
Resolution Agreement #05161243 

Waterloo Community Unit School District #5 
 

The Waterloo Community Unit School District #5 (District) submits the following Resolution 

Agreement to the U.S. Department of Education, Office for Civil Rights (OCR) to resolve the 

alleged retaliation in case #05161243.  The District submits this Agreement to ensure its 

compliance with Title IX of the Education Amendments of 1972 (Title IX) 20 U.S.C. § 1681-

1688, and its implementing regulation, 34 C.F.R. Part 106.  Title IX prohibits discrimination on 

based upon sex, including retaliation, by recipients of Federal financial assistance. 

 

The District will take the steps outlined below, and any other steps necessary as circumstances 

warrant, to ensure that District employees, students, parents and guardians are not subjected to 

retaliation. 

 

POLICIES AND PROCEDURES PROHIBITING RETALIATION 

1. By August 15, 2017, the District will revise its written policies and procedures relating to 

nondiscrimination to ensure that they specifically prohibit retaliation for engaging in any 

acts protected by Title IX and its implementing regulations, and for interfering with any 

right or privilege secured by Title IX and its implementing regulations.  The grievance 

procedures shall provide for the prompt and equitable resolution of complaints alleging 

retaliation, and will notify individuals that they may contact the Nondiscrimination 

Coordinator or OCR regarding inquiries concerning the application of Title IX.  The 

District will ensure that these policies and procedures include, at a minimum, the 

following:  

a. a statement setting forth the District’s commitment to having an environment free 

from all forms of retaliation against individuals for the purpose of interfering with 

any right or privilege secured by Title IX, or because he or she has made a complaint, 

testified, assisted, or participated in any manner in an investigation, proceeding or 

hearing under Title IX, adequately explaining retaliation prohibitions and protections, 

and encourages persons to immediately report incidents of retaliation, emphasizing 

that employees and staff are required to promptly report incidences of retaliation to a 

Complaint Coordinator, and specifying that the District will investigate formal and 

informal complaints of retaliation; and 

b. a prohibition of retaliation against individuals for the purpose of interfering with any 

right or privilege secured by Title IX or because the individual reported 

discrimination based on sex or participated in related proceedings, and discipline of 

individuals who engage in such retaliation. 

 

REPORTING REQUIREMENT:  By August 15, 2017, the District will submit to OCR for 

its review and approval its revised policies and procedures referenced in this item. 

 

2. Within 30 calendar days of receipt of notice of OCR’s approval of the policies and 

procedures referenced in item #1, the District will adopt, implement and publish the 
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revised policies and procedures.  Publication will include written notice of the anti-

retaliation policy, including its formal and informal complaint procedures, to the District 

community through the District’s website and revised student handbooks, as well as by 

any other additional means of notification the District deems effective to ensure that the 

information is widely disseminated. Revisions to the student handbooks will be 

incorporated into 2017-2018 student handbooks and will be distributed to 

parents/guardians when printed and mailed pursuant to the District’s normal practices.  

 

REPORTING REQUIREMENT:  Within 30 days after the completion of this item, the 

District will provide OCR with documentation that it has completed this item, including a 

link to the webpages where the revised policies and procedures are located, and 

documentation of any other additional means of notification used by the District. 

 

TRAINING 

 

3. By August 15, 2017, the District will provide the teachers and administrators, including 

the Superintendent, with effective training on the District’s revised anti-retaliation 

policies and procedures, including addressing conduct that occurs off-campus in the 

context of an education program or activity or had continuing effects on campus for 

students.  The District will remind those present of its commitment to having an 

environment free from retaliation and will provide ways to avoid engaging in prohibited 

retaliation.  The training will also include a warning that all forms of retaliation against 

students, parents, guardians or employees will not be tolerated and employees who 

retaliate against students, parents or guardians will be disciplined accordingly.  

 

REPORTING REQUIREMENT:  By August 31, 2017, the District will provide OCR with 

documentation that it has provided the training referenced in this item, including the date of 

the training, the name and title of the trainer, a copy of any materials used or distributed 

during the training.   

 

4. By May 31, 2017, the District will verbally reprimand the Superintendent for his 

comments at a meeting in April 2016 with a guardian who sought to pursue a complaint 

of sex discrimination with regard to discipline of a student. 

 

REPORTING REQUIREMENT:  By May 31, 2017, the District will provide OCR with 

documentation that it has implemented this item.   

 

5. By March 31, 2017, the District will remove the suspension issued to Student A in March 

2016 from his educational record and/or disciplinary file. If the District sent 

documentation to Student A’s current school that included a notation of the suspension, it 

will send revised documentation or communication to the current school indicating that 

the suspension has been removed.   

 

REPORTING REQUIREMENT:  By May 31, 2017, the District will provide OCR with 

documentation that it has implemented this item, including a copy of Student A’s revised 

disciplinary file or educational record and the notice submitted to Student A’s current school.   
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The District understands that by signing this Agreement, it agrees to provide data and other 

information in a timely manner.  Further, the District understands that, during the monitoring of 

this Agreement, the OCR may visit the District, interview staff and students, and request such 

additional reports or data as are necessary for the OCR to determine whether the District has 

fulfilled the terms of this Agreement and is in compliance with the regulations implementing 

Title VI, at 34 C.F.R. § 106.71, which was at issue in this complaint.  

 

The District understands that the OCR will not close the monitoring of this Agreement until 

OCR determines that the District has fulfilled the terms of this Agreement and is in compliance 

with the regulations implementing Title VI, at 34 C.F.R. § 106.71, which was at issue in this 

complaint.  
 

The District understands and acknowledges that OCR may initiate administrative enforcement or 

judicial proceedings to enforce the specific terms and obligations of this Agreement.  Before 

initiating administrative enforcement or judicial proceedings to enforce the specific terms and 

obligations of this Agreement, OCR shall give the District written notice of the alleged breach 

and sixty (60) calendar days to cure the alleged breach. 

 

On Behalf of the District: 

 

 

 

______________________________________                    ______________________ 

Superintendent or designee     Date 


