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Facts about the Teaching Profession for 
A National Conversation about Teaching
Welcome to the National Conversation about the Teaching Profession. Here are facts that might help to start your conversation.
From  the IES National Center for Education Statistics

· The average beginning salary for public school teachers in 2011 was $39,000 and the average salary in 2009-10 was $55,350. 

· Of the 3,380,300 public school teachers who were teaching during the 2007-08 school year, 84.5 percent remained at the same school (“stayers”), 7.6 percent moved to a different school (“movers”), and 8.0 percent left the profession (“leavers”) during the following year.

· Among public school teacher movers with 4 or more years of teaching experience, 55.3 percent moved from one public school to another public school in the same district and 42.3 percent moved from one public school district to another public school district between 2007-08 and 2008-09.

· Of teachers who left teaching in 2008-09, about 40.8 percent of public school teachers, reported opportunities for learning from colleagues were better in their current position than in teaching.

· Teachers with 10 or fewer years of experience now constitute over 52 percent of our teaching force.

· Among public school teachers with 1 – 3 years of experience, 77.3 percent stayed in their base-year school, 13.7 percent moved to another school, and 9.1 percent left teaching in 2008-09.

From the Metlife Survey of American Teachers

· Teacher job satisfaction has dropped 15 points since 2009, from 59% who were very satisfied to 44% who are very satisfied, the lowest level in over 20 years.
·  The ercentage of teachers who say they are very or fairly likely to leave the profession has increased by 12 points since 2009, from 17% to 29%.
· The percentage of teachers who do not feel their job is secure has grown since 2006 from eight percent to 34%.
· Majorities of parents and teachers say that public school teachers are treated as professionals by the community (71% of parents, 77% of teachers), that public school teachers’ health insurance benefits are fair for the work they do (63% of parents, 67% of teachers), and that public school teachers’ retirement benefits are fair for the work they do (60% of parents, 61% of teachers).

· Slightly more than half (53%) of parents and two-thirds (65%) of teachers say that public school teachers’ salaries are not fair for the work they do.

· Teachers with lower job satisfaction are less likely than others to feel that their job is secure (56% vs. 75%) or that they are treated as a professional by the community (68% vs. 89%).

· Teachers with lower job satisfaction are more likely to be in schools that have had layoffs of teachers (49% vs. 37%) or other school staff (66% vs. 49%), or the reduction or elimination of arts or music programs (28% vs. 17%), after-school programs (34% vs. 23%), or health or social services (31% vs. 23%).
· Teachers with lower job satisfaction are more likely to report that in the last year they have seen increases in: average class size (70% vs. 53%), students and families needing health or social services  (70% vs. 56%), students coming to school hungry (40% vs. 30%), students leaving.

· Teachers in schools with high parent engagement are more than twice as likely as those in schools with low parent engagement to say they are very satisfied with their job (57% vs. 25%).
· Parents in schools with high parent engagement are more likely than those in schools with low engagement to be optimistic that student achievement will be better in five years (73% vs. 45%), to agree that they and their child’s teachers work together to help their child succeed in school (96% vs. 55%), and to rate other parents at their child’s school as excellent or good in effectively engaging them in their child’s school and education (82% vs. 21%).
· Most parents say that the following are absolutely essential or very important sources of information about their child’s school: their child (96%), individual teachers (92%) and general written communications from the school (88%).
From the Phi Delta Kappa Gallup Poll 2011

•
Two of three Americans would like a child of theirs to become a public school teacher, but are concerned that their local public schools are having a hard time getting good teachers.  Americans say they hear more bad stories than good stories about teachers from the news media.

•
Public school teachers strongly support getting rid of incompetent teachers regardless of their seniority.

National Center for Education – Profile of Teachers 2011

•
More than one in five (22 percent) teachers in 2011 was under the age of 30, and the proportion of teachers 50 and older dropped from 42 percent in 2005 to 31 percent in 2011.

•
About nine out of ten (91 percent) of teachers agree that “successful completion of a teacher preparation program” and “evaluation by an administrator that includes direct classroom observation” would be good measurements to use in determining teacher qualification.

•
Teachers are not satisfied with their salary (45 percent), with the status of teachers in their community (40 percent) and with tests of student achievement (38 percent).

•
One third (33 percent) of current public school teachers do not expect to be teaching in K-12 schools five years from now. 

•
Thirteen percent of current public school teachers expect to be retired five years from now.

•
While 70 percent of white teachers and 57 percent of Hispanic teachers expect to be teaching K-12 levels five years from now, less than half (43 percent) of black teachers expect to be teaching K-12.
From the Bureau of Labor Statistics

•
Employment of kindergarten, elementary, middle, and secondary school teachers is expected to grow by 13 percent between 2008 and 2018.
From National Commission on Teaching and America’s Future (NCTAF)

•
The nonprofit National Commission on Teaching and America’s Future (NCTAF) estimates that 300,000 veteran teachers retired between 2004 and 2008 alone.

•
Nearly 50 percent of new teachers leave the profession within their first five years.

•
In 1987-’88, the most common level of experience among the nation’s 3 million K-12 public school teachers was 14 years in the classroom.  By 2007-’08, students were most likely to encounter a teacher with just one or two years of experience.

•
Students who have highly effective teachers three years in a row score as much as 50 percentile points higher on achievement tests than those who have infective teachers for three years in a row.

From the Economic Policy Institute

•
A comparison of teachers’ weekly wages to those of other workers with similar education and experience shows that, since 1993, female teacher wages have fallen behind 13% and male teacher wages 12.5% (11.5% among all teachers). Since 1979 teacher wages relative to those of other similar workers have dropped 18.5% among women, 9.3% among men, and 13.1% among both combined.
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*Note:  The materials cited here represent just a few examples of the numerous education reference materials currently available to the public and are being cited by the U.S. Department of Education because they may contain information relevant to a discussion of education improvement.  The opinions expressed in any of these materials do not necessarily reflect the positions or policies of the U.S. Department of Education, and the inclusion of these resources should not be construed or interpreted as an endorsement of any kind by the U.S. Department of Education.

