCAs), the Paraeducator Career Ladder, the Integrated Teacher Education Programs, and the New Teacher Academies and creates a seamless pathway to a teaching credential for participants.

Mercy College; NY

RISE-UP; Recruiting, Instructing, and Supporting Educators—An Urban Partnership
$303,214

non-certified personnel already working in high need schools and provisionally certified personnel already working in high need schools
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching
elementary, secondary, learning tech, bilingual, special education
1 college

1 school district
This project is designed to alleviate the critical shortage of high-quality teachers in one of NYC’s neediest school districts (an empowerment zone). It will: provide non-certified educational personnel (paraprofessionals, teacher’s aides and teacher assistants) already working in target schools the opportunity to complete requirements for a BA and provisional teacher certification; provide provisionally certified in-service teachers, already working in high need schools, the opportunity to complete requirements for permanent teacher certification, including a master’s degree in elementary or secondary educ. and/or in learning technology, bilingual education, or special ed.

Milwaukee Public Schools

Milwaukee Teacher Recruitment
$287,438
WI state grant

Partnership grant
individuals w/ BA’s, and high school students
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

2 universities

1 school district

Wisconsin Dept of Public Instruction
This program is designed to increase the number of individuals with BA’s, targeting minorities, entering teacher certification programs.  It will also increase the support provided to new teachers, and increase the number of high school students transitioning into teacher prep programs.

Montclair State University, NJ

TRUST: The Teacher Recruitment for Urban Schools of Tomorrow
$287,786
Partnership grant
Future/potential and in-service secondary math and science teachers
1)
Provide scholarships to help pay tuition, room and board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching.
math and science at secondary level
1 university - College of Educ. and Human Services and College of Math and Science

2 high need school districts
This program aims to recruit competent math and science secondary teachers to work in high need local districts

National Hispanic University, CA

The National Hispanic University Bilingual/Diversity Project
$318,849
CA state grant
Students 18-25 from communities that are empowerment zones
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

4) Project activities will develop and implement mechanisms w/ high-need LEA’s—Mechanisms include: Placement of teacher aides, use of district mentors, and student teaching in high need districts.
liberal studies and teacher education for LEP
2 universities

3 high need school districts
This project will recruit and place 60 African-American, Latino, and other students from low income and disadvantaged communities who attended low performing academic schools and wish to return as teachers into liberal studies to become teachers in San Jose, Oakland, and S. Central Los Angeles.

Norfolk State University, VA

Recruiting Talented and Diverse Individuals as Teachers for the Urban Classroom
$255,556

teachers aides, substitute teachers, non-certified teachers, military personnel, mid-career prof’s and others

emphasis on Standards of Learning
1 university

2 school districts
This project will recruit and train teachers aides, substitute teachers, non-certified teachers, military personnel, mid-career professionals and others interested in pursuing teaching as a second career in high need areas.

Oakland Unified School District

Project 3R’s: Resiliency, Recruitment, Retention
$345,840
CA state grant
BA degree recipients, instructional assistants currently working in Oakland schools, Child Development Center, teachers and assistants, Temporary Assistance for Needy Families recipients, and Oakland’s Welfare-to-Work Program participants
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

1 university  

1 college

1 school district

1 community college

West Ed
This program will create a comprehensive teacher recruitment pipeline from the local community.  In so doing it will establish a scholarship and training support program, create a multicultural New Teacher Support Center that will provide assistance to novice teachers and train a cohort of teacher trainers to continue Project efforts after the termination of federal funds.  Activities include college classes leading to a BA, a pre-requisite for a teacher credential program, alternative teacher credentialing internship programs, test preparation courses, a new teacher support center and coaching.

Research Foundation of CUNY on behalf of Leaman College

Urban Teacher Recruitment: Corridors to Teaching Careers
$410,389

urban middle school students through in-service teachers

9th-12th grade pre-teaching curriculum
1 college

1 community college

2 high schools

NYC Board of Education
Two school/college corridors will expand a successful Pre-Teaching Academy Program by establishing learning communities for urban teachers whose membership extends from middle school students through in-service  teachers.  The program will create a middle school feeder program, implement a 9th-16th curriculum with public 2 and 4 year colleges, engage pre-service college students through internships, and use highly qualified urban teachers as mentors.

San Diego State University Foundation

Consortium for Teacher Diversity
$492,669
CA state grant
Middle school through high school through Comm. College, SDSU through new teacher induction period 
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching
Focus on improving the teaching of reading, science, and math
1 university-3 colleges

6 school districts

3 community colleges

San Diego Education Fund

community agencies

County Office of Education
This project develops a “Teacher Track” program that encompasses early career awareness, exploration, preparation, and support activities.  Includes activities that target the recruitment of minority and underrepresented individuals interested in becoming teachers in high poverty schools.

The grade range is elementary and secondary schools.

San Jose State University Foundation

IT TAKES A VALLEY Project- Silicon Valley Partnership for Recruiting and Preparing Quality Teachers for Students in High Need Schools
$191,782
CA state grant
minority students entering and/or enrolled in teacher prep programs
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

4)
Project activities will develop and implement mechanisms w/ high-need LEA’s—Mechanisms include: corporate sponsored professional development in technology, service learning clinical practicum, expanding teacher identification project and common college connections

Scholarships: Covers univ. tuition, fees, books, and $2000/yr; & provide each candidate w/ faculty mentor and community mentor.

1 university

City of San Jose 

1 Silicon Valley trade association representing 130 Silicon Valley companies 

2 school districts

1 University Management Team (UCLA)
Creation of a comprehensive community partnership for recruiting and retaining quality teachers in a two year (4 semesters) service learning program of clinical practicum designed to provide future teachers with the experiences, skills, and knowledge to prepare them for the realities of teaching in a high-need school in the Valley.  Includes a series of service learning clinical practicum in schools, neighborhood agencies, family service centers, and the corporate world.The grade range is elem. school.

