LEARNING TO LEARN
Learning to Learn has been implemented as a 3-credit course at Boston College since 1982. LTL is an elective, graded course in BC's Psychology Department, serving approximately 100 students each year. The course is titled, "Applications of Learning Theory."
 
LTL is an integrated system of research-based learning strategies that build on natural learning skills used in daily, non-academic problem solving. Applied to academic assignments in students' content courses, these strategies work towards a central goal: Moving the student from rote-memory learning to inquiry-based learning.
 
Examples of Learning To Learn’s Impacts
· At Boston College, Learning to Learn is a 3-credit course for first generation, low-income, primarily minority college students. Each year at least 90% of LTL-trained students graduate from BC. Last year 100% of the students who took Learning to Learn as freshmen graduated from BC.
· At community colleges, the 3-year graduation rate for full-time equivalency students taking a 3-credit Learning to Learn course is 70%.
 
Here is a research article on LTL studies, including replications, published in Academic Leadership in 2010:
http://academicleadership.org/article/Solving_the_Problem_Improving_Retention_in_Higher_Education
 
Controlled studies on LTL’s impacts on graduation rates of first generation, low-income college students at Boston College and Roxbury Community College were evaluated and validated by the U.S. Department of Education’s Joint Dissemination Review Panel. These studies showed that the probability of replications achieving similar graduation results is p. <.001.
 
How Are These Results Achieved? 
Learning to Learn is most effective as a graded, 3-credit course meeting twice weekly, with students meeting weekly with Student Mentors during the 3rd hour each week. These Mentors monitor students' applications of the LTL skills to their content course-work. Several studies show that if LTL strategies are applied to content course-work for 3 non-remedial lecture/exam courses for one semester, these new strategies become internalized in the learner, having a long-term impact on grade point average, rate of course completion, and graduation rates. The LTL skills become an integral and ongoing part of students' learning. 
 
Theoretical Basis of Learning to Learn
The LTL strategies are derived from research on the learning practices expert learners.  We found that the core learning strategy of expert learners is having an ongoing internal dialogue with new information. That is, expert learners continually ask themselves questions and look for answers to their questions. The LTL strategies work together to produce this internal “academic” conversation in learners who have previously struggled in school. 
 
Our research shows that most successful learners use a combination of four strategies, or "Thinking Tools." Successful learners:
· Ask themselves questions about new information; 
· Break complex tasks into small, manageable parts;
· Focus on goals-setting and achieving small and large goals; and 
· Get feedback on learning progress-finding out what they know-and what they need to know.
 
        These four thinking tools are not just academic skills. They are skills people use every day, usually without being aware of them. For example, crossing a street in traffic involves using all four of these thinking tools. 
When crossing a street:
· You ask yourself questions: "How far away are the cars and how quickly are they traveling?"
· By asking yourself questions, you're breaking a complex task into smaller parts and finding the most important aspects of the situation. 
· Your behavior is goal-directed: You want to get across the street.  
· You pay attention to feedback –– so you won't get hit by a car.
 
LTL builds on these natural thinking skills. Everyone –– including low-skilled students –– has a long history of using these natural learning skills to negotiate the world outside the classroom. LTL helps these students access their natural thinking skills for academic use.
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