Southwest Texas State University

Southwest Texas Teacher Recruitment and Induction Project (TRIP) Partnership
$244,568
State grant

2 partnership grants
mid-career degreed adults, certified teachers who have never taught or have abandoned teaching, undergraduate univ. students, secondary students in grades 6-12
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

1 university (school of ed. and school of science and liberal arts)

5 school districts
This program will recruit into teaching individuals who are currently not on the pathway to becoming teachers and provide them with high quality preparation to facilitate their employment in high need schools and to provide them with intensive induction support during the first three years of teaching.

The Regents of the University of California, Los Angeles

The PIPELINE: Promising Initiatives for Potential Educators Linking Neighborhoods and Education
$375,926
CA state grant

1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

4) Project activities will develop and implement mechanisms w/ high-need LEA’s—Mechanisms include: (not listed)
Science and math 
1 university

2 school districts

Apple Computer, Inc.
Program has 4 components: 1)Recruit and provide scholarships and mentoring support to students from under-represented groups for UCLA’s regular teacher ed program; 

2)Develop 3 alternative certification programs; 3)Develop and maintain recruiting pipelines from non-traditional areas; and

4) Maintain connections and extended mentoring.

The University of Tennessee at Chattanooga

TRI-IT!
$456,236
State grant

Partnership grant
Graduating high school students, professional appropriate for alternative certification programs (community members who hold a BA and may change careers), current teachers on waivers, school service providers (non-faculty positions)
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching
math, science, foreign language, and special education
2 universities

2 high need school districts

1 County Dept. of Educ.

TN State Dept. of Educ.
This program will recruit 80 future teachers who will serve in high need schools teaching core content areas of math, science, foreign languages and special education.

Troy State University, AL

Teacher Quality Enhancement-Recruiting Project-Excellent Educators Ladder Program
$213,485
State grant
Adult education (GED) graduates, high school Future Teacher Organization participants, paraprofessionals
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

4)
Project activities will develop and implement mechanisms w/ high-need LEA’s—Mechanisms include: development of outreach program to improve participation in high school future teacher organizations, development of paraprofessional training program to enhance assistants’ skills and provide career ladder for teacher education programs.
Emphasis on math and science
1 university

3 high need school districts

1 community college (GED program)

Area Chamber of Commerce
ExEL will conduct activities to identify, assess, enroll, support, and employ increased numbers of highly competent teachers with an emphasis on minorities and other disadvantaged populations.  Activities are structured for three populations: adult education (GED) graduates who have completes 2 years of postsecondary educ. will be enrolled in comprehensive instruction and mentoring program and will be provided support; outreach, information, motivation, and recruiting activities will be conducted to strengthen area high school Future Teacher Organizations; and, comprehensive development programs will be implemented for currently employed paraprofessionals to enhance individual and group skills for present roles and to identify assistants with interest and aptitude for advanced degrees. 

University of Delaware

Delaware Teacher Recruitment Program
$308,174

college students
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

1 university

3 high need school districts
This program will recruit, select, prepare, and enable students from under-represented groups to successfully complete a uniquely-designed teacher prep program at the Univ. of Delaware to become teachers in high need schools.

University of Idaho

Teacher Recruitment Program
$315,148

Potential teachers as they enter college
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3) Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

1 university

2 colleges

3 school districts

1 tribal school
The program will identify and recruit potential scholarship-quality teachers, aid in academic and financial services for pre-service teachers once on campus, and follow up with these participants as they begin teaching.

University of Missouri

St. Louis Regional Partnership for Excellence in Urban Teacher Preparation: A Teacher Recruitment Initiative
$431,056
Partnership grant

1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

6 universities

2 colleges

1 community college

2 school districts

MO Dept of Elementary & Secondary Ed.

and others
This project will participate in a regional recruitment program that will address policy issues, develop a regional database of recruitment needs, develop and pilot test recruitment strategies, identify, train, and support candidates from non-traditional pools and underrepresented populations within the community, develop and expand apprentice teacher programs, work with state level agencies to develop alternative licensing procedures, increase matriculation in 2 and 4 year teacher prep programs, and increase business community engagement in the identification of curricular needs.

University of North Dakota

Four College Teacher Recruitment Partnership
$367,371

Qualified college students
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching
culturally responsive K-12 content
1 university

2 community colleges

3 school districts

2 elementary schools
This program will establish a pipeline of teachers from the local American Indian reservations.  They will sponsor 20 elementary and secondary teacher candidates from these reservations in completing BA and qualifying for ND teacher licensure. Other qualified students may also join the programs that will also be available at both the tribal colleges and UND.  This project includes clinical components.

University of Texas, Pan American

South Texas Quality Teacher Recruitment, Retention and Assistance Center
$424,382
State grant

2 partnership grants
In-service teachers, paraprofessionals, and staff from local LEA’s, students from the community and tech. colleges, college degreed students, high school students, prospective teachers from outside the Rio Grande Valley, pre-service teachers, in-service teachers in high need LEA’s.
1)
Provide scholarships to help pay tuition, room & board for teacher prep program

2)
Provide support services to scholarship recipients

3)
Provide follow-up services to former scholarship recipients during first 3 yrs of teaching

4)
Project activities will develop and implement mechanisms w/ high-need LEA’s—Mechanisms include: district and campus assistance teams and 3-year mentor support teams (mentor, teacher, faculty, district administrator).
Critical shortage areas: math, science, bilingual ed, special ed, & ESL
1 university

8 school districts

1 community college

1 technical college


Recruit and assist (in various ways) the target population w/ a 3-year induction process.
